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PART II — Section 3 — Sub-section (ii) 

(tot uutuu art wtiarr) mvu wtott ^ ifaifluf aftr (fiu ttot£ ar umuuf aft wtfair) 
ff'iftu mfinpifraf itct rnff fW uq urtfafEw wtIu uVt wfircruunj 

Statutory Orders and Notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities 
(other than the Administrations of Union Territories) 


vnrtT TW u * wutu 

df fcfsfr, 23 wr$, 19 78 

WTo BTTo 1198. — U(T TfaffiffpR WfafaTTT, 1950 ( 1950 

sfrr 43 ) tfr arrr 1 3T tfr ( 1 ) im stirt irfimt 

jpTt'T 4R?f JIT, UR8 farfsRT WTHT TrfnrmtT TR87R % <RTa»f 

tr, «f) firo ^0 *ftwr ^ % aVnn- ift q'r 

vrf 0 it 0 i(Tr e f4 -sR, trT^rr ttu^ c^, |^j| qfj- -1 Ph 4 4 1 s 

TRT % fUa JJH>T faAfspr wfaltTfl % WT Jr ftm ft&R ‘IRrTT £ I 

[T*TT 1 54/!rfn5HI?/77] 
Til" ° 4 1 4 ((Vpva 4 , TTfVv 

ELECTION COMMISSION OF INDIA 

New Delhi, the 23rd March, 197S 

S.O. 1198. — Ln exeicise of the poweis conferred by sub- 
section (1) of section 13A of the Representation of the 
People Act, 1930 (43 of 1950), the Election Commission 
of India, in consultation with the Government of Tamil 
Nadu, hereby nominates Shri P. V. Venkatakrishnan, JAS 
Director of Town and Country Planning as Chief Elec- 
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toral Officer for the State of Tamil Nadu, during the absence 
on leave of Shri D. K. Oza. 

[No. 1J4/IN/77] 

V. NAGASUBRAMANIAN, Secy. 

New Delhi, the 14th April, 1978 

S.O. 1199. — in pursuance of section 106 of the Represen- 
tation of the People Act, 1931, the Election Commission 
hereby publishes the judgment dated the 20 March, 1978 
of the High Court of Judicature at Patna in Election Peti- 
tion No. 1 of 1977. 

IN THE HIGH COURT OF JUDICATURE AT 
PATNA 

Election Petition No. 1 of 1977 

Nagendra Pd. Yadav & another Petitioner Vs. Shyam Sunder 
Das — Respondent. 

19. 20-3-78, 

The learned Advocate for the petitioner Shri Kamla Kant 
Pd. appearing for the petitioners states that he sent three 
letters to the petitioners but they have not turned 
up as yet. He prays for further adjournment to 
enable him to call his client. Shri Prabha Shan- 
ker Mistira appearing for the respondent opposes 
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the prayer for adjournment. He further slays' that If the elec- 
tion petition is ’dismissed for non-prosecution; then cost may 
be awarded to the respondent. 

After hearing the submissions of tBe parties on the point 
of adjournment I am of the opinion that it will not be proper 
lo grant any adjournment., The case was called for hear- 
ing. No prayer for adjournment was asked for earlier. The 
policy of the High Court is that election matter should be 
disposed of speedily, I see no good ground for adjourn- 
ing the case. In the circumstances, I dismiss the elec- 
tion petition for non-prosecution but I will not award any 
costs to the respondent, The petitioners wilt be entitled 
to withdraw the security money if there be no legal objec- 
tion to the same. The respondent also will be entitled 
to withdraw the witness’ costs deposited by him if there 
be no legal objection to the same. 

True Copy 

Sd/- Sd/- Medini Pd. Singh 

TRUE COPY 
Sd/- 

Deputy Registrar n 
PATNA HIGH COURT. 

Sd/- 
30/3/78 

sd/- 

[No. 82/BR/HP/1/77] 

R. D. SHARMA, Under Secv. 

■T^ 3 19 7 8 

wnfbi jm wjmn? arm pftwr ^ fwbmf hr dvftirT 

vTowto 1200.— *tmr tunnr % 'wrcr «WTtnw it tryrfopr try 
ifr hTfbT 28 uf, 1977 yt wftr^prr mwr 374 (^ 0 ) 

TTTT >rfeT trtR «TPT>r ft yrw tlWPr (%rjftq-) frppT, 1972 ft: 
fftmr 5 % try ( ») % mtfbr tryrt yrfwff m spfhr ytrft ijn 
siu-fl trfftRt ft: fftfftrpr ft, -jfT fyt rnTtr % vurt<4 uAo i 3 5 
Jr hrrtr 27 rnirw, i977yft wonto rwt 2667 ft: wr 1 I%iit 3 
% tjrpjfr (ii) Jr smftpr fw ’tft ft 1 

lyytr Pdftwt ft: fftmr 2 s yft For twr # wtfmr burr 
UTTft — 

2 s. "mftftt % rFr ?r*rr jfw Rgifaftayt trorrotr, few) 
yft ttK ymfhr (ft^-sfe) famr, 1972 % famr 4 ( 2 ) 
tftr ( o) % mfbr mftfe irt mr) fy^ urrft tnrft) 
yfR nfenff Tt yrrft ft: fepr snfa^r forr 

W 1 

mftfe % mftnr ft 
[*TotTy;a3ioi i/6/7 7-rWrfa/tryr # mf] 
tTo ypro rupfUnr, iiferr 

SHAH COMMISSION OF INQUIRY 

New Delhi, the 3rd April, 1978 

Amendment to the Regulations of Procedures to be followed 
by the Commission of Itirptby 

S.O. 1200. — In exercise of (he poweis conferred under 
Clause (8) of Rule 5 of Commission, of Inquiry (Central) 
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Rules, 1972, the Commission of Inquiry constituted by the 
Ministiy of Home Affairs, Government of India Gazette Noti- 
fication No. 374(E) dated the 28th May, 1977, framed the 
Regulation of Piocedure to be followed by the Commission as 
notified vide SO. 2667 published under Pan II Section 3 Sub- 
section (ii) of the Government of India Gatettc No. 35 dated 
the 27th August, 1977. 

Rule 25 of (he Regulations is amended to read as undei: 

25. "Secretary to the Commission and Inspector General 
of Police Hqrs., Delhi have been authoiised under Rule 
4(2) and (6) of the Commissions of Inquiry (Central) Rules 
1972 to sign Summons and every other process issued by the 
Commission”. 

By older of the Commission 
[No. F. 31011 /6 / 77-Coord /SCI] 
P. R. RAJGOPAL, Secy. 

ftrr 4 hps»i 
(vntwsfesnn) 

tlf feW), 2 6 19 77 

WR-TT 

yfto srto 1201 — rrTflrnrrror ttV ^pt'cr) % farw jr wfft- 
femr dRT ft ft> fftryfftfem ftsrffty TTfitiR tpHe 
wt wmfm Pt Pfwt mpftrFT few) ft sjoty < srftrffttm, 

met ytr rrm 35 warn ( 2 ^) ft: RtffeH) ft: ffttr ftVft 
fefftfeiR vryfft % fftu spjmfefT Pun ft . 

tF gi 44 1 ytT *iih : (i) ry-m’ft) Jr 9 1 art tfimFoi ft - 

-rritt yfr tpr: *r# TOfft, n'x 

(ii) irr^ffiUTTpPA (y'mftrfer ferfeumT) 
% tawm % fsrtr mr yyyt jjt % 'Rift 
sffe ftfeyftg srnpit fayfafr 

SThT-TFfl strTT % STSJPPT % fsTR 
fy»f[ RTT Hiy TT TRTI I 

UTTCRTTf yrpyfPr srtTfh 'yr 

btuo ifhr r?r ttiTru : Prfh ftth tt q-Tt yfisr 

'jst yfr 

irr^Usr 1977-1982 

spjtrrfhd . yRty 6 , 44,000 srV 6 , 42,200 

uTTifR wPrftr rtot, yft irrT wupt % Tppar f^rffcr yff 
*fo yto mo 3210 frrfh* 20 - 11-1962 «P mfftr mj- 
ffrfh'T fytn wt ft 1 

[ffo 2056(9tro ^o 203/l45/77-WPIoyroWoIt)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 26th November, 1977 
INCOME TAX 

S.O. 1201.— It is hereby notified for general information 
that the following scientific reseaich programme has been 
approved for the period specified below for the purposes 
of sub-section (2A) of Section 35 of the Income-tax Act, 
1961, by the Indian Council ol Medical Research, New 
Delhi. 
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Name of the project. — (i) A new method for the effec- 
tive eradication of parasitic diseases in Mammals and (ii) 
new fungal source materials for producing sytochala.sins and 
their production on some scale for the study of their bio- 
logical effects, particularly anti-tumour properties. 

To be undertaken by. — Indian Drug Association Poona. 

Date of co mm encement. — As soon as the funds are avail- 
able. 

Date of completion. — 1977—1982. 

Estimated cost, — Rs. 6,44,000 and Rs. 6,42,200 respec- 
ively. The Indian Drug Research Associalion, Poona stands 
pproved vide Ministry of Finance Notification No. S.O. 
210 dated the 20-11-1962. 

fNo. 2056 (F. No. 203/145 /77-ITAlT)l 


nf fafaf, 2 2 Prtrrtpr 19 77 
THT-FT 


vto wto 1202 — T#Tratrvr fV tttfttT % fan trfa- 
fanT THTT t fa fartwfafasTT $ 3 TTfn«F FWTtTTT FT#FT Tt 
fafai trrfaFTff tt«rfa trffat, faFH tffa ifrcnfatF fa*nr, wf 
Jr wrn-TT stfafann, iori Ft etttt 35 Ft TT'drpr (211), 
•ft TTfawt % fan fafafastr xprfa 4 r fan tp^ntfar fan 
if: 


tdlfaTF THJTSTTT FHfFT FT TTT 
Tin M-lVnf : 

STTrtR Ft THTTfaR TTTffa . 


rfm/t fr srfVtFfart Ft IF 
FTTT STTt vrfanr faMII 

faRJR farT TfaTt- 

fatTT TIT, $<411001. 

1 5 FT* ft, 1 9 7 7 


'Jrt ft Jr Ft WTTTfaPT Tlffa : FTFT, 1980 

fittItt *rnm ; h wtw *11 1 

faint fan# 9'f ft ftt-ft FfafartT, miTl etrt 

35 ( 1 ) (ii) % wjfa fart tjht % totht fV tfar fawm 

Ft FfatJTTT TO J 02S (Ft° To 20j/4j/7 5-WroFoato II), 
ttfar'T 2 2 SHIFT, 19 7 5 % F'ffat FTTrfafT fan FT TFT t ! 


[to 2081 (TtoTo 20 3/lll/7 7-FHT oToBfo II)] 


New Delhi, the 22nd December, 1977 
INCOME TAX 

S.O. 1202 — Jl is hcrcbv notified for ccncral information 

that the following scientific research programme has been 

approved for the period specified below for the purposes 
of sub-section (2A) of section 35 of the Income-tax Act, 
1961, by the Secretary, Department of Science & Technology, 
New Delhi, 

Name of the Scientific Research Programme. — Futures 

Analysis by large scale computer simulation. 

To be undertaken by. — Systems Research Institute, 6, 
Parvativilla Road, Pune-411001. 

Proposed date of commencement. — 15th August, 1977. 

Anticipated date of completion.— August, 1980, 

Estimated Expenditure. — Rs. 8 lakhs. 

The Systems Research Institute, Pune, has been approved 
under section 35(1) (ii) of the Income-tax Act, vide Minis- 
try of Finance, Department of Revenue & Banking Notifi- 
cation No. 1025 (K No. 203/43 /75-ITA II) dated (he 
22nd August, 1975. 

LNo. 208 HE. No. 203/111/77-1TA. II)] 


■if favTt, 1 3 TTTTV, 19 7 8 


FTT-FV 

Fto wio 1203 — TTTTOnrr qff FntFTfr f fan Ffagfnr 

fan TTTT £ fa fafat nfaFTtt Flfaf TTTtffa TTTIT faTttT 
f^tjht if favrfafarr tttt Ft Ftm Ffafamr, 1 9 « 1 

Tff urn 35 Tff tt triTT ( 1 ) % (iji) ^ tHTfanff % fan 

fanfafaT wf TT THJTffaT fan ft ■ — ■ 

( 1 ) m fa SfaFTT FTF IFTTfafFT, ftTTIFlT 

atm tt we: % Ftrrr TT#fa farfart ft ttttt pfttt 
TTTT fawrTF FTTTTT Ft Tgfa F fan iff fan TORT I 

(ii) n? fa ^T % FTfat Tig Ft Tf fa fan 

FT fan FWT % HFTT I 

(iii) nt fa wa F ufair ift ft fafar'f ft 

Ffa ft? trfa farrJr ttft fttht fFn ttt £ ifttr 

FV% 51 IF nfaF Pm'Tt TTrtflT TTTF fatTTT FT- 

Ttrrr Tfant fT tttt 1 

Tin 

ffaFTT nr fftiTtit, ^FTrim 

T 5 ttfa^TTT 1- J 2-1977 *f 30-11-1980 TF T^I^T I 

[T'i 2123 (FTolf 0 203/ 1 90/76-TTT^o II)] 

New Delhi, the 13th January, 1978 
INCOME TAX 

S.O. 1203. — It is hereby noiiied for general information 
that the Institution mentioned below has been approved by 
the Indian Council of Social Science Research the prescribed 
authority for the purposes of clause (iii) of sub-section (1) 
of Section 35 of the Income-tax Act, 1961, subject to the 
following conditions : — * 

1. The funds collected by the Indian Institute of Eco- 

nomics, Hyderabad, under this exemption will be 
Utilised exclusively for promotion of research in 
social sciences. 

2. That the Institute shall maintain separate ac- 

counts of the funds collected by them under this 
exemption. 

3. That the Institute shall send an annual report to the 

Indian Council of Social Science Research, New 
Delhi, showing the funds collected under the exemp- 
tion and the manner in which the funds were 
utilised. 


INSTITUTION 

THE INDIAN INSTITUTE OF ECONOMICS, 
HYDERABAD 

This notification takes effect from 1-12-1977 to 30-11- 
1980. 

JNo. 2123(F. No. 203/190/76-1 f A JI)J 


wi fa^tfT, 28 TTFTf, 1978 
TTm-Ft 

Ft o wro 1204 — FT fa*TPT FT STfaTTTT T° 118 4, TRfa 
IS faFCipr, 1 975 (Fto Tv 2 0 . 1 / 3 1 / 7 S-TTlf ill) $ THJ- 
TVT T T^TtUTTF Ff TTTFTTT F fatl W, Wfu^faT faTT 3tmr 
& fa farrfarfaT T'TT Fr fafaT STTfaFRT TTTfaf TT T rftT farfarTT 
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wprtiR ft wfiFy fPuPer, 1901 fircr 35 Vr fifi- 
ettit ( 1 ) ftt (ii) ft wfPRf ft Pr ftfid twiPtF xnj- 
ftupT % fiftHR ft fftft sfifi filfid FTft ftf fRS fiijfiffftd 
fftfiT ft I 

WFW 

$EfRR fitftftf frttf rr, yft 

fi$ Rp H^fifi T 15 PtERE, 19 77 & 14 fftfi«A 19 79 dF 

% ft) aft lit wrfftft Pet RRrft yftftr i 

ifi° 2136 (*r>ro w o 20 3/ 1 a 1 / 7 7-wf°ef°ft°II)] 

New Delhi, the 28th January, 1978 

INCOME TAX 

S.O. 1204.— In continuation of this Department's Notifi- 
cation No. 1164 dated 15th December, 1975 (F. No. 203/ 
31/75-ITA.II) it is hereby notified for general information 
that the Institution mentioned below has been approved by 
Indian Council of Medical Research, the prescribed autho- 
rity for the purposes of clause (ii) of sub-section (1) of 
Section 35 of the Income-tax Act, 1961 In respect of only 
the expenditure incurred on scientific research purposes. 

INSTITUTION 

HASTIMAL SANCHET1 MEMORIAL TRUST, 

POONA 

The notification is effective for a period of two years 
from 15th December, 1977 to 14th December, 1979. 

[No. 2136(F, No. 203/181 /77-ITA. 11)1 

FTfi-FT 

W 0 Wo J20S. — fiftfiEJUR Ff HTfiFTff % PET 
Pfmr writ I fft Prfftd trrfftFTff, wiftp RRdffi fftfftEE wj- 
ffsfTT tTPw? % PfwPrftrd fi»rr Vr fr-ft Per, ise2 ft? 
Per e (ii) ft trr«r fifed fiRrF 7 fPtPer, met Vt mtr 35 
nflr otetitt (1) % tm (ii) % fifitRfif % Prft fftfFRT sej- 
ftblH ft ftd if '‘ftjfrpEF fi^fiffR fifiSfi” ft fidd ft Wfiftd fdR- 
Prferd wt TT sEjftrffid fftfiT ft, wfiPr:-- 

(i) jtx fft TRr MftRr wjfttiR ft eftd it fifiiPF wj- 
tr-jR ft Pej utr yrppft ft fftfiTfi ^rf fi xwff 1 

(ii) w tV fif'd serf Prrfffi ft ft? Pej wrft fiftiffiF 
WfififiR fifitff pFfiiFfiifi'f Ft fiF RlffiF PfiEfif 
fifth! Ft fife dft 1 5 fif dF Etl fififii if F^fif 
aft fifiRfi % Prrr rrPjfiTpR fftd ret wU ‘Sfi 
gpR ffinr ^rir 1 

fiuir 

WETi'T fit 4 fifidfiR fifty fiTfitl PfaTR fiTRR, pTFfipT I 

fit! WtEJfifif 17-12-77 fi 16-12-1979 dF Ft 51 fift Vl 
RfipT dF fiRRt Tftfit I 

[fio 3137 (uro fin 203 / 3 / 7C-filfa ° t[ Q II)] 

INCOME TAX 

S.O. 1205.— It is hereby no.ificd for general information 
that the institution mentioned below has been approved by 
Indian Council of Medical Research, the prescribed autho- 
rity for the purposes of clause (ii) of sub-section (1) of 
Section 35 of the Income-tax Act, 1961, read with Rule 
6 (ii) of the Income-tax Act, 1962 under the category of 
"Scientific Research Association” in the field of medical 
research, subject to the following conditions : — 

(i) That the Institution will maintain a separate ac- 
count of the sums received by it for scientific res- 
earch in the field of medical research. 


(ii) That the Institution will furnish annual returns of 
its scientific research activities to the Council for 
each financial year by 15th May, each year at 
the latest, in such form as may be laid down and 
intimated to them for this purpose. 

INSTITUTION 

The Indion Institute of Research in Yoga and Allied Sci- 
ences, Tlrupatl. 

This notification is effective for a period of two years 
from 17-12-77 to 16-12-1979. 

[No. 2137(F. No. 203 /3 /78-1TA. II)} 


wm-*R 

Wo Wo 1200. — Tfi PTfiTR Ft fi° 1178, drftfi 

27-12-197 5 ft TEpTEfi if fiftfiTEfTET V) dKFTCt * Pr fiffi- 
qfftd fftfiT wet ft If fftfftd wftrFRt, srPt firrdffi Mfrt 
w^fitiR fifEw ft ffififipTpJfi fi?«rr yft firw-fiR Per, 1962 V 
Per 0 (ii ) ftr er tPr stet-'r: stRiPer 1901 Vr firyr 35 
sft ^fitnrr ( 1 ) ^ (ii) % jpfpnff ftr Pte fVpRE sr^fthR 
ftr M?r ft ^srrfftv E'jfihR finsfi ^ spe! % fiREtd pEfiPrPrd 
wff fir fiffififtfftd pFfiT ft, fiRpr : — 

(i) hi[ fV fipfir KfVPfiT fijftfifmfi ft? if tsrrPrff 
fir^rfuR % Pr in^ ttPeP tt pRTfi ew ft EftftV 1 

(ii) Pr #F4 t fftrffh ^Ef % Prft ftwiPtF 

TFJfiETR ftfifif fftfilfiRTfif Ff t[F fiTpfF pREfif 
Ff 5rift Ft 15 fii FF ^ft wff ft 
Fpfif ftf W JEfDpT % PP( fififftFfftfi fFt[ 3TEf qftr; 

sir gfref pFft fe; 1 

ftwr 

ftfirfft ftfrFfi frftfF fttfiERf (yPryyft) ftfiftfty 1 

fiTfa^RfiT 27-12-1977 ft 26-12-1979 FF Ff 5f «ft 
Ff fiRpJ fiF SREff fifth) I 

[fto 2138 (Flo fio 203/ 2/ 7 B-fififto fifo t[oII)] 
INCOME TAX 

S.O. 1206. — In continuation of this Department’s no iflea- 
tion No. 1178 dated 27-12-1975, it is hereby notified for 
general information that the institution mentioned below 
has been approved by Indian Council of Medical Research, 
the prescribed authority for the purposes of clause (ii) of 
sub-section (1) of Section 35 of the Income-tax Act, 1961, 
read with rule 6(11) of the Income-tax Act, 1962 under the 
category of “Scientific Research Association" in the field of 
medical research, subject to the following conditions : — 

(i) The institution will maintain a separate account of 
the sums received by it for scientific research in 
the field of medical research. 

(ii) The Institution will furnish annual returns of its 
scientific research activities to the council for each 
financial year by 15th May each year at the latest, 
in such form as may be laid down and intimated to 
them for this purpose. 

INSTITUTION 

MANGALORE MEDICAL RELIEF SOCIETY 
(REGD.) MANGALORE. 

This notification is effective for a period of two years from 
27-12-1977 to 26-12-1979. 

[No. 2138(F. No. 203/2/78-ITA. 11)1 
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HTlff TT Wffl : S$ff 29, 


wnt-wn: 

irr<> siu 1207. — (rttnwm MY M faff nfirffffff 

faffr ffrar t fa fafar irftmrf o^fa fffai, f^rsrr^T wfa urgY- 

ftrMY fami, if ffaHY, Y fafffafaff Mirt Mt ipt-tt fwif, 

1962 % Pm 6 (IV ) % *TT*r ife mwr nfsrfaiff, niotMY 
trncr 35 ( i) (ii) %5pftapff M faff an srrgi- 

finp m wijswTP fwiY H<f if "Miur” w % *r*fPr faff- 
fafatr TOf it siffiYfar fan fc, ; — 

(i) i^fa trial jrfa /ffspuff / iirrtfar MYt 'crYrftr it ftw 
srsfaff it mpur; fairriY % ^«r if imfai rpjtrunr 
% faff smr "nivrtfT tt fain tit tr rsit i 

(ii) m trial sfafa fanflff art ^ faff im Mwifar? 

wirfun wifi fwwii ®ffr it miiT famfr 

fafai irfarfat fir srfa iM 30 it 3 ?r mf 

Jr 1*51 tYit MY far gifaff M fan wfurfai faff 
ITff iffa itr tffarT faff J l 1 1 '. 1 

tT<P1T 

J. IPT TOTH, TffTfTT I 

2 . urcfPr TPfjYi fasra *ramr, if fafati 

3 frfr.Tr fariraw tj-farrri wm , i 

4. IPTf f?nw t ijiTfaT<9 m, iTfafai i 

fl rrftrg^irr i firf, 1977 tr i^tr $ 1 

[ric 2139 (firo #<> 203/1 53/77-mfo rtoiToii)] 

INCOME TAX 

S.O. 1207.- — It is hereby notified for general information 
that the institution mentioned below has been approved by 
the Secretary, the Department of Science & Technology, 
New Delhi, the prescribed authority for the purposes of 
clause (ii) of sub-section (1) of Section 35 of the Income- 
tax Act, 1961, read with Rule 6 (IV) of the Income-tax 
Rules, 1962 under the category of “Association” in the 
area of other natural or applied sciences, subject to the 
following conditions : — 

(i) that the Association will maintain a separate ac- 
count of the sums received by it for scientific re- 
search in the field of natural or applied sciences 
other than Agriculture/Animal husbandry/fisherics 
& medicines. 

(ii) That the said association will furnish the Annual 
Return of its Scientific Research Activities to the 
Prescribed Authority for every financial year in 
such forms as may be laid down and intimated 
to them for this purpose, by 30th April, each 
year. 

INSTITUTION 

1. Bose Institute, Calcutta. 

2. Indian National Science Academy, New Delhi. 

3. Wadia Institute of Himalayan Geology, Dchra Dun. 

4. Padmja Naidu Himalaya Zoological Park, Darjeel- 

ing. 

This notification is effective from 1st July, 1977. 

[No. 2139IF. No. 203/J43/77-ITA. II)] 

wpt-tt 

vt° Wo 1208. — trftrnrmr MY smurf $ faff srfatjfai 
fair TPir | fa fafar mfi irfati yfa mism 
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fffaH; Y iri-Tt; xrftrfajpr, 1 9 6 1 Mt tmr 35 MYttort ( 1 ) 

4 ; jjf? (II) if nfunY % faff fafffaftpr tr?«rr iifr wife 

faffT t 1 

nytn 

*r-vrfftrmff faim, tprf 

1^ wftfgfflT 1-4-1977 Jr 3 1-3-1979 IT % 2 Mf 

mrfa % faff iimf rMif i 

[tfo 2140 (Tr°tT° 203/7 l/77-trfo To CTo II)] 
ajo qY° TTfff, fa^VTT 

INCOME TAX 

S.O. 1208. — It is hereby notified for general information 
that the institution mentioned below has been approved by 
Indian Council of Agricultural Research, the prescribed 
authority for the purposes of clause (ii) of sub-section (1) 
of Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

LAND RESEARCH INSTITUTE, BOMBAY 

The notification Ls effective for a period of 2 years from 
1-4:1977 to 31-3-1979. 

J. P. SHARMA, Director 

(unfa*! tti turn) 

(tfan smpT) 

if Drew!, 3 1 fffa, 1978 

mo mo 1209 .— nf3iT, ffmr ff* fry (i* fafaffff, 

19 6 2 ^ fafm 4 ( 1 ) % r ffffrr vrPfTfff vr jpfnr vcY 
gff, untn ffrtm: ffcOTtrr tT stra xmiu: 

!ff 4Yo rrq-o rnwift 4ft MY mfo srYo irnfa % mrr rr. 1 
wm, 1978 it 3PW xnfavff tH? triv rnffaffafa wrnfafa ffx 
Tnff ifarfftfaTf MY nYatr tt W'rfatrff 1 TfaY % 1 

[Mitt 22 (I)MYo xrr^-Iir/ 7 s] 
ffo *rro trfaff 

(Department of Ecunomic Affairs) 

(Banking Division) 

New Delhi, the 31st March, 1978 

S.O. 1209.- — In exercise of the powers conferred under 
Regulation 4(1) of the Goa, Daman and Diu (Banks Recons- 
truction) Regulation 1962, the Central Government hereby 
appoints Shri V. N. Nadkarni, Staff Officer in the State 
Bank of India as the Custodian of Banco Nacional Ultra- 
marino and Caixa Economica de Goa, with effect from 1st 
April, 1978 until further orders, vice Shri Y, B. Damle, 

[No. 22(l)-B.O. I IT/78) 

M. B, USGAONKAR, Under Secy. 

(wn fintm) 

fff fcMY, 30 4tM, 1978 

fiio mo 1210 . — MfaTR % mrta 309 % 917547 
sYi i48 % 'w (s) jet irfanff Tr snfr-T ufa 

fff, ffUTfYff faarffftan stYt T'a-rfaffpr Jr Yffrtff rfffafaf MY 
imw fat'd *K faTFfafafff ff 14.1*1 Tiff T 9TffPT MlRffiY 
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fffqeq ftrfq- faqir 1962 Sr wVr Wraff vG ^ fa 1 ! 

fffHfafa ff fw nirt ?, xrfffaff — 

1. ( i) fffqqf apt ffPT fflm Erftr Pm (*rnff) 

riftm Pm, 197a $1 

( 2) # TTsrw Jf jrrraff iff put's 1 iff ffffw (fat i 

2. xfairqt faftr fm (unfa), 1 9 6 2 Jr fm 

is it “w (1) ht ffW's (n), (nr) xfri: (q)" ir^'f, vtwpf 
nrk wrcf ht wpt fw nrffffT 1 

[ffa 13 ( 5)^o-(jfto)/7 7-?fr O TfotpRa] 

( Department of Expenditure) 

New Delhi, the 30th March, 1978 

S.O. 1210. — In exercise of the powers confericd by the 

proviso to article 309 and clause (5) of article 148 of the 

Constitution, the President, after consultation with the 

Comptroller and Auditor General in relation to persons 

serving in the IndiaD Audit and Accounts Department, hereby 
makes the following rules further to amend the Contribu- 
tory Provident Fund pules (Tndia), 1962, namely — 

1. (1) These rules may be called the Contributory Pro- 
vident Fund (India) Third Amendment Rules, 1978. 

(2) They shall come into force on the date of their pub- 
lication in the Official Gazette. 

2. In the Contributory Provident Fund Rules (India), 
1962, in rule 18, the words, brackets and letters “sub-clauses 
(a), (b) and (c) of clause (A) of” shall be omitted. 

[No. 13(S)-EV(B) /77-CPF] 


VTaOTo 1211 . — ■Vl E S t rfff, iffffHTff % Wfffailq 309 % 'Ftyfpt 
51 ) 3 ; 148 % ITT ( S ) 4KI 5PM Itfaff qf VT W4fal 

fR, ■ffrrtflw Jwnfaffr tfk fast Emm if Jffmff wrfV<m 
iff am tet r aj Ji tan f ront Jr 'romt irrit % nwTff, 

mam ufam fafa (%fffar Jrar) Pm, i 9 60 if sflx farfajff 

% fair ffafffafaff fm mft wqfff • — 

1. (1) iff Fm) iff m ffraKT ffffaq fafk (%qffq 
im) ffW rntfiuff fm, 1978 ft 1 

(2) q wrar Jr tRffarff aft ffiffa art tr^r jffif 1 

2 ffTERCff wfaqq fafa (%?jftq Jrar) fm, i 960 Jr 
fm 16-T if "m ( 1) iff (at), (>q) aftr (ff)” 

arsfff, iffasin afrt nout an fan faqr sortt 1 

[ffo 13 ( 5 )^ (=*ff ) / 7 7 ■aTr.'fr tf'F.] 

ffq d ff o n<f o Riff fffaa 

S.O. 1211. — In exeieise of the powe.s confeircd by the 
proviso to article 309 and clause (5) of article 148 of 
the Constitution, the President, after consultation with the 
Comptroller and Auditor General in relation to the persons 
serving in the Indian Audit and Accounts Department, 
hereby makes the following rules further to amend the 
General Provident Fund (Central Services) Rules, I960, 
namely : — 

1. (1) These rules may be called the General Provident 
Fund (Central Services) Fourth Amendment Rules, 1978. 

(2) They shall come into force on (he date of their pub- 
lication in the Official Gazette. 

2. In the General Provident Fund (Central Seiviccs) 
Rules, 1960, in rule 16-A, the words, brackets and letters 
“sub-clauses (a), (b) and (c) of clause (A) of" shall be 
omitted. 

[N. 1 3 ( 5)-EV ( B ) /77-GPFJ 
S. S. L. MALHOTRA, Under Secy. 


RTEwT TFTfffTF WTTfa tjflf 

wiifi 

ff’Sfeffft, 29 xriH 19 78 

1212 — ffffUTff iff ffTff ft fa fffqfa (HTtfaff 
fffffffOff falff fffffSTff) xrfafaqq, 1 963 ( 1 9 63 Iff 22) iff 

KTffT 6 TTffT SrfftT irfatq'f Iff tpffff Tfat fff, HTTP % ffarfff 

mru if fim % faff mr wt % irfanr % 

imr ifr ffTT £ mf % fmriff Jr 'jf infafff faderi 

fair ffffnsur fatfa Rfaff iffo 1989, ffifriff io xmrff, 

1974 Jf fflff ffffffftrff flffr Jr fffffthff Trffr xtpwk ff«n ffn'i- 

Tfff ^ ; 

xfiff %fffm ffTm % ffffff smtffff fffff farfRfe: 

Tffiw ffffn: fffrr ^ rftr ^ ffffffff (iprrfffc fffjfavr ifVff 

fffff^UT) fffffff, 1964 % fffffff n Ir ffff-fffffff (2) m%lT 
^ffR ffffffff fffJfum iff ffff fffffr ; 

Xfff-, Hff, iTffftff ffTTR, ffffhm IT WiJfffflT Jf 

tppTTfff tt ffff riRft iff 'snffrrff ^ fJrff wifarff ffPRfr jf hffff% 
mr Tffrfffff ?rJr iff trffmr | 1 

2 ((TffT iff upfr jf Op fffir ifff l wrfiff uw jRffrtff % 

ffrJ J( lilt trrw itt tpuff ^ffT ffr| iff ffff 7T5 tt* Jr 

fff pt^w 4 ? tnrrwff iff ' ffriW R 48 firr £ «fm fh-q-fr 

ftfrarff 'fffft |ir fe', 1 4 / i-^r, n^Tt ^fi, (xnsqf 

qftw), «FffffrflT-i iff tff qijffrr jf 1 

Hfmw 

1 ffm Htifft % ffr0>EJff % *rrlw ffo irTowto 

1989, ffrfpj 19 WffPT, 1974 if fffRfJrhsff ffifff^ff ftrqr 

ffTffffl, Wfffff : — 

* ' > 

( 1 ) ffiff tnffsr Jf : — 

(i) fcr ( 1 ) % ffff-^TT ( 3 ) if mu (ff) % m qr 

PriffPffbaff Tffrr qrrtpiT 1 

(ff) ffffffff-ffifff JRt ffffffff fifr|?iii TRTff ffR J? 

rn't % faff ffPW fafffafa'T % 1 XT if ffarfff 
fffaffr Jt mff faffafa yfif : 

qfffj >sfa (ff) Jf faffffasff fqfffSiff i^r OTT Jf, 

ffiff fwpmff % ftr tt nf Pfarfr wr ffffr fffffftr- 

Wf 5TO fafffff fffaffT ff ffffffflM qff it ff^f 

fft f. (n) fft up? (fft) Jr fffaff fafa^iiri Jf 

ffffif 4 1 ? frifarmff stiff y'fffr 1 

(ii) ■ftr 3 % tffTff qr fffrfffafffrff ffifft nmnn, iprfff ■- 

"3 qfrmx ■ — ttfavr if iff or tr nfaf 
Jr ffn fafafro ®ff Jr ^ Tk trfeff xiffffT rfaff pp 
iff ffR qif rtfaq't fT W fi fafafaq rfa sfafat 
% 1 ffffr 'SffffTff iff ttR iff fffaqf iff ^ffftrrq ffufaifffaiff 

ffff if ffn it irfait ffgf Jf ffii q Jf qr imtff ifr 
wrJr gff itimrtwi iff rrrfff Jr yffn ff«n «trrt 
ffnlff, ffffffffff, t^ff ffT xr rq faffft - ; ffffqia' ffqq'rq ^ faff 
(faff, qiffff Fffif Riff iff ffR iff] farq’f apt qfrqfaff ffjff 
fUffT iriffffT l" 

[tfo 6 ( 2 0 ) (7 1 -fff offfo ffqifffoffe] 
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MINISTRY OF COMMERCE, CIVIC SUPPLIES AND 
COOPERATION 

ORDER 

New Delhi, the 29th April, 1978 

S.O. 1212., — Whereas the Central Government is of opinion 
that in exercise of the powers conferred by section 6 of the 
Export (Quality Control and Inspection) Act, 1963 (2 of 
1963), it is necessary and expedient to amend the Order of 
the Government of India in the Ministry of Commerce No. 
S.O, 1989, dated 10th August, 1974, relating to Quality Con- 
trol and Inspection of Steel Wiie Ropes prim to their export, 
in the manner specified below fo r the development of ihe 
export trade of India ; 

And whereas the Cential Government has formulated the 
proposals specified below for the said purpose and has for- 
warded the same to the Expoit Inspection Council as required 
under sub-rule (2) of rule 11 of the Export (Quality Control 
and Inspection) Rules, 1964 : 

Now, therefore, in pursuance of the said sub-rule, the 
Central Government hereby publishes the said proposals for 
the information of the public likely to be affected thereby. 

2. Notice is hereby given that any person desiring to for- 
ward any objection or suggestion with respect to the said 
proposals may forward the same within fortyfive days from 
one date of publication of this order in the Official Gazette 
to the Export Inspection Council "World Trade Centre”. 
14/IB, Ezra Street (7th Floor), Cnlcutl'i-l. 

PROPOSALS 

1. The Order of the Government of India in the Ministry 
of Commerce No. S.O. 1989 dated 10th August, 1974 shall 
be amended as follows, namely : — 

In the said Order, — 

(i) in sub-paragraph (3) of paragraph 1, for clause, (c) 
the following shall be substituted, namely: — 

(c) The specification as declared by the exporter to be 
the agreed specification of the export contract as 
the standard specification for Steel Wire Ropes, 

Provided that in case of the specification specified, in 
clause (c) for the characteristics not specifically stipulated 
in the export contract by the foreign buyer and the exporter, 
the same as stipulated in the specifications mentioned in 
clause (a) or clause (b) would be applicable." 

(H) for Paragraph 3 the following shall be substituted, 
namely : — 

“3. Definition : — In this Order "Steel Wire Ropes" 
means ropes manufactured by forming steel wire 
strands in a specified manner, with or without 
fibre core — where steel wire strand shall mean a 
number of round or shaped steel wires helically 
laid about an axis in one or more layers in a 
specified manner; and meant for applications such 
as haulage, winding, hoisting, drilling or for any 
other allied use, but shall not include steel wire 
trends.” 

[No. 6f20)/71 FI & HP! 

sntiT 

WToWJo 1213.— TRTtR TO TR t fa, ffffffff (' TnfaTO 

faTOrff xfh; faffunr) vfafffffff, 1993 (1993 iff 22) TO 

RTTT 6 3TCT ffffff fffatTO fff ffTOff ffRf jit vfper % fan-fa 

stirm; % f»iDM ft faff ffRffr enffffpft Tffr TnfWfff 

t fa tptttt ft art TO vrfaif’r ftr fTOrfa Jr fff f nfaJl fawn 1 

faftwff fanT nnff ; 

TOff TOtffa ffTTtTT if fffT JTfffaff % faff sffa fafaffaff 
nwn ftffp faff t tjfff fTOrfa (*t 4 i fat!) fazfaff TOr faff- 
5 TT) fatpT, 1964 % faffff II ft ffff-faffff (2) TO ffqT ffffffU 
faff fa faffaff ffafa TO TOt fain ; 

*ra", ffff, TOtfW ffffT Tfl faffff ft V-Jffffff Jr TOT 

nvn'lTO' ft) TO TOTO TO nriTOTTfr % faff STfftrfffT Tmft ft fafff; 
TOfa ffffrfaT ffa TO TOtTffffT | I 


2 . ¥[TOT TO fflTO | fa ffft ftfa ®ffffT TOT ffETTfff % 

ffTO Jf TO£ Wefff ITT ffiTTff TOtT ffTO TO Tff ^ TTffffST Jf 

to snTOn % nfTOPT TO Tifra- Jr 'fafafa fro % TOtt, fafffa 
faffaff ifaro, fas faff’ i 4/ 1— *fa, ffnR rffz (wrsTO 
ffffar), TOPfrTT-l TO fa TTTOT (t I 

ffRTTff 

( 1 ) trfa^far 4 tot fa tottt ft ttc TO irfafa ftr 

fafffa Jr fff ffifa'TO faffsrff far fadwff fairr ffTffffr 1 

(2) to wtTOt % tottu I Jr faff to tptttt ft tr TO 
TOfTO to fafffa (TOifael fafaff TOfa; fafarff) faffff, 197s 

% ffTffff % ffffffR fffTfarTO faffTrPff tAr fa rl tT 11 ! ft STTOX fit 
fTTfafat fTOTOJ wfa fafftwur iff TO TO if ffffafas ffRffT TO 
fafffa Jr fff toto to rti 7 : >fr trftifi fit tot faro 

^IffTO 1 

(3) (ft) ffTPur vnrtftf TOTO fafrofuff fA zrr fa^fr % 

SPIT TTSTfa TOTO fafaffit fir : 

(tsr) toto ktot, ff tfr trrt 

fa^T wrqfa tot Ttfr ttj ft Tr^tir to wto- 
T'faftiT TO 5 TO JRT tffrfa faff TO fafafffi fir : 
(ff) ftTT TOT fTOTfaTOrf it ffTO Jff TOTT ^t ttff- 
TOT TOfafafft faffTOTO TO : 

— TOTTff ft TTT TO Tlfafff ft faff ffTffft fafa^fft ft 
TTff J[ ffl'MTO fffT I 

tor (ff) Jr fafa fft; fflfffun TO tott Jr to faTOffmfr 

ft TOTff TO, faff TO ffffrfff Ttfaro Jr TOTT TOT fafffrffTO 3 TOT 
fafafaes TOT Jr ftfa ffifafrl ffjt TOf (TO) ffT TOJ (ffr) 

if faffffye fafroTO TO frofanff TOff 1 

(4) TOTffTO ft TOnff ff%- TOTTff ft ffTO TO 

nfafff ft fafffa TO to to srffffaffrr ftrffr ^ to troft totut 
fTOfa (ffifaTO ffffftt'ff tflr faftsur) frfEtfarrr, 1963 (i 963 
tot 22) TO ttror 7 ft fftftff TOTfar wffffRTO Jf Jr faTO ft 

517 T ftrft faffT ffffT ffff WPnff TOT 5 PTFT-TT ff jt fa ffWTff 
TO cfTT ft T^ITHT TOT qfarff TTTfaTO faffTO TOt ffffftPff Jr 
ffffijT TTfff TO TOT TOTffT ^ TOT fafffff-ffTTff Jt I 

3. ffff tn^rr TO TOt TO ffTff vrrfr totoTO TO ffpim ft 
TUT TO trfaTO ft T lenfa TO fffffff ft fffa, TTffl ffT TOTff ff I'l 
jrt fafffff TO wet ffjf w>ft 1 

4 . ffff srfafT jf ‘iffffTT TO ffR TO fffaTO Jf wfffffTff fffa 
ut faTO TO wttor ft TOt ffr ^pttt TO mTO TO tfTO TOwr Jr 
^ TO ffft ffT TOTOrt rfai Jf fafafaff iff Jr mfr ft Rfaf TOt 
ffirtiTO gff faffTO T«rr fawr wffr fffTrff srfaffX ff TO ffff 
<tr TOt, ffffrff, Sftirrff, fffa ffrff, fffffr ffffrft mTO 

TffTff fftf tjjf TOTfafff ft faff ffTffaT ftfaff, fffrffff ffTffafff ft 

fair TfiTr ifJf ffff« fffffaTO ft ffffr£ fff jf 1 

ffffRff-I 

fafffd (wifaTO fffifiTOr TOt fafTarff) TOtTfaffr, 1993 
( 1963 ffff 22) TO srtTT 17 ft wTOff ffffrff tiTO ft faff 
MtTlfffff ffffffff fff gRtf 1 

1 . TOTOff ffPT ffffT STR-ff :— ( 1 ) ffff fffffTO Tff TOTOr ffTff LPTPT 

ft ttt TO fffaffi ftr farfr (fffrfaTO faff a ff TOt fffTOsrff) fan h , 

1 978 t 1 

(2) ff 


5PJTT I 
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2. Rpwmg sr fvpTflrr Jr, sis trt fJr qnl Jr rtwi 

TREtR T f?T ; — 

(rt) ‘sfafmr’ Jr PttEt (RSTfJnff PpEtt rEt PtEstt) 
Ri faPrq R, i9e;r (i9G3 rtt 22 ) tPrsPr £ : 

(lj) 'flpTRrTT' Jr RTfapTTR Rrf tIKt 7 Jr g«rf, 

rkrrmt, rEsTt, fcTRfr rPt aw *r mfRT arwr'Tf 

Jr Jr Rrtf rrt 'R rPTRrTT wEtTr (f 1 

(r) ‘sms Jr am: «tfr qfirrT Jr apTRiR tPt tt Prrfr 

vfr aiRTT % Rrpf tt tpttr rP ant rEt^ asrr Jr 
| aft rt tt wfar Jr fJPrfe: sr Jr grt Jr 

rttJ wlr wsrJr jr far€t gt jt w Prcrr rtTw 
i|Jqu | TTTSrf, g rfT TTT TIMR> RTtT, TTTrTt, StaiO’, Rif 
TTTrf, jftiR TTgRi TTTf, TRTT TTTf ^JT RTtSITt Jr far SnrfJtR 
4*\z, t wat rnrt'snff Jr fag m gJr RTtsiTt % 
fag RRTf T^ ? I 

3. fJrfrsrR rt dii an; • — 'rnur rE an »rf afaTf rt 
P lfa mT PnTpTfaT Ttfa JT Tg ^PrfirRR RTTR % fag faTT TTfaf 
fjp ffafar % fag rttrtPitt fart sms art ttt r?t afarr rtPtPttt 
tJ anr g % wPt rfr tttrt farPrifar Jr agsr #, 

RT aft 

(rt) Tg gPrfrTT an* ftr tkrts, ww-II Jr $tt 
P i P rfJre | rrJt agm, sirwr % tVttt wptwt 
sa i fa ' af Ptertt rt sww rttJt PrPrRrrr farr ttt 

I 1 

( w ) -jt^j 3 Jf fjprfasr SR Jr fag TT PrfaffT (ft* 
aPrepr Jr iffrsm tt rtr rtT angst 1 

4 . Prrtsrwr yf’-fRT. — ( 1 ) Stttt Jr an aft rrfsTf Jr rJrtt rt 
fTafa RnJr rt s^rgRr Pii|lfl+R? RfaRnw rE qPrsTTRRr faprf wf Jr gof 
Ptrtr afar fafaa ft it gRr gan Jrt arfJr stj Ptrr 3 Jr a^RTt 
Prfpsm rtt r% i 

( 2 ) RRTRET 2 J1 wEiRtIrG RTRTSR Jr sKim RREr TRT- 

Prst pTRaufi rr rrIr RnJr fJEriJra rfiw Jr rtt ^r afinn 
rtt PwEr RnJr Jr Etr f^nrWf (i) Jr rErr ^rrt 

Jr HTR W RTraTTr RRr rVtrt at RtJrt fRT fRirPr Jr fat( 
WTHTfRR WTTR RTt RTT RTt STfipfT TT R^R 2 if RRT 

RRE<r RRTPrar ftlfoPRT TT 3RTR RnJ: rrtRT RRT % 

rJttr srr hmIra Jr Etr iW rtrrt ErfR^rff Jr m m 

X ' 

( 3) tJrT rrtrt gw rt rJrrt rt rEE -tT ^Rr srfj rrT 
qf^ Jr pnRfJrf^r RRRtoff if Jr ftrrfr ^ wfErR ^fr, 

sfT PnfwR J; ^rtr Jr Phtwt I, ErT rt^rT, sr«rftj ; — 

m!mi . PwEr PnfwR RftRT, 

irtnR rttrwr • . , ^ , . ^ , 

wr 5s Rn; (rtw Rnra 1 ) 

ul l-vt, r^RTT 

RTRWT- 70001 , 


<Jr(r rttrEtr PtrPt PtEwr rPrs, 

RRR +C5rrJ, 1 1 3, R^fJr «Ftf Tff 
jjc^- 400004 . 

PtrEt fRfr«R tErtr, 

RRf^T fRfJsR, 

-HBIC-Hl T>S, rrafaW, 

^ErTr— 6 8 2 01 1. 

PirEt fRffWR RfjRR, 

#TRT 5 6/ 1 6 

RRTTTrs, 

'BtrsrSfT- 12100 2. 

( 4 ) PrqErwf srPrrrRR tE rJrr tt 5trtrt rrt rrrtr 

fw nff RJfRr 1 

(5) RRfRRR (l) Jr afpR g;w RRT 35 TT RRpTRR 

( 2) % TnffR RtTRT, r(r fJfaafRr Jr rUrt Jr 

tJw Jr ijjf rtE J; w J w w ffr rrSt srfvpp^iR w 
rEtr^ j: iftrEtr if Rj^ irrff Rrf|^ i 

(e) SRfRRR (l) Jr (repR gw W rjqpTRR (2) Jr 
WatR afw, Rpr RTf^ 5f, Jr RFR (fTJ RR, SrPR'R^'R ; — 

(v) TTTRT R|T WRIHTR ^ JtJ RT Pir fRpTRpR !Rt RpSRT 

Jr JJw, PrPfHPrr Jr wrs 2 Jf aPritrPm rrEs 
wPrfr PpftrR rt rrPt Pfur | w srr rrTtt Jr 
Ptr wrt rirtt PrPrJuff Jr wgau r-rtr Jr PaP t r I 'T 
Jr rNa Jf RfErs mi rRTjf ftrg ag srgJuff, aft, 

Trt ef, RTT RTRTR pRRT |, RfW RTtE jjq RTtT 

Pnr Jr rfEn ww* rttCT RrjRr fjr grRH ifr an 
rE srfJwf rt rtJrw PwfT rVt ^ 1 anjf PrPm%r 
PnErmf ^ T?rt rJ^tr rt swaPw Rrfw fJnn 
Rngrr mrr ^rff ritt trt PnJw®r aff 

mawir srfwtw nrr t? gPrfwr wr Jr 

fJrg Pm wrt fJr trEIrt qrft «r rtrtt Pm rrt 

X 1 

(rs) fjqf w if W pRpTRrTf J rjRprRR ( 2 ) Jr aeffr 

R^ rPw t?J rP ^ fJr TRnfa 2 Jf (rfaRTPrr rrPt 
ar 1 Pi if PiR d u iT rt srrpT Pm m ww tt? 
rmw Rn Jrr rt fJr rP rr rE 7 ^ ^ 

RtfPrr % Ptr rpnvq- fjfTWr Jr rtj^tr ^tt msa 
3 if Pitt trt t ttt Jr rtjtit fJrg Pnftfrr 
tt rEttr Jr wnm rt rt star Jr arran rt 5[Jr 
pTTpfTT RTtE Jr fllA ftrf Jr RfPrr T^ 'ffR'TT rttE JTT 
RTT'T-Ra' -ritI RrjTT fJr ^TRRT R?f TTT Rp PprfT 
TpR J : 

RTrg a^rr wfawr RT ST RRTT TWT Tff R^r 

*f? ^r ^TTT faff Rp RRfa Jr TfTT PwfARij f RT> T^ RppRT 

Rnjf gg rtht-rw arrff rttJ Jr srtt rtt ^rt fJr strtt r?t 

TTT Rff TTfSRf RT RjTTT PMs RPt ^ TTT PrTpTRTTf RTf ^Jf 

srtt rE gw qqJr Rrwf qf^r Jtt i 

(7) ^rgf PrPrrPT PRprRTrf t^v | writ tJrir- prffRTT 
aRPTTR (e) (is) Jr wftr Pm w ^ ttrt sPff wwf 
if srfJrmr, PtEwt rE wfEr rt gw jf Rjrsff Rfr r| 
gPrfmr RW Jr Prg sr sr Jr rffa ss rtJrt fJr ^ss 
*JJraff Jr rttr ^r-qrrs T Rft arr qjr 1 rJrtjt ipf Rj^Jfypf 
w if tPt PnEiRTTf qf rJrir Rff rtR^rttit inr qJqr 
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[upt I1H"** ’f(ii)] 

ITT P^t fJrpT TTtpTT PRP; ifft OTlft S ftftP' , Tft 
% fara ftf Trft<r qrft pt wfnprcr q$t ftpr i 

5 fftftqr PT ?PTP — TP fPPPf % WjVp ftTfSTP ftp 
fpfpqfPT Jr PfftR jf ft ftm PTqPT I 

t, fJRftW PJ 5 PT-— TP fpppf % PPtP 1 0 0 ft ^JPPP 

ft qftr Jf Tift ijq, PR PpPT fp'^P ] JTP % 2.5 PfftTP 
ft pt Jr ftq ftqfa-qprf irt ftftm ft fpttrrp ftp Jr pp *f 
ftpqnrf I 

7 qtfpp- — fppq 4 Jr qqftPP ( 6 ) Jr q>jft ftftm 5TTT 

qqpp-pw Sft Jr f pr qnft Jr spfftr ftf spfft tp% irt tpr 
ft tjpri qqq ftp Jr bp for Jr ftpr Jrqfrp ptptt tttt ppTpp 
jrfaq fpppp ppt Jr qrq ptp ftte qfftrr Jr qfrnr pip spFmt Jr 
fftffqjfr % PPP ft P#P in; pJtpt i 

(2) Jpr Jr, prq ptptpt Sir pp Jr pp Jr fftrrf pppt 
Jt-ptpttJJ ftp 1 

(a) ppp ft ppjft ftp ft ftft 1 
(4) PflP Jpp IRT TPjr PFP 5ft Jr TPTB ftp % PlPT 
ftprr ft prrqft 1 

PPT 3 PP -2 

(fppp 3(4?) Jr*Rrftrftf) 

- f r> p J _ . 

^llWil MW^T 

(1) tpttp ft pr ft pfaftr ft <rrrFrft, tpJt pqrqsr 
qqqft p ftp pp fpftrp Jr mf pftr, ft# ft pf ftfppfp 
Jr ftfftr Pppf pt ftfftr ftftrft PP pftp prftr ft# gfqfrpp 
ft wrqft 1 

(i) orfft pf PTPtfr ppt ppft pp fptf«p 

(qr) qqqq ftp PTP pftr PTPTP ftr ppft Jr piqqqf ftp; 
PPTPPtft pftp ppft fpRJP fpprtff ft PPTftsp Trft 
gq qrp ftfpftr, ftfpPfpT PRT ftpffTT ftp Tift I 

(is) pfrjft pftrp'r pr ptp PT Pt prp ftftftff ft wftmrT 

ft 'Jprp PT^- JP PPtft P 4 P pft«p pprp-qp ftpr PT 
pftsrp PPTP-PP % p 5ft TP TP ftfpftff Jr 

ppft ^T^pppr ft prp fft % fpq Jfftpr ftqip Jr 


pprrppr Jr tJT’PP PPTP-Pft ft UT. 3 PT pj.prftp pft 

Jr faq ppft nnp pft pjqfti Jf prp Jr prp qpr am: 
ft PTqft I 

(p) Pft pft pftft %, PTPTT pppr PtPPf Jr pppip 
prt fpfpftff Jr q.p^ppT ^fpfvpp Pft Jr faq fpctarp 
ftp pft'JT'Ji ftq pyrrif ] 

(p) fpfftp 4 fK pfrsrp Jr ftq pft Jr PTP ftpf Jr pfqp 
^PPPPP ftt fpPPTP Jr ftq sppfftp Pjft PTPrf 
PTqft 1 

(ii) Pftpr fpppp 

(t) ftfpqft ft fftft pftprm Jr ftq fpfttri rrpf irn 
ftpp pFprpr ftFpfp fpsrfftr ftq rurift | 

(«f) nftqT fpFp^pf Jr fpppp Jr ftq p^Ptf pr Prsppf 
ft ppftr qfttrft pjpt 1 

(p) fafpqft ft pftpr Jr ftprp pqpp fpppft ft rqptfpp 
prft Jr ftq ppftr qpqSr'p ftf prqJf i 

(iii) pfprp fpppp 

(pr) qftfppp ft prt 6 Jr W'irq ppp fpfppft Jr pppit 
ppitp 4P 'rtrefP prft Jr ftq fjfppfpr Jr ptp ppf 1 ^ 
iftsm glftmt ftpf 1 

(*■) ftq pq pjfinff Jr pfsr if ppI^t prppT ftpfpp 
pp Jr ppt sppftrp p r J' P'S PTqJ 1 

(iv) pJpp Pfft fppanp 

ppm PPT fpjVW'P Jr PfPP PTPft pjr arpprrftf ft fpftiir 

ftp pt tfpp'm ftpr prqpr wVt «jmv Jr pp if qfftftr 

pftff 1 

(v) pFppttp Pnferp 

(f ) ftfppftr PTPPT fpfpft Jr qppp qppTEff nr, pft ftq 

qt, tppp trJpr i 

(n) pFp ptpp ftftfiiff Jf f® ft P5J ftpr ppt ^ ft 
-j"rrr ft PTRPrp ppr pfppiTP Jr Orrp pftp Jr 
pFppp srprJf Jr pft-prft pfftftp ftpr prqpr i 

(vi) Jfftr fpftrp : 

(wr) JfJrp ftp Jr ftjftr Jr pjpk pt prpnq pr ®ptpr 
PPT Jr pqpn; ftft I 

(pt) wFppjp Jr ^irprp ft pptJ Jr ftq ip^ftpr py[ftp 
qp ^ qrftp Tft rqftft 1 


pg;pt pt pftwp ftpfpp qp Jr ftpr mqpT 


•qp rfo qftww/ftftwp ft fftfapiq 


•re* 

(pprp 2 qp ftr ( 1 ) Jftq) 

aftwrq ft^r fft 1 . 

pi J pft 
p^ft ft 
q«Pr 


ftp PTPrrr 


Iftpft 


1. PTPft 

ppprr ftp prrrrpftq Jr ftp 


PTPPr ftftftp Jr I PT^Pr pwppT pppr juftf rpjrf TPTpftpr ftqTp 

PP PtPiqqr Jr pffwp 

PPPP pp Jr irt 3«£ 
p^r pft \j°ft 
PPPT *pjpqf Jr PP 
Jf Jf qpr pijJ ft 
pfferT ft rprqft i 


60 GI/78 -2 



1202 


THE GAZETTE OF INDIA : APRIL 29, 1978/VAISAKHA 9, 1900 [Part II-kflc. 3(ii)] 


1 2 

3 

4 

3 

0 

2- T^ft ft T^ft 

srrnr ATT 

(w?) wtttf; 

-wfr- 

1 

5R3T fWTt 


(w) rFH *rm«ft 


1 

-«r£r- 


(»t) ZTWT 

-rift- 

1 

-wfr- 


(w) nftw 

-Tjft- 

1 

-wfr- 


(v) arm wftfbr ftt ttt wtt 

-rsft- 

1 

irr^r: ift wi Jr <jwt 

WTWT wit wm 


(^T) 1TFTI ^tfir*T TT *TTT 

-Wtft- 

1 

^ u ^ r^f i 


(®) ^ferff Jr *jwpt 
( ar) W«T 'F^W 

-Tjt- 

wfftftfarr «pfwf tt smnfrrr wwW ftwrr 
-t#~ 


3. T°f wfwwt 

RTPH 

-wifr- 

1 

1R$WT TtrT 


(wr) wtfrPnrT 

-wift- 

i 

-wft- 


( ,r r) w 

-*#- 

i 

-wfr- 


(w) ftVn Jt trfftr 

— 

1 

-4#r- 


(*) 7# w 


i 

-Tift- 


(w) SIT tttwt 

-Tift- 

i 

^ m*ri 


(is) 3 wtw *rm*ft m 

-wr- 

i 

-nfr- 


(sr) ?rtft wrr *m: 

— «rjT— 

i 

-T#r- 


(*r) fttf 3ftT TTW 

-wift- 

i 

-Tfr- 


4* W^T «fA| ?r 1 5PT T T Cl K 

(WT) TTT RTR«f 

-Rift- 

3 

JR^TT 3FTTTT Tft Ttmf 

Tft 7TT TT WfffT FTF 

(=j) Trcror arftr 

-wft- 

3 

-Tift- 

itTt ft <ftr n't 
tft ftt rfftr wVt 
rrrff wft artw tt! 
TTFlft tftr ^FTTOT 
wt wnrrf Jm rrw 
rftrTT>- Tft TTTrftt 
srw tt 5rtw ft 
wftf TTffr T ft 1 


WWW 3 

[fWT 3 (*) ^f] 


wIwuir-j'HiT PrA'srrr ■ — 

( i ) wn % ttpc wft Tflrsff «rtw«r fftftwrw wr 3ft ^ rtw fftfftfrff ft jnftft gfftfjvT wrrft ^ fspr 

fftniT Otmt I 


(>) ftft ftrft&nr % irfttaftt %■ fftrt, fwftftt TftT ttt farfr-TTl % tot wrfa % TOtf^rftwT fwfftsftr fftAsm T7 trrtrn - 

*Tft i 

jttWSttt fariftift % ftr Whcmr fwfftfrsr Jr sft <r£ £ sr fwwtwmwtf % fftrr tt otwtc ftimt W 

tj^r ftt, i *r>, ^ 'ft wrt ott *ftt Tsrwrpr aft wtot! am arrft wroifta tt w*t ti^vj TTTwft nr fftffttfftf ft tfr ^ 

fftftwrmtsftft i 

(3) T<jft w (Tjmi ft TOwr % ftft* ft wtfw^w rwMfoft ft fwftrc FriNTjmf n - w?t «?wrr Sr w 1 fwThrant *tpj sftfr 
aft sTTTift i rm 2 *r iflrnf $ 1 
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errvtjft— 2 

to ftirorr 


(0 (jO 

i, <t«t rrrff 

(41) WTTIT 

(«) tff «wr 
(n) qtuffarurrt 
(*r) Tmr fr tjfa-r 
(®) iron 
(q) tuff TT TOT 
(w) ror fnrffr 
(st) ton* am «rt«fforiT 
(w) Vtf w«r tw 




TO 



ffiTvft 1 %• TOTOt 
4 

Wl 1 * *f^K farr TOpf <A q C tPT HTTETr 

*P 


2 wrftRt t % w wi m 

(V) TOW 
(«) TOifaTOW 


ORDER 

S.O. 1213.— Whereas 'he Central Government is of opinion 

that in exercise of tbe powers conferred by section 6 of 
Ihc Export (Quality Control and inspection; Act, 1963 (22 
of 1963), it is necessary and expedient to subject Steel Wire 
Strands to quality control and inspection ptior to their ex- 
port, for the sound development of export trade of India ; 

And whereas the Central Government has formulated cer- 
tain proposals specified below for the said purpose and has 
forwarded the same to the Export Inspection Council as 
required by sub-rule (2) of rule 4 of the Export (Quality 

Control and Inspection) Rules, 1964 ; 

Now, therefore, in pursuance of the said sub-rule the 
Central Government hereby publisher the said proposals for 
information of the public likely to be affected thereby. 


(*) 1 % T* * % mft tot » 

faqm to% to tot ?dt w, ^ qrorv 
fro* -pf to*) w) TOetm <re* % fan ^ t 
(W) TOCeff x * TOJTOC ^ Hftrxfr if % ^ 

^ <mrl towt Extot to to to^t faro tot 
(ft, from 4 - 1 % sfr tot froftT % fan c^- 

d’tfl WT Tftstvr % ffpr jf J | 

[tf° e ( -J 0 ) / 7 1 Pro fro TOT fro ^o] 
^rff, TOW firttiPf 


forward any «I^V , ^& , ^ P SSc t d S“g« aa £ 
proposals may forward tbe same within fortyfivt days from 
he ,? a ^ e r7 °^ Publication of this Order in the Official Gazette 
%/m Council, "World bf© 

14/IB, Ezra Street (7th Flooi), Calcult.r-l ’ 


PROPOSALS 


ill io no V^ Wire Strands shall be subicct to 

quality control and inspection prior to export ; 

^L"a° SpeC % ll l e l P® of quality control and inspection 
in accordance with the draft Steel Wire Strands (Quality Con 

h?s n^J nSPeCt tK n) t, Rllle8 ’. 1978 « ,et om in Annexure I to 
“V? Ordcr. as the type of quality control and Inspection 
which would be applied to such Steel Wire Strands prior 
io export , 


(3) To recognise— 

(a) the relevant Indian Standard Specifications or other 
national standard specifications of a foreign country; 



1204 


THE GAZETTE OF INDIA : APRIL 29, 1978/VAISAKHA 9, 1900 [Part II— Sec. 3Qi) 


(b) the specifications issued by national or international 
Organizations like ISO, API IEC, and the like, 

(c) the contractual specifications as agreed upon between 

the buyer and the exporter ; 

as the standard specifications for Steel Wire Strands : 

Provided that In case of the specification specified in clause 
(c) for the characteristics not specifically agreed upon in 
the export contract by the buyer and the exporter, the same 
as specified in the specifications mentioned in clause (a) or 
clause (b) would be applicable. 

( 4 ) To prohibit the export in the course of international 
trade of such Steel Wire Strands unless the same are ac- 
companied by a certificate issued by any one of lhe agencies 
established under section 7 of the Kxport (Quality Control 
and Inspection) Act, 1963 (22 or 1963) to the effect that 
the consignment of Steel Wire Strands satisfy the conditions 
relating to quality control and inspection and is exportworthy. 

3. Nothing in this Order shall apply to the export by 
land, sea or air of bonaflde samples of Steel Wire Strands 
to prospective buyers. 

4. In this Order, “Steel Wire Strands shall mean a num* 
ber of round or shaped iron or steel wires helically land 
about an axis in one or more layers in a specified manner 
and meant for applications such as electric power transmis- 
sion lines, A CUR conductor cores, earthwires, stay wires, guy 
wires, messenger wires, span wirse, prestressed concrete, sig- 
nalling purposes and such allied uses. 

ANNEXURR T 

Draft rules proposed to be made under section 17 of the Ex- 
port (Quality Control and Inspection) Act, 1963 (22 

of 1963). 

1. Short title and commencement. 

(I) These rules may be called the Export of Steel Wire 
Strands (Quality Control and Inspection) Rules, 1978. 

(2) They shall come into force 

2. Definitions. 

In these rules, unless the context otherwise requires ; — 

(a) “Act" means the Export (Quality Control and Ins- 
pection) Act, 1963 (22 of 1963) ; 

(b) “agency" — means any of the agencies established at 
Bombay, Calcutta, Cochin, Delhi and Madras un- 
der section 7 of the Act ; 

(c) “Steel Wire Strands” — means a number of round or 
shaped iron or steel wires helically laid about an 
axis in one or more layers in a specified manner and 
meant for applications such as electric power trans 
mission lines, ACSR conductor cores, earthwires, 
stal wires, guy wires, messenger wires, span wires, 
prestressed concrete, signalling purposes and such 
allied uses. 

3. Basis of inspection 

The inspection of Steel Wire Strands shall be carried out 
with a view to ensuring that such Steel Wire Strands intended 
for export conform to the standard specifications recognized 
under section 6 of the Act, 

EITHER 

(a) by ensuring that the products have been manufac- 
tured by exercising necessary in-process quality con- 
trol as specified in Annexuie II. 

OR 

(b) on the basis of inspection and testing carried out in 
the manner specified in Annexure 111. 

4. Procedure of inspection 

(1) An exporter intending to export a consignment of 
Steel Wire Strands shall give an intimation in writing to the 


agency furnishing therein details of the contractual specifi- 
cations to enable the agency to carry out inspection In accor- 
dance with rule 3. 

(2) For export of Steel Wire Strands manufactured by 
exercising adequate in-process quality control ns laid down 
Annexure-11, tne exporter, shall also submit along with the 
intimation mentioned in sub-rule (1), a declaration 
that the consignment of Steel Wires Stands intended for 
export has been manufactured by exercising adequate quality 
control as laid down in Annexure It and lhat the consign- 
ment conforms to the standard specifications recognized for 
the purpose. 

(3) A copy of every such intimation or declaration or 
both shall also be simultaneously endorsed to any of the 
following offices of the Council, which is nearest to the place 
of inspection namely ; — 

Head Office : Export Inspection Council, World Trade 
Centre (7th floor), 14/IB, Ezra Strec,, 

Calcutta-700001. 

Regional Offices : Export Inspection Council, 

Aman Chambers, 

113, M, Karve Road. 

Bombay — 400004. 

Export Inspection Council, 

Manohar Buildings, 

Mahatma Gandhi Road, 

Ernakulam, 

Cochin-682011. 

Export Inspection Council, 

Sector 56/16A, 

Mathura Road, 

F aridabad- 121002. 

(4) The exporter shall also furnish to the agency the 
identification marks applied on the consignment. 

(5) Every intimation under sub-rule (1) declaration, if 
any, under sub-rule (2) above shall reach the office of the 
agency and the Council not less than ten days prior to the 
despatch of the consignment from the manufacturers premi- 
ses, 

(6) On receipt of the intimation under sub-rule (1) and 
lhe declaration, if any, under sub-rule (2), the Agency 

(a) on satisfying itself that during the process of manu- 
facture, the manufacturer had exercised adequate 

D uality control as laid down in Anncxure-11 and 
ollowed (he instruction, if any, issued by the Coun- 
cil In this regard to manufacture the product to 
conform to the standard specifications recognized 
for the purpose shall within seven days issue a 
certificate declaring the consignment of Steel Wire 
.Stands as export worthy. In cases where the 
manufacture is not the exporter, however, the con- 
signment shall be physically verified and such verifi- 
cation and inspection as necessary shall bo carried 
out by the Agency to ensure that the above condi- 
tions are complied with. 

(b) in eases where the exporters has not declared under 
sub-rule (2) that adequate quality control as laid 
down in Annexure-JI had been exercised, on satis- 
fying itself that the consignment of Steel Wire 
Strands conforms to the standard specification recog- 
nized for the purpose, on the basis for inspection 
testing carried out as laid down in Anncxurc-III, 
or on the basis of both, shall, within seven days of 
carrying out such inspection, issue a certificate dec- 
laring the consignment of Steel Wire as export- 
worthy : 

Provided that where the agency is not so satisfied, it 
shall within the said period of seven days refuse to 
issue a certificate to the exporter declaring the con- 
signment of Steel Wire Strands as exportworthy and 
communicate such refusal to the exporter along with 
the reasons therefor. 
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C!) la cases where the manufacturer is not the exporter 
or the consignment is inspected tinder sub-rule (6) (b), or in 
both the basts the agency shall, immediately after comple- 
tion of the inspection, seal the packages in the consignment 
in a manner as to ensure that the sealed packages can not be 
tempered with. In case of rejection of the consignment if the 
exporter so desires, the consignment may not be scaled by 
the Agency, but in such cases, however, the exporter shall 
not be entitled to prefer any appeal against the rejection. 

Place of Inspection : 

Inspection under these rules shall be carried out at the 
premises of the manufacturer only. 


each consignment shall be regularly tested to check 
up its conformity to the purchase specifications. 

The producer’s test certificates shall be counter-checked 
at least once in five consignments to verify the cor- 
rectness. 

(c) The incoming consignments shall be inspected and 
tested for ensuring conformity to purchase specifica- 
tions against suitable sampling plans. 

(d) After the inspection and tests arc canied out, sys- 
tematic methods shall be adopted for proper segre- 
gation and disposal of defectives. 


Inspection fee 


(ii) Process control : 


A fee @ 2.5 pei cent of the F.O.B. value subject to a 
minimum of Rupees One hundred shall be paid by the ex- 
porter to the agency as inspection fee under these rules. 


(a) Detailed process specifications shall be laid down by 
the manufacturers for various processes of manu- 
facture. 


7, Appeal 

Any person aggrieved by the refusal of the agency to 
issue a certificate under sub-rule (6) of rule 4 may within 
ten days of the receipt of a communication of such refusal 
by him, prefer an appeal to a panel of experts, consisting of 
not less than but not more than seven such experts, appoint- 
ed by the Central Government for the purpose. 

(2) The panel shall consist of at least two-thirds of non- 
officials of the total membership. 

(3) The quorum for the panel shall be three. 

(4) The appeal shall be disposed of within fifteen days 
of its receipt by the panel. 

ANNEXURE 11 
[See under rule 3 (a)] 

Quality Control 

(1) The quality of the Steel Wire Sttands shall be ensur- 
ed by exercising various control at different stages of manu- 
facture as laid down below, together with the levels of con- 
trol as set out in the Schedule appended hereto. 

(i) Bough l out materials and components conti ol : 

(a) Purchase specifications shall be laid down by the 
manufacturer incorporating the properties of mate- 
rials and components to be used and the detailed 
dimensions thereof with tolerances. 

(b - ) The accepted consignments shall either be accom- 
panied by a producer’s test certificate corroborat- 
ing the requirement of the purchase specifications or 
in the absence of such test certificates, samples fiom 


(b) Equipment or instrumentation facilities shall be ade- 
quate to control the processes as specifications. 

(c) Adequate records shall be maintained to enable the 
verification of the controls exercised during the pro- 
cess of manufacture. 

(iii) Product control : 

(a) The manufacturer shall have adequate testing facili- 
ties to test the product as per the specification re- 
cognised under section 6 of the Act. 

(b) Adequate records in respect of tests carried out shall 
be regularly and systematically maintained. 

(iv) Meteorological control • 

Gauges and instruments used in the pioduction and ins- 
pection shall be periodically cheeked or calibrated and records 
shall be maintained in the form of history cards. 

(vl Preservation control : 

(a) The manufacturer shall comply with relevant provi- 
sions, if any of the standard specifications. 

(b) If nothing is provided for in the standard specifica- 
tions, the products shall be well preserved against 
adverse effects of weather conditions during storage 
and transit, 

(vi) Packing control: 

(a) Packing shall be in line with buyer’s stipulation or 
as per normal trade practice. 

(b) The reals or coils shall he suitable protected to avoid 
damage in transit. 


SCHEDULE 

[See paragraph (I) of Annexurc II] 


Serial 

Number 

Test/Inspcction Requirements 

characteristic 

Number 
of samples 
to be 
tested 

Lot size 

Remarks 

1 

2 ‘ ’ 3 

4 

5 

6 


1. Material : 

Sulphus and Phosphorous As per Standard specification 
contents. 


1 Each and every heat or cast Wherever the chemical com 
of coils. position is supported by 

producer’s test certificate, 
one sample from 5 heat 
or casts of the coils may 
be tested. 
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1 2 

3 

4 

5 

6 

2. Individual Wires before 





standing : 





(a) Size 

As per Standard specification 

1 

Each coil 


(b) Tensile Strength 

-do- 

1 

-do- 


(c) Torsion 

-do- 

1 

-do- 


(d) Wrapping 

-do- 

1 

-do- 


(e) Uniformity of zinc 

-do- 

1 

Every two hours production 


coating. 



of one size. 


(f) Weight of zinc coating 

-do- 

1 

Each coll 


(g) Freedom from defects 

-do- 


Adequate number based on 




recorded investigation. 


(h) Any other test 

-do- 


-do- 


3. Completed strand : 





(a) Size 

-do- 

1 

Each roll 


(b) Director of lay 

-do- 

1 

-do- 


(c) Lay length 

-do- 

1 

-do- 


(d) Freedom from defects 

-do- 

1 

-do- 


(e) Preforming 

-do- 

1 

-do- 


(f) Breaking strength 

-do- 

1 

Each production 
length 


(g) Yield strength 

-do- 

1 

-do- 


(h) Weight of strand 

-do- 

1 

-do- 


(j) Any other test 

-do- 


Adequate number based on 




recorded investigation. 


4. Individual wires from fini- 





shed strand : 





(a) Tensile strength 

-do- 

3 

Each production length If 

one or more wires fail 
in testing, three more wires 
shall be tested and pro- 
duction length accepted 
only when there is no 
failure in re-testing. 


(b) Torsion test 

-do- 

3 




ANNEXURE III 


[(See Rule 3 (b)] 


Consignment-wise Inspection : 

(1) The consignment of Steel Wire Strands shall be subjected to inspection and testing to ensure conformity of the 
same to the standard specification applicable to it. 

(2) For the purposes of such inspection, the contractual specification as agreed upon between the foreign buyer and 
the exporter shall form the basis of inspection. 

For the characteristics not specifically stipulated in the contractual specification the same as given m the Indian or 
other National Standards or specifications issued by International Organizations like ISO, IEC, API and the like, shall form 
the basis of inspection. 

(3) In the absence of specific stipulation in the contractual specifications as regards sampling and criteria for confor- 
mity the same laid down in Tables I and II appended hereto shall become applicable. 
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TABLE 1 

Quantity of Steel Wire Strand of each type, size and grade Number of samples of Strand to be drawn 

_ — 

Upto 1500 metres 

Over 1500 metres and upto 9000 metres 
Over 9000 metres and upto 45,000 metres 
Over 45,000 metres 


2 

4 

6 

8 


Serial Characteristic 

Numbci 

0) , (2) 

1. Complete Strand : 

(a) Size 

(b) Direction of lay 

(c) Lay length 

(d) Freedom from defects 
(c) Preforming 

(f) Weight of strand 

(g) Breaking strength 

(h) Yield strength and Elongation 
0) Any other test 

2. Individual wires from strands : 

(a) Tensile test 

(b) Portion test 


TABLE II 


Number of samples to be tested 


(3) 


Permissible 
number of 
defectives 

(4) 


As per Table 1 


Nil 


Half the number of samples drawn as per Table 1 Nil 


(a) All the wires in the strands drawn as per Table 1 Nil 
except those for testing complete strand for cons- 
truction upto 7 wire strand. 

(b) Half the number of wires chosen at random from Nil 
the strands drawn as per Table I except those for 
testing complete strands for other construction, 

[No. 6(20)/71-EI & EP] 

C. B. KUKRETI, Joint Director 


rj»w art annfau 

wrist 

^ 7 wtw, 1978 

V® wo 1 2 1 4 — wrote tiro wnart fora fa®, 
wrMtP afar % rpfafa *SeifWPT ar wrapt % fan 
35,520-00 w ijra art m* wrarr aiwt5» 'ft/st / 1404 too 
ftpttat 9-10-74 w> fafafr fa® water «ror$- 

400086 PTP *T HTfStPTO 5PUP fatT TOT WT I 

2 te*ff ftetet fao wrf % TOtfaa •mTOu aft 

rfpn “pp TOtea nfa ate arro % fan to wrart: qr 


fam it fa tffat vpar Tala-t rrfa teaT vjva* snfa- 
arte sro ate sft qfafa: fan ftet art pf ht wwptpa 
g r te it 1 iTTfuarp- m wat tete fatter fa® am wnt 
rft ^ffar fart TOi it fat rrrofa ^Tnnte fan fa-fi jft 'rtot- 

TOT (ft TOT I I 

.1 wte tfa at toto 1 ir, straw % w wto tst hi fan 
faro % 1 xnfarotrate tojgi | fat tar® rr® 'ft/styuoiseo 
fwfa 9 -i 0-74 a»t aw tear apt? tefaa rtfa aft af ar wwt- 
wa gt £ sftr to fap fa*w te | fa attest art ^pfatr 
5 tTo art vtjfafa afar vpat falsa afa ate "ft arte fate 1 
ijsr tear area; fataa nfa na^stTr vtz te afar 1 1 
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4. Fmfir hto 4 * v-jftrPr tfnn FFtitF jrfa fhf & 

strft 4* ft | i 

[f° trr^r/T^- 2 ( 2 ) p urr- 7 4/fr; ff 4 / 447 ] 


Office of the Chief Controller of Imports & Exports 
ORDER 


New Delhi, the 7th April, 1978 

S.O. 1214. — The State Trading Corporation of India Ltd., 
New Delhi were granted an import Licence No, P/D/ 1404360 
dated 9-10-1974 and Letter of Authority in favour of MLs. 
Hindustan Ferodo Lid., Ghntkopar, Bombay-400086 for the 
import of Mctacrcsol valued Rs. 35,320 under T.D.A. credit. 


2. M/s. Hindustan Ferodo Ltd., Bombay have requested 
for the issue of duplicate Cus'om Pm poses Copy of the 
above said licence on the ground that the original customs 
purposes copy has been lost or misplaced without any entry 
by the Customs Authority. It has further been reported by 
the licensee M/s. Hindustan Ferodo Ltd, that the licence has 
boen misplaced without utilisation. 


3. In support of their contention, the applicant have filed 
an affidavit. The undersigned is satisfied that the Original 
Customs Purposes Copy of Import Licence No. P/D/1404360 
dated 9- 10-1974 has been lost or misplaced and hence directs 
that a duplicate Customs Purposes Copy of the said licence 
should be issued to the applicant. The original Customs Pur- 
poses Copy is hereby cancelled. 

4. The Duplcatc Customs Purposes Copy of the said 
licence is being issued separately. 

[File No Auto/H-2(2)AM 74/RM 1V/447J 


wtfit 

ni fTTTt, 1 7 F*tT, 1978 

tt°wto 1213 . — mttfffe T$ft of f*wrt 4ft foft° 7« 

Iff FTFFF FeTI FT? p 4* •TrijFf % vumn 

32,092 5 TTFTFTF MTT*FF° ft/tr/ 1 4 1 5 1 8 1 f*OtT 
3 0-1-76 FFTF fTFT FFT FT I 

2 . f^ * e 51 Woff fbmtrir gfr Tt ^T^fbrfri' gfit % fan 

tf ?te9 tc fifff fagr ?, fT e/t Ff* m Ff/FPTmriT gt 

?lf £ I <3TC*WTft 4 mil 9? E^ 7 "' ft * fr FTF FT?FF FT 

7,092 4* tFTTrfrr *f * Aftt ftrtr StqfWh Ff* 4* FTF- 

kftft (1 1 FirM FtFt ifrcT TrFMr, E FFtfo t?ftft 
FFT FT I 

3 fff ft3 % ffff F tf * ee fff-ff FtfarF frur 
* *fk FErtfFrrFTf fif E * fa: e^ Mfff fhFtpF 
gftr Ft Ff/FFFTOW 5tr of * | fV tnw 

4* ijitT Mtff Ptfff nf* ill xrjfyrPr gfE Fpft 4 * ^^rnff 
srrfftr i ijisr ijiri MhBF ffmemr ttfit tra^^pr ^ t 

4. 1JST fatoFF f*F?TF Ff* 4T1TF ft 4ITTt 44 FT Tft 1 1 

[4 c 3 0 3- 4 /it- 4/ 7 5- 7 fi/cpl ft E^/fTT rnp. 2 i/ ?] 
fttMo q-sj, mr-iriFT PtEft 
T* ^4 PigFT 


ORDER 

New Delhi, the 17th April, 1978 

S.O. 1215. — M/s. The Daily Tej, New Delhi, weie grant- 
ed import licence No. P/A/1415i84 dated 30-1-1976 under 
G.C.A. for Rs. 32,092/- only for import of Specialised 
Requirements during the period AM ’76. 

2. The firm have now requested for issue of a duplicate 
copy of the licence for exchange control put poses the original 
of which is stated to have been misplaced /lost by them. Tt has 
further been reported by the lincensce that there is a balanca 
of Rs. 7,092/- only to cover for which the duplicate copy is 
required. The licence was registered with the Bombay Cus- 
toms House. 

3. In support of their contention the firm have submitted 
an affidavit and the undersigned is satisfied that the original 
Exchange Control Copy is misplaced/lost and diiects that a 
duplicate Exchange Conti ol Copy should be issued to the 
applicant. The original Exchange Conti ol Copy of the 
licence is hereby cancelled. 

4. The duplicate Fxchnngc Control Copy is being issued 
separately. 

[No. 303-IV/T4 /75-76/NPS/RM-TT 22J 
R. P. BASH, Dy. Chief Controlcr 
for Chief Controller. 

Vlfui 

uftoftr, 13 wta, mu 

4tT® 8ft * 1216. — mWt f?'5«TH <r»ffc21bR, wnim 4?t 
* pTFtrfsrfsra 441 TT OTFIF 4E* % f*E 2,87,710 
4FE 4TT 07F 3IPTFT tflo tfo 'ft/?ft lft/20709 ll/utt/ipf trir/ 6 | 
41-42. Htte n-n-1976 swpt ftnrr wr «rr : — 

1. 4T 'Trit «^TF 4Tfbr mtffil I 


3 Ifir, 4frf>TtTfiTft3T0T^^»fttl4?trt<ff^«r?ftff4tTf5TITf®r 
TT* % ferd TqqfT FfTlPLT mrffa I 

3 tik nftqfWf % ffiTr jwPrt fhcT r^Pr fqkn 

mifiT i 

Ttf % 3-1-77 % qT TT$ikr TT BFRI-rfriTT-ttrTlT 

^ 3,30,867.00^ rTT 4TT fim miT «1T I TpWt 
qqfrjftrw, WITF1T Empft * TTJfTT FPTFT TTWtt 4* WijfHfiT 
tftJTT w tnfriiT Rf* % firu f*r mtrrr tt tirtt PtmT t fr 
MI?.R0 4* «JTT tfror ipfrilT TftT fiFTFTFt ft fit * I 

wpf m «fr Tfk 4* nf | fr rrrtfRH t tfr Mt tfritr wfe 
tnftt4?Tft % inr TsfttPi 4 ttfit out | xftr f fr 
Tt FTT Ft FTOVr * MTOT OFT fc I FT F^Ptfit ’ftFT tpfT 

smTur stfr 4* fttttttt % q* Ffttr 3 , 30 , 867 . 00 

wr % knr t 1 

2. W # it FF^T * FTtfT * ft4 FftTTrrt, ff f*?tft 

% ftf* Mutt fff Sitt mp uttf 4iPaM frFt 1 
fr F^SJ- g' fr MTHFO Tt 4[eT FO'Ftf gflT FFTTFF4 

ft Ff It I MmE, TFT tfWtrEPt FtFTT (fFFTW) FT* F, 195 5 
Mir 7-12-1955 4* FFtJTTT 9 (ift fft) % F^Mf FfTT fM 
TTO TT 3TFtF TT* §E ^ ft f^FTFT FfIM^TF, FiFPTt 
SJTTft 4* TtTft FT Ffo Fo ift/lft Tft/2070911 ftftT 
1 1-1 1-19 76 4* FTfTT FTT *ftFT 4pT FFfFT fPt ET^JTTT 
TT4 Tt Tfift ^ 1 

3. * FT* FT*W *TT f TTT FTFTT MUFF 4* FqPfpT 
*frrr FfT stFritF Fftr f m * Fift 4 ft ftf i 

[Folftv ;*t°-4/2187/75/22] 
^t o ^t o FT, FF PtrfwT 
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ORDER 

New Delhi, the 13th April, 1978 

S.O. 1216.— M/s. Hindustan Thermostatics, Arnbala 
Cantt, were granted an import licence No. P/CG/2070911 / 
S/IN/61 /41-42 dated ll-fl-1976 for Rs. 2,87,710 for the 
import of the following items from Italy : — 

(1) One piece glass cutting machine. 

(2) Automatic Machine suitable for making tube, vials, 

test tubes and similars from the glass, 


cisc of the powers conferred under sub-clause 9(cc) of the 
Import (Control Order, 1955 dated 7-12-1955 as amended, 
the said original Custom Purpose Copy of the licence No. 
P//CG/2070911 dated 11-11-1976 issued to M/s. Hindustan 
ihiM-innctnftrc Arnbala Cantt is hereby cancelled. 


3. I further order that a duplicate Customs Purposes Copy 
of the said licence may be issued separately. 

[No, CG.IV/2187/75/22] 


T. T. LA, Dy, Chief Controller 


(3) Automatic Silk Screen Printing Machine for Ampou- 
les and vials. 

The C.I.F. value of the licence was enhanced to Rs. 3,30,867 
as requested by the firm on 3-1-1977. M/s. Hindustan Ther- 
mostatics, Arnbala Cantt have applied for the issue of dupli- 
cate Customs Purposes Copy of the said import licence on the 
ground that the original Custom Copy of the licence has been 
misplaced. It has been further affirmed that the licence had 
not been registered with any Custom Authority nor the 
value thereof had been utilised at all. The duplicate Customs 
Purposes copy now required is for the full value of the licence 
i.e. Rs. 3,30,867. 

2. In support of this contention, the applicant has filed an 
affidavit duly sworn in before the Oath Commissioner, New 
Delhi. I am satisfied that the original Customs Purposes 
Copy of the licence has been misplaced, here fore, in exer- 


MENISTRY OF INDUSTRY 
(Department of Industrial Development) 
CORRIGENDUM 
Now Delhi, the 15th April, 1978 

S.O. 1217 In the Order No. S.O. 77(E), dated the 7th 

February, 1978 of the Government of India in the Ministry 
of Industry (Department of Industrial Development) publish- 
ed in the Gazette of India, Extraordinary, dated the 7th 
February, 1978 Part-II Section 3, Sub-Section (ii) pages 166- 
167, in the fifth line, for the word "case”, the wora "cess” 
may be substituted. 

[F. No. 21 /2778-Jute] 
N. S. VAJDYANATHAN, Jt. Secy. 




1978-04-06 


1218. — topr wt tc rfafrfsm *rrafar«rm ( ggwM Wm 1955 14 $ (4) 

irjmr nrofrir urn* jrtr fW ^rmr | fiir tnrftr t A qq /tpr - 5377 Ortrsf dW f, Hi'i/fa 

srrtt if) sfaq 5ft 8 TK»r 1978-01-25 ?r vp vx forr mrr £ 1 




qtq tnufq q'wrr sAr firfir 
rrw 


(0 


(2) 


wrr nut rtk titt 


(3) 


v$x fat? * mfrir ** 3 / 

trf’PTT 


(<} 


dWWsft WnTtfrir qprF 


(5) 


1 . 3fhFr/qw-5377 


1976-07-21 


iNnpqqvgqfo 37/803 TRT 

([Tjq fir fiWbT- 6 8 2 0 1 8 


fttapm: # *mr *qf aft firfqftmt rflr IS : 5346-1975 Ttrnmr smr tgf 


firm 


fqfqfimf wVt fanpiff sft 

r r A . 

kpitto 


INDIAN STANDARD INSTITUTION 


[tfw dt tpr dt /55 : 5377] 


New Delhi, 1978-04-06 

S.O. 1218 .— In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification 
Marks), Regulations 1955 as amended from time to time, tho Indian Standards Institution hereby notifies that Licence No. 
CM/L-5377 particulars of which arc given below has/have been cancelled with effect from 1978-01-25 on account of/due to 
licensee is not interested. 

THE SCHEDULE 


SI. Licence No. Name and Address of the Article/Process Covered by Relevant Indian Standards 

No. and Date Licensee the Licensees Cancelled 


(1) (2) 

(3) 


(4) 

(5) 

1. CM/L-5377 
1976-07-21 

M/s. James Huton &. Co., 
Power House Road, 
682018. 

, 37/803, 
Cochin- 

Coal tar food colour preparations 
and mixtures. 

IS : 5346—1975 Specification for coal 
tar food colour preparation® and 
mixtures (first revision). 


60 Gl/78 — 3 


[No. CMD/55 : 5377] 
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1978 - 04-13 


*ToJ!To 1319. — IPPTtTW Tf T 'mrfHT RPT8T !TW (iTirm 1955 £ faflppT 5 * mfbfftinr (l) $ *p[- 

RR PPTT WlffT | fa f^RT RPT87 T wfft faf $ 8^ ^ 'tfVr TITO RFTT I 

"TO* 


8HT VTRfk JTPTT 8ft tfWIT tfft Vf* 

tfWT if) fafa 

nrtffa jtrv 8i tiswa ft wrft 8ft fafa eftr 
t(tr wt tfwr 

ftrcir 

(1) (2) 

(3) 

(<) 

1. IS: i7fli-i9eonsh m 

onjft 8? far( TTOvff art* sfte it 

r r- n 

rmrffcE 

STTOt % TTTTtf PTT II, 3, OTflfl (H ) farfa 

1981-11-25 ft tjfl fft 2760 fctfa 

1961-11-18 

8*fffa IS : 1761-1960 ftfanffall WftaTTft IS: 
283 5-1977 tTOTTH THSvfi sfR Tfa 8ft fafvi'^ 
ft 8R tft pf ? i 


[wwn ?ftt^infr/i3 : 7] 


New Delhi, the 1978-04-13 

S.0. 1219.— In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955 as amended from time to time, it is, hereby, notified that tho Indian Standard, particulars of which is 


mentioned in the Schedule given hereafter, 

has been cancelled and stands withdrawn 

SCHEDULE 

* 

SI. No. and Title of the Indian 

No. Standard Cancelled 

S.O. No. and Date of the Gazette 
Notification in which Establishment 
of the Indian Standard was Notified 

Remarks 

(1) (2) 

(3) 

(4) 

1. IS : 1761 — 1960 Specification for trans- 
parent sheet glass for glazing and framing 
purposes. 

S.O. 2760 dated 1961-11-16 published in 
the Gazette of India, Part-H, Sectlon-3, 
Sub-section (li) dated 1961-11-25. 

As the requirements stipulated in IS : 
1761 — 1960 have been incorporated in 
IS : 2835 — 1977 Specification for flat 
transparent sheet glass (second revision). 


[No. CMD/13 : 7] 


vto>lto 1220— wr tnnr tc tfsriftn'i »rrefar wptst tfwr (smr»PT faf) f a fdan 1955 $ Tef-um 5 ^ (i) % w^ttt 

fan arrm | fa Pair nyftu rt»tv sm nm mi 1 




"TO* 


ft# 

srrofhr rfto 8ft 
^ iftf 4ft tfo sftr fftfa 

*nnfrr 8? trrffl »f 

trrft 8ft in ftw tfrt 

firrrsr 

(0 

(2) 

(3) 

(*) 

1. 

IS : 3482-19 66fanft8ft 

8ft WsrfisE 

^ ftTT*! XT | 3, n 3M W (li ) fajita 

196 6-08-13 ft M8ilfsifl t(tT Wt 2410 fatfa 
1966-07-28 

wifalS : 3482-1986 ii firafftn wftwn( IS : 

367-1977 fa»rsft 8ft *r>^ stftr w 

8ft fafafe (prr g-rffatr) if flfknfaa 
8RtfV<Tt| 1 


[tmt tff ft 1 1 3 : 7] 


S.O. 1220. — In pursuance of sub-regulation (1) of Regulation 5 of tho Indian Standards Institution (Certification Marks) 
Regulations, 1955 as amended from time to time, it is, hereby, notified that the Indian Standard, particulars of which is 
mentioned in the Schedule given hereafter, has been cancelled and stands withdrawn : 

SCHEDULE 


Si. 

No. 

No, and Title of the Indian 
Standard Cancelled 

S.O. No. and Date of the Gazette 
Notification in which Establishment 
of the Indian Standard was Notified 

Remarks 

(1) 

(2) 

(3) 

(4) 


1. IS: 3482 — 1966 Specification for electric S.O. 2419 dated 1966-07-28 published in As the requirements stipulated in IS: 
saucepans. the Gazette of India, Part II, Section-3, 3482 — 1966 have been incorporated in 

Sub-section (ii) dated 1966-08-13. IS : 367 — 1977 Specification for electric 


kettles and jugs for house-hold and 
similar use (second revision). 


[No. CMD/13 : 7] 



[tmr rtr-srn 3(ii)] 
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1221. — w ot qr Hirffaft »rmfW mv tfe«rr (jhifr flrg) Prfm 1955 v faftm ev 04(1 fay 4 (i) % u^hk 
w^farr ftmT amri % fv fsm w H t ffq urn ^ wftt qgt *r foi to $ qg 1978-03-01 't Tgr gt tot $ sfrt to tott<*to i 



^TTT^ft 7 ! H I'f'fr qft &FT1 ^TPC^t^T ^ ^Tt* T *T 

ftrf*r vt fnfq xftK Tjtnctt ft rear 

(0 ( 2 ) (3) (4) 


1. IS:io 27 -i 968 «rff if sn^wror* tost it touto tot 2, w"* 3, wn (ii) IS : 1027-1968 i IS : 092-1973 it uro 
■ittef farsff qff Prftrfe frofqt 1 969-09-13 $ Broftpr tr^o *fl» tfrttw t tobt 3 wf^c, 1973 rrtr frorr 

3728 firrlqr 1969-08-22 fln( % qfo»n*iHi*q 


[tf ° iff t(ff *f/ 1 3 : 7 ] 

S.O. 1221. — In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955 as amended from time to time, it is, hereby, notified that the Indian Standard, particulars of which is 
mentioned in the Schedule given hereafter, has been cancelled and stands withdrawn with effect from 1978-03-01. 

SCHEDULE 


SI. 

No. 

No. and Title of the Indian 

Standard Cancelled 

S.O. No. and Date of the Gazette 
Notification in which Establishment 
of the Indian Standard was Notified 


Remarks 

(1) 

(2) 

(3) 


(4) 

1. IS : 1027 — 1968 Specification for paper 
insulated cables for use in mines. 

S.O. 3728 dated 1969-08-2 published in 
the Gazette of India, Part II, Section-3, 
Sub-section (ii) dated 1969-09-13. 

/ 

Consequent upon amalgamation of IS : 
1027—1968 with IS : 692—1973 vide 
Amendment No. 3 October 1917. 


[No. CMD/13 : 7] 


vio *rr° 1222.— TO 7 -tnnr tc ffvrtfef srrafhr tout tfrm (mm fVg) Pm 1955 * Pm 4 * TOPm (2) % tpprn; 
spj^Pttt faro TTirr | fqrlS: 4855-1969 totPt wnf % fro mwr ?mr i?i ufw qft PrPfTfe & tfaffarr JnfPrqtpf qrcft awrot 
grow qff trPwr thfsff mror-far^- from 1978-02-01 if 73 q?t to t^f $ 1 tot ftroror * «rrar it tot tot II, qf¥ 3, 
totoj (ii) fcrtr 1970-03-00 iftjtr wt 991 flmbp 1976-02-16 % mfhr Broftrafr ill 

[rr° tfr t(tf tfr / 1 3 : 9 ] 

S.O. 1222.— In pursuance of sub-rule (2) of Rule 4 of the Indian Standards Institution (Certification Marks) Rules, 
1955 as amended from time to time, it is, hereby, notified that the design of the Standard Mark of bright steel bars for 
machining, relating to IS : 4855—1969 Specification for bright steel bars for machining, details of which were published in the 
Gazette of India, Part II, Section-3, Sui>- section (ii) dated 1976-05-06 under No. S.O. 991 dated 1976-02-16, has been rescinded 
with effect from 1978-02-01. 

[No. CMD/13 : 9] 

vtoSfio 1223 .— TOmm to mtflfhir tmrfnr tot* toto (btoto frog) PrPm, 1955 ir fsrPm 5 sqPrfim (i) * v-juk 
ftro toto $ f* IS : 1027-1908 tot! ^ b^tot toto ftfVT %rorf qft Prftrfsc rriftft qrtfff if b^tt vtto Tffbtr imf 
TOT* qff fTTOTOT 1978 - 03-01 if TTT B?f TO T^f | I gTT ft S tie % sfft WRTT % TTTOTW TO*T II, < 5 °* 3 , TOI (ii ) PhI* 
1970 - 05-15 if t(ff tfr 1837 ft*t* 1976 - 04-23 * RsfpT B*Tfaff &tt * I 

[if o tft H»r ilj 13:9] 

S.O. 1223 — In pursuance of sub-rule (2) of Rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 as 
amended from time to time, it is hereby, notified that the design of the Standard Mark for paper insulated cables for use in mines, relating 
to IS : 1027-1968 Specification for paper insulated cables for use In Wines, details of which were published in the Gazette of India, Part II, 
Section-3, sub-section (ii) dated 1976-05-15 under No. S.O. 1637 dated 1976-04-23, has been rescinded with effect from 1978-03-01. 

[No. CMD/13 :9] 

vtowio 1224. — ui rr ftq mrottror ( Bum faf) OP-tnn 1955 P i Pm 7 % <sqfqPm (2) c^nr mtftq bttot tfwr 
m wfu^fro fen ! 3 n?TT ^ fr wfrr Bfifrirft tritm <sqt q(f bPt qff qfa if fir^ qrr stfft irjtrTT f-iulPw 

qf) qf I 'Kfff 1979 - 03-01 if WP 1 . griff I 







1212 THE GAZETTE OF INDIA : APRIL 29, 1978/VAISAKHA 9, 1900 [Part II— Sec. (ii)] 


"TO* 


ra/dtms 4ft 

hTtPrsf) RPTfi 4?V tfwr eftr vMji 


srftr ^£1*1 

(0 

(2) 

(3) 

(4) 

(S) 

1- 

frfhr uftretift 

IS : 43 5 5-1977 RP^T wfevOrf) SpTRFT 

Prftrfte 


(l) TpO 50000 TTTXlfl ^ 2fajtftr 



(T^n 'j^rflwcT) 


(2) soooNf ft 100000 gerrA nr 1.5 
fa trfft fTTf 





(3) lOoooi^sArsKTr^vwfli^ftni lfaT 

1 





[ftwr tfr tpr ttj 1 3 : 10] 

8.0*1224: — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hereby, notifies that the marking fee per unit for fire resistant brattice cloth details of which are 
given in the Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1978-03-01 : 



SCHEDULE 



SI 

No. 

Product/Class of Product 

No. and Title of Relevant In- 
dian Standard 

Unit 

Marking Fee per Unit 

(1) 

(2) 

(3) 

(4) 

(5) 

. Fire resistant brattice cloth. 

IS : 4355-1977 Specification for 
fire resistant brattice cloth 

One 

Metre 

(i) 2 Paise per unit for the first 50000 
units; 



(First revision). 


(ii) 1 Paise per unit for the 5000 1st 
to 100000) units, and 





(111) 1 Paisa per unit for the 10000 1st 
unit and above. 





[No. CMD/13:10] 

W 0 WT 01225 :— RrofFr 11 m ifarr (srom fsr^) fkffaw 1955 * ftPm 7 r gufaf-tau (3) % snjrrn: RKtfla rrpn> rtwi 
ttm wfagfsfff foRT srrcrr $ flu ***£& Rfir wrt ^ rpfa 'flu f far rh wfft % srprrc Purify 4?r rrf $ 

eAT R? 'flW 1978-03-01 & wrn 1 



"TO* 



*3T 


flwriV RPTff RW ifrt sfNr 


nftr v>i4 

two 





(0 

( 2 ) 

(3) 

(4) 

( 3 ) 

1 . 


IS : 3228-1965 n?prPr ef) 

Wmfe 

1 fetT 

15 fa 


[mPTTtfVt[Rtft/l3: 10] 


S.O.1225. — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hereby, notifies that the marking fee per unit for musk ketone details of which are given in the 
Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1978-03-01 : 


SCHEDULE 

Si Product/Class of Product 

No. 

No. and Title of Relevant 
Indian Standard 

Unit 

Marking Fee per Unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Musk ketone. 

IS ; 3228-1965 Specification for 
musk ketone. 

One kg 

15 Paise. 


[No. CMD/13:10] 




fjmll — «ri»3(ii)] am *r>r thtew : afa 29 , 197 s/^uitw 9, 1900 1213 







EfToWTo 12 26:— EEE-EEE EC EEtttR EKEET EREEfET (EEKRTE^) TEREE, 195 5 E TEREE 

ffariERT $ ftr faro ErfaPr ere e sfa* E^t ffa 5 I 4E ^ far Eft ee 1978 - 01-31 

ETEE ERT 

(i ) % 

1 

rlwr 

ETOftE ERE ET) EW Slfa 

e^e e 5V farfa 

ETEtftE ERE % EIEEW *T ®E% ED ftrfE EftE t(E Rt 

wr 

fEETE 


( 1 ) 

( 2 ) 

(3) 

(4) 



1 . IS : 2073-1973 ETERT IpftfEETt 
Eraf % fair iivUh 4>fl fan: 
ETTrl ^ EEfa 1TPTRT E^t EE*ft 
®iri Of fafinfe 


■am % <Mia eteII, air 3 , ewe (ii) ffartr IS : 7283-1974 tor sS eep! % fan* fa 
1972-06-24 ST MEfifVld t(E tff EW 1555 O WWe 

feliT 1972-04-25 


2. IS: 4855-1969EEifa I 2 fifa%ffa 
■WTO ^PTRT O Wft o mte 


EITE $ TTSfW ER II, tfa 3, OTI (ii ) ffafa 
1909-0 8-02 if M + lffa fa *fY 3098 fEETET 
1966-07-27 


IS : 7270-1974 TOR faf (ETTOfVfE) 
O faffillR fat IS : 7271-1974 EEEER: 
rfat (mra ffaE ) O ffanfe ^ wtkr 

ERTfaE 


[tfo o fa 0/13 : 7] 

S.O.1226: — In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955 as amended from time to time, it is, hereby, notified that the Indian Standard(s), particulars of which are mentioned in 
the Schedule given hereafter, have been cancelled and stands withdrawn, with effect from 1978-01-31, 

SCHEDULE 


SI No. & Title of the Indian Standard Can- S.O.No, & Date of the Gazette Notification Remarks 

No. celled in which Establishment of the Indian Stan- 

dard was Notified 


( 1 ) ( 2 ) 


1. IS : 2073-1970 Specification for carbon 
steel black bars for production of ma- 
chined parts for general engineering pur- 
poses (first revision). 

2. IS : 4855-1969 Specification for bright 
steel bars for machining. 


(3) 


5.0. 1555 dated 1972-04-25 published in the 
Gazette of India, Part II, Section-3, sub- 
section (ii) dated 1972-06-24, 

5.0. 3098 dated 1969-07-27 published in the 
gazette of India, Part II, Section-3, Sub- 
section (ii) dated 1969-08-02. 


(4) 


Consequent upon the publication of IS : 
7285-1974 specification for hot rolled bars 
for production of bright bars. 

Consequent upon the publication of IS : 
7270-1974 Specification for bright bars 
(standard quality) and IS : 7271-1974 
Specification for bright bars (ordinary 
quality). 


[No. CMD/13,-7] 

fTTowto 1227 : — eee-eee it Efaffa arcftE ^rnr^r etet (nam ffa!i) faffaE 1955 % Mere 5 % EEfo-ffap- (i) % 
EfafapTE fatal etei ^ Pe IS : 2477— 1 970 rf aw, *fa et w^ - s 1 , 4ft fqfaafae. (45^1 1 (ltn*s ) rtEEffcnr 

?r ^et% Efa tjRHT aw fafa eteef ffaj e) ffaRE 1 978-03-01 t^e iff wt -qf) | 1 w ftwrea ^ eke % tree er II, 

fa 3 TO (ii) ffair 1975-01-25 iffaE) 235 ffafa 1975-01-10 £ Etffa WlftlE Jtr if I 

[ti" tfl t?*r tff /13 : 9] 

S.O.1227: — In pursuance of sub-rule (2) Rule 4 of the Indian Standards Insitution (Certification Marks) Rules, 1955 as amended 
from time to time, it is, hereby, notified that the design of the Standard Mark for hand rotary duster, relating to IS : 2477-1970 Specifica- 
tion for hand rotary duster, shoulder mounted type (first revision), details of which were published in the Gazette of India, Part II 
Sectlon-3, Sub-section (ii) dated 1975-01-25 under No, S.O. 235 dated 1975-01-10, has been rescined with effect from 1978-03-01. 

[No. CMD/13:9J 

w!To«TTo 1228 : — eee-eee qr eWee wmfa ere a far (steer ffar) Pre 1955 e Pete 4 e mfatrHfa (i) ip 

ETfalE ERE EfET HTT wffafEEffaT ETET ^ PE ffWI %faf ETEE r f,_ pTlrfffa fEET ^ PfEEit fauinn faf ETPw ffa O E fpfT 
mtto ERE $ faiE E%T # tft fa ^ I 
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unfau repp urit (stcejet fir? ) sTfsrffau 1952 

"IT* 

1978— 03— OlJt UT 5 ]; iffUT 1 

HUT UEPP ffaj fa ffarnpr 

TTo 

fa Jfa 

fHXdVf *1111) *1 it 

ffaTRU PT 

miltu. ffanr 

(1) ( 2 ) 

( 3 ) 

(4) 

(5) 



1ST 




IS : 3228-196 5 fU^lt HtluET Vt 


urefhT ' utuh: urtt ur ur-mrru farnt 
TST »rar gw | uf<t ( 2 ) Jr fwrf 
uf JWt tfft: tr^rpr Jf fan ftnrr wr 
^ v) i fkrnET it firePTT *RTT ^ 

uujfpftrnu vt "A tfn unfar 

URU <t tfwn tfr TTf $ i 


[rfo tft t^T tft/i3 : 9] 


S.O. 1228: — In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indi- 
an Standards Institution, hereby, notifies that the Standard Mark, design of which together with the verbal description of the design and 
the title of the relevant Indian Standard is given iu the Schedule hereto annexed, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula- 
tions framed thereunder, shall come Into force with effect from 1978-03-01. 

SCHEDULE 


SI 

No. 

Design of the 
Standard Mark 

Product/Class of 
Product 

No. and Title of the Relevant Indian Stan- 
dard 

Verbal description of the Design of the 
Standard Mark 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 


Musk ketone 

IS : 3228-1965 Specification for musk ketone 

The monogram of the Indian Standards 
Institution, consisting of letters ‘ISI*. 
drawn in the exact style and relative pro- 
portions as indicated in Col. (2); the num- 


ber of the Indian Standard being supers- 
cribed on the top side of the monogram as 
indicated in the design. 

[(No. CMD/13:9] 

Hrt°WT° I229-™ TEET-TREr TT TTUtfaU Unfar UFTE UFTT (SRTWH fauj ) ffau, 1955 ^ fttpi, 4 UTfirffau (i) T spjuR 
niccfa *fT-T*t> TtETt 5KT fWt '4ldT ^ fit TtRTI % uini t'Orffttf fkal ^ fku ifl famim, Ki|[*3 i ’ti fwET urn Wroftu 

umr hS Hftw uf^r xrj((«fr Jr Tt ui $ i 

lirefk REPP TtnTT (SRPJRf^) vfaffau, 1952 sfk XTtftu fa' ffauf ^ faffar iff REPP ffaf 1978-03-01 % TTEJ, 

$Pit i 




HiR ¥fr ffaj fa U-Jiiai 
dent 

uum/upm fa ufa 
hMp 

fafaffa Unfau 5W fa WIT fat 

faro 

UETP Hit fS4U(4 HU Urffepp ffaTU 

(0 

(2) 

(3) 

(4) 

(5) 

1. 

IS *351 

© 


IS : 4355-1977 fafa falfalft far- 

f 1 r.-f- . 

UU Pfa THWRU 
(TfSTT 'jfaftPU ) 

srnfau repp fa*rr ft fauwru ftrfar 
‘ISI’ $ Eirnr ( 2 ) Jr firarr^ 

uf iMt far tejitu Jr fan ffarT 
urn % far 'Jut (wh-t *r firawr 
uu TfPfBrm h!) 3?r tttx 
urufhr utuht hS) TOt«uT *ft uf 1 1 


[no fa tRl tft/ 1 3 : 9] 


nrf o r^no tm uffafarp 

S.O. 1229 — In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification marks) Rules, 1955 the 
Indian Standards Institution, hereby, notifies that the Standard Mark, design of which together with the verbal description of the design 
and the title of the relevant Indian Standard is given in the Schedule hereto annexed, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula- 
tions framed thereunder, shall come into force with effect from 1978-03-01 : 




P^T*T n — TO 3(ii) ] 


mm to Tnrra : arifa 29 , ms/tarro 9 , 1900 
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SCHEDULE 

SI. 

No. 

Design of the 
Standard Mark 

Product/Class of 
Product 

No, and Title of the Relevant Indian 
Standard 

Verbal description of the Design of the 
Standard Mark 

(1) 

(2) 

(3) 

(4) 

(5) 


1. Fire resistant brat- IS : 4355-1977 Specification for fire resistant The monogram of the Indian Standards 

u 4JS , tice cloth brattice cloth (First revision) Institution, consisting of letters TSI', 


superscribed on the top side of the 
monogram as indicated in the design. 


J5TJ 


portions as indicated in Col. (2); the 
number of the Indian Standard beina 


(No. CMD/13:9] 

Y. S. VENKATESWARAN, Additional Director General 


3tV? gNKv R5TTWT 

famd ) 

df fitFfft, 31 dl4, 1978 

Too wr° 1230 -HTCr totot % arfh^ror ittt afar fa 
net afaro Jr Hsrf#w fatrr tot $ aftr ^tfirro to 

toft (mtw * vfr wfarox) arfafanr, 1962 % 

toe e % dwnr ( i ) TOnfd smftRi fanr tot If, 

TITO % TOW (fa if dTR qfaftTO jf fftPT PTO tfo 

^-48 Jr tfto qrRo to Tfrfaror %fatr sjfa droPi % arftrmr 
JTTO fa^ TO I | 

Jta rrrfifap ffa mirfa H ddtfw faro at anar 7 v dd-ro* 
( i) a?t tmr ( i) Jf fhfas arfafrofa 2 - 6-1974 Jr totto to 
fan tot $ i 

TO TO 'f$)farH STTO TOTO % faro 4 (WfaT % Tjfn 
nftnr^n nfferror) faro, 1963 % TOpfa dtsn mftmJt ^ 
nrr to; fafa a?r to* ddifar iff fafa Rffcrcjfro to^ t i 


^t-48 ^ rft° ^t° t(nio nni nnrr mm to 4 af) ddifar 


jfdTTO TO TOT 


TOoUTo 

do 

dTOTT^I 
TmnJf 
sitovr aft 
fafa 

arfa ddTffa 
aftfafa 

*1 --i 

7£TrfPT*T 

TOti^far 

■2615 

20-8-77 

24-6-74 




[do 1 20 1 ( 

3 / 3/78 jfto-I] 


MINISTRY OF PETROLEUM, CHEMICALS & FERTI- 
LIZERS 

(Deptt. of Petroleum) 

New Delhi, the 31st March, 1978 

S.O. 1230. — Whereas by the notification of Govern- 
ment of India as shown in the schedule appended hereto and 
issued under sub-section (i) of section 6 of the Petroleum Pipe- 
lines (Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. No. 
K-48 to C.T.F. in Kalol oil field In Gujarat State. 


And Whereas the OH & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(1) of section 7 of the said Act on 24-6-1974. 

Now Therefore under Rule 4 of the potrolcum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above. 

SCHEDULE 

Termination of operation of pipeline from D.S. K-48 to C.T.F. 

Name of Villages S.O. No. Date of Date of 
Ministry publica- termina- 
tion in tion of 

the opera- 

Gazette tion 
of India 

Petroleum " Titoda 2615 20-8-1977 24-6-1974 

Bhoyanrathod 
Saji 

[No. 1201 6/3/78-Prod-I] 
Too 1231 -dim TOroT ^ fiftT^TT % STTT $dr fa 
ifaTOTO Jf srafro faro tot $ tftr afrffard hi{h<hivt 
(TO far sjfa nfar^r wRitot) dftrfard, 1962 $ toe 6 

* OTTO (l) $ TOPTd STTOftld PTOT TOT $, ^pRITT TITO $ 

Jnpriro Jfa&n Jf to; qfaftro 'jfa if ford mddo 3 ddttfE 
aft aft ifa to tft ^ tps dtdred TO 'TjrfaPT %fa( 'tjfd totPt % 
MfytilT 5TTO fat( dT( 5 1 

ftd t(E Jfa viola % fanr ^ TOE 7 ddTOE 

( l) iff trrrr ( i) Jf fafad aifa farfa is-i 1-1975 Jr ddrm 
TO fan TOT t I 

to: to ^jffaOTT titt mro % fanr 4 (snfar % »jfa 
dfar^r nfanu) fanr, 1963 % totto ttspt mfrorfr ^ 
5 TTI dd> fafa aft TOft TOTfar aft fftfft WfuTfRa TOft | I 


ar^t 

Jr aft aft to tft 2t qu nPmrT to wito 

afr TOTfa i 


HAM 4 * TPT 

dfa 

^TTo^fTo 

dTTd^r 

trarro Jf 
wrroaff 

r'. r n rr . 

RfFT 

TO^ddifar 
aft fitfa 

QjtRiad 

Jdldd 

2815 

10 - 9-77 

18-11-75 


[do 1201 0 / 3/7 s-nto-IX] 
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S.O. 1231 . — W hire is by the notification of Govern- 
ment of India as shown In the schedule appended hereto and 
issued under sub-section (1) of section 6 of the Petroleum Pipe- 
lines (Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. No. 
SB/ to GGS Cum CTF Sobhasan in Mehsana oil field in Gujarat 
State. 

And Whereas the Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(1) of section 7 of the said Act on 18-11-1975 

Now Therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notified the said date as the date 
of termination of operation to above, 

SCHEDULE 

Termination of operation of pipeline from D.S. SBZ to GGS- 


Cum-CTF Sobhasan 

Name of 
Ministry 

Villages 

S.O.No. 

Date of 
publica- 
tion In 
the 

Gazette 
of India 

Date of 
termina- 
tion of 
opera- 
tion 

Petroleum 

Punasan 

2815 

10-9-77 

18-11-7 


[No. 12016/3/78-Prod-II] 

TOo 12 32-VTOT HTTR % RflppTOT % ITCT <fhTT f*n 

tbFpfr irefirtr fron tot $ tfu Rift 

(srtfRro % wAwh) w O-iP-ito , 1902 % w 6 

$tow (i) % vtoto jr+’rftRi fan tot w % 

Jipp>rT iRr ft tor ijfft if ftmr pw fto ft 

wfr sfr ifa tot if) €t tph ftt-mro to? % faq 'jfft totTO % 
tfftmr sw Ppt ht( t i 

U 3 m 2 ?fu*b ftlt *A mill ft j I j |- 1 j fftmi ft? v s u s 7 ft? d T y'tT 
(l) «tf) RUT (l) ftfftfasi TOft falfa l 1 1-1976 ft TERR? TOT 

farr tot fr i 

trc, to ith't toto % faro 4 (toRto % sjfft 

erfftu^jr erfftror) faro, 1903 % toft nfftroft crir 

jm tor fafft eft to* mnfRf eft ftrfft Trftrcjfro snt ? 1 


ftlT ft) ftl % wft 3pr Sftrr ersp RpRiqui TO? 'TTVTTOST 

enft TO 1 


qwwq- *TiT Hi*T 


^rroSTfo 

tfo 

RTTO % 
TTTORif 
9 TOVR iff 

fafa 

eftfrifa 


JTTCPT 

1107 

9 - 11-77 

i-e -76 


[ft° 12010 / 3 / T 8 -sfr°-iirj . 


S.O. 1232 . — Whereas by the notification of Govern- 
ment of India as shown in the schedule appended hereto and 
issued under sub-section (i) of section 6 of the Petroleum Pipe- 
line (Acquisition of Right of User In land) Act, 1962, the Right 


of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. No. 
SDP to GGS Cum CTF Sobhasan In Mehsana oil field in Gujarat 
State. 

And Wheras the Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(1) of section 7 of the said Act on 1-1-1976 

Now Therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User In land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above. 

SCHEDULE 


Termination of operation of pipeline from D.S. SDP to GGS 
Cum CTF Sobhasan 


Name of 

Villages 

S.O. No. 

Date of 

Date of 

Ministry 



publica- 

tormina 




tion in 

tion of 




the 

opera- 




Gazette 

tion 




of India 


Petroleum 

Punasan 

1107 

9-4-77 

1-1-76 


[No. 1201 6/3/78-Prod-IH] 


TO° 3fT° 1233.—' *mt?r TOR TO WfftrpETl % ITtT 'tm fa tp[t 
PEER RfT’ft VrcfttcT fan TOT | lffa ftflfTOET <TITT RTTO 

toRrt ft? tjfft wfiEftrt) wfftfftmr, 1902 % w 

g * tow ( 1 ) % TOpfa wifar fan tot ’pma nro% 
t%r°n ftw ft tor iftfiror ft ftroi ft* 

ft Wfe sTOtto? to? ftfrfaro ft? far sjfft ttoEt ft? srftnrn: 
rnn faR ? 1 

ft?T t (4 ftlf RTRET ft TO^dl fftTO ft? ' 3^1 7 ft? 

TOW (l) TO RTO (l) it PrfW TOftfaffa 9-10-70 ftTETTRT 
TOlfaTTTOT | I 

wr: tT 4 ncr htvt % fanr 4 (mfirt)i % ajfar 

wffu?n:) fnm, 1963 % mmhr toft nfsm^l toi 
irt TtK faN th Tr4 Rtrrfar TO fafa wrrit g i 

^ iflJWR TOT nro W TOt 3 ft TOtlfat 

TOrrtEi to nr Rfa toorto rtto % TOitTOTfar 

ro nroa-if Rftfhfh 

JTTOTOT^t 


1649 15 -S -76 9 - 10 - 7 e 

[if o 1 2 o i e/ 3/ 7 8 -ato-I V] 

S.O. 1233. — Whereas by the Notification of Govern- 
ment of Inoia as shown in the schedule appended hereto and 
issued under sub-section (i) of section 6 of the Petroleum Pipe- 
lines (Acquisition of Right of User in land) Act, 1962 the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from Anode 
Bed to Cathodic Protection in Mehsana oil field in Gujarat State, 
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TO TO TDPRT ' W 20, 1 9 7 8/$WT 9, 1900 


hTT^II — uR a(ii)] 

And Whereas the Oil & Natural Gas Commission has 
terminated the operations referred lo in clause (i) of sub-section 
(1) of section 7 of (he said Act on 9-10-1976, 

Now Therefore under Rule 4 of the Petroleum Pipe- 
lines (Acquisition of Right of User in Land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above, 

SCHEDULE 

Termination of operation of pipeline from Anode Bed to Catho- 
dic Protection 


Name of 
Ministry 

Village 

S.O. No. 

Date of 
publica- 
tion in 
the 

Gazette 
of India 

Dale of 
termina- 
tion of 
opera- 
tion 

Petroleum 

Punasan 

1649 

15-5-1976 

9-10-1976 


(No. 12016/3/78-Prod, -TV] 
W" 3TT° 12 34.-TOR WTOTt % "ft JUT PTO 

tor Jr 'Huftid froir w t srV f^Tfftpp rto tor 
( tpflTKT % vjfir ^rftjwrr TrfftroT) *rfufppp, lntta T ur 6 

% 3WU ( 1 ) % WTOfa Spufw fTOTT TOT K, rj^TPt ttto T 

Jtotto ftrTO Jr tut pfJfmr pfft Jr r *to ft® to % 7 b 
ft to % 77 "ftift to tot ft) ft to to fcfrfftpp %fTO wfft 
tppIp % srftrm ptr Fto to £ 1 

rPTTOsrnrrf'iTT ’hr Wp'Tp ft fftpp 7 J TWR 

(l) ft OTTO (l) Jr fftfftR TOP fTTOF 23-3-75 ft TOTO 
TO (TOT TOT t 1 

TO: TO ^5'lfsfTO TOR TOR % f-RP 4 (TOTOT % Vj^t^T 
irftrcriur ttfimr) fftpp, is fin % srrof’T prop PTfsproft 
trtjtto to fpfft tot to! ppiPp ft fftfa pfftgfftp to^ If t 


tR ftr 7fi ft tR ft; 77 ft 
TOT 5?) PPTpP 

3ft TO TOT pf T) TO vft TOT TTO TOR 

PTOTPTOPriT 

PTP 

^To^To 

Ho 

HTTP % TOft TOtfR 

TUTTO Jf *ft fftfa 

3TTO5R Tt 

fftfft 

%ftFppP 

b“p>rtt 

24fi9 

6-8-7 7 23-5-7 7 



[ft 

o 1201 6/3/7R jfto V] 


S.O. 1234, — Whereas by the notification of Govern- 
ment of India as shown in the schedule appended hereto and 
issued under sub-section (i) of section 6 of the Petroleum Pipe- 
lines (Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petioleum from d.s. No. 
NK-76 to NK-77 to GGS Cum CTF Kadi in Mehsatia oil 
field in Gujarat State, 

And Whereas the Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(1) of seclioti 7 of the said Act on 23-5-75 

Now Therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
60 GI/78 -4 


Competent Authonty hereby notifies the said date as the date 
of termination of operation to above. 

SCHEDULE 

Termination of operation of pipeline from D.S. N.K.-76 to 
N K -77 to GGS Cum CTF Kadi. 


Name of 

Villages 

S.O.No. Date of 

Date of 

Ministiy 


publica- 

termina- 



tion in 

tion of 



the 

opera- 



Gazette 

tion 



of India 


Petroleum 

Mehmudpura 

2469 6-8-77 

23-5-75 


Chalasan 




[No. 120 16/3/78 -Prod.V] 


TO® mo 1 2 33. — TOP POTTO ftl wftPJTOT % JTTO ^ftrT f*P 

pft tor pppft Jr TOtro frorr tut t b’Pt ft^ftfppp pup tor 
(totri % pfp 5TftnTf?T pFotto) pfsrfftpp, 1 962 % tor fi 

TWR ( l) ”f TOTO TOifro fTOTT TOT t, iptTO TUT % 
' pPpht ftp ftp Jr tr tPHw «jfft Jr per ftp p° to ft ft 
ft to ft ft to; uftfapp ftr fro sjfh ttopt % pFotto ptr 
fro to ft | 

ftp to TOffro to stptPt ^ Tufts fftpp Trofp 

(l) 'A HTRT (l) ft ft fftfft'P Tift fftfiTO 10-12-7 6 ft PTOP 
TO fftpT PUT ft I 

TO. TO ftjtfppp TOT PTR % fftpp 4 (PftrfjfTT % Pffft 
ftftnRP pfftror:) fftrp, 1 9 e 3 ftr ftrftp srfproft npronr 

to fftfp ft top pptFr fpfp u fsRfftr vft ft 1 

TO 0 ft" ft° Jr TO 0 tT® ft® tot wr tor TOft ft pptFr 


ftTOBT TO TOT 

PlT 

TOo Ro 

TOR "ft TUT- 

TRTT- 



JTo 

TU ft 5TTO- 

TOfR'ft 




HRT)fftr*T 

fftfft 



297S 

24-9-77 

10 -r,' 7 1 


[ft® 1 2 0 1 6 / 3 / 7 r sfTOTO VI] 


S.O. 1235.— Whereas by the notification of Government 
of India as shown in the schedule appended hereto and issued 
under sub-soction (i) of section 6 of the Petroleum Pipelines 
(Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. 
No. SBD to SDO in Mehsana oil field in Gujarat State. 

And Whereas (he Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(l) of section 7 of the said Act on 10-12-76. 

Now Therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation t0 above. 
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SCHEDULE 


SCHEDULE 


001 


Termination of Operation of Pipeline 
From D.S. SBD to SDO 


Termination of Operation of Pipeline 
From D.S. SNK-1 to GGS-1 


Name of Ministry Villages S.O. Date of Date of 

No. publica- termina- 
tion in the tion of 
Gazette opera- 
of India tion 

Petroleum Mehsana 2978 24-9-77 10-12-76 

[No. 1201 6/3 /78-Prod VI] 

2»rfhT, 1978 

VTo StTo 1236. — ttKiT RTVTT % 3TTT 3fiT fv 

mjt rrtr R^fr *r ferr rri $ r)t 'fflMpr <mpT 
rher (stoTcbt % -tjfR Rfsra^R rMfn) HfaMrR, ie62 % 
tm 6 wi ( 1 ) % RRpfa RVlftlff fRtTT HHT tpITTR 
^ Hv?pm «^r Jr Tin t iMw vjfR Jr Run m ho 
PR PR %-l R RtuftpH-l RT Rr f%rr tjfR RhRPt % 

Rftmr snFcr fip w | i 

M tnr sroftTT % wrtfpr if Mir % w* 7 % 

otto (l) *£) aro (t) if fdft 1 7 r «mf ftcthr is-e-76 if 
6 HT c d‘ rtt; ftT^TT RtfT $ I 

*rt: hr 'f^tfetpr irvf RTSR Rt Mpr 4 (rr>rt % RfR 
rMpir wftPFn: ) Mtr, i 9 e 3 %■ WRrrf r rrr jrrftpFRt 
im rr; MR iff vnf rriM iff MR «rffer^(f%?r vtR g 1 

TR HT R -9 R ^ff Rf trR -9 RT RTRT RTTT VTRvt RRtM 

tfaiRtl RTTRTR RtR WoRTo RTCR % VlR RHTM 

Ro TTRRrR R?V HrHr 
R 7 -IVIH iff 

MR 

jnsmcff^R 1894 11-6-77 1 5-6-70 

7'Tm’H fttHR 

RpTHPR 

[Ro 12O1 0/.3/78 RN-VII] 

New Delhi, the 2nd April, 1978 

S.O. 1236.—' Wheroas by the notification of Government 
of India as shown in the schedule appended hereto and issued 
under sub-section (i) of section 6 of the Petroleum Pipelines 
(Acquisition of Right of User in land) Act, 1962 the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. 
No. SNK-1 to GGS-1 in Ankleshwar oil field in Gujarat State. 

And whereas the Oil & Natural Gas Commission 
haa terminated the operations referred to in clause (i) of sub- 
section (1) of section 7 of the said Act on, 1 5-6-76 

Now therefore under Rule 4 of the Petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above, 


Name of Ministry Village S.O. Date of Date of 

No. publica- termina- 
tion in tion of 
the operation 
Gazette 
of India 

Petroleum Kudadra 1894 11-6-77 15-6-76 

Rohit 
Kalan 
Digas 
Mot wan 

[No. 12016/3/78 Prod-VH] 

0 SR° 1 2 37 — RT7R RRR % Rfa^RRT R 3TTI ^RT fat Rft 
rw*r r^TV if MePtM f»PRr mrr $ Rk 'rjlMqR im rur 

(stRMt % <jfR Rfmt^tr rMftt) rMRrr, 1902 % w 0 

( 1 ) % RRpfd RV'lfitTR fiftR l RRT (pmR Tizq R 
VRtR (for R RR5 qfrfW '([fR *1 Rs FT 3RR Ro rf) PR 

%- 1 1 3 % %- 1 2 4 RT % fHR RfR RHHPT % RfRVTT HP-H 

fifitT Hit ^ I 

Rr rt$Mf M rtrPt R Font R: rut 7 % 

RRartf ( 1 ) vt trm ( 1 ) R Mw vrtf Mrtv 9 - 12-76 R 

RRRR VT fwr HHT $ I 

hr: wr ^rfwR rtxr mvi fwR 4 (spfwrr % t^fir 
RfmnpiT Rftrvn:) Rwr, 1903 ^ RRpfn ntflR snftttrrff v,-m- 
Tm rte MR vf vnl rrtM vf MR RfH^fRR vM $ 1 

tff t(R %-113 R 124 RV RITT RP(R VlR wR RRlfG 


uRioim VI TTR RtR VroRTo 'M U f % TnfRRTM 

Ro tj-jttr ir vf fqf«r 
RVPtRlfV 

MR 

^0fRRR RTRRT: 2816 10-9-77 9-12-76 

[Ro 1 201 6/3/78 Rio vni] 

S.O. 1237.— Whereas by the notification of Government 
of India as shown in the schedule appended hereto and issued 
under sub-section (i) of section 6 of the Petroleum Pipelines 
(Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. 
No. K-113 to K-124 in Kalol oil field in Gujarat State. 

And whereas the Oil & Natural Gas Commission 
has terminated the operations referred to in clause (i) of sub- 
section (1) of section 7 of the said Act on 9-12-1976, 

Now therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above. 



SCHEDULE 


SCHEDULE 


tw^rll— 3 ( ii ) ] 


TOTETOTREE : «shl ?9, 1978/^KTEff 9,1900 


I2iy 


Termini 01 of Onntioi of Pi.nli.ie 
Erom D.S, K-113 to K-124 


Name of Ministry Villages S.O. Date of Date of 

No. Publica- termina- 
tion in tion of 
the operation 
Gazette 
of India 

Potroloum Pansar 2816 10-9-77 9-12-76 

[No. 120 16/3/78-Prod- VIII] 

WoWto 1238 . — tote Error ^ ini fir 

E^t totoe ’tpr^ *r miftra: firro eto $ tfk EjEtfJm etyt 
(EE lrorr % ijftT trffnr^tr wfaror) wfsrfim, 1902 ^ u « ^ 
iw ( i ) % sropfE rmfinE ffnrr •pit tjEiTra ttto % *>>nW 
?Wr tfci Jr tote Efrfw vjftr Jr ^ste pto rf» pep? aft sfr q^r 
it tft ft tpti erv 'f^rfim % firtf rjPr eeePt % ^rfrofiT aror 
fatt tpr | I 

ftt=r traf trr^fHft ttp rrrtffir Jr EEtfro fEEE % vht i % ^rarr 
( 1 ) >rt httt ( 1 ) Jr firfEro ronf firEfir 29 - 10-74 t tottto et 
fEroron f 1 

we: w t^tftrpp etie eute Pm 4 (spfrarr ^ wfir 
'Efsnr^T wfaror) Ewe, 1963 % TOrofa we tnfwrft t^- 
irrr tote EtEt t! rotf TOrrfiE ftrftr trfhnjEpr writ f 1 

EW7? aft ift t^T Jt Et ft trep EET EWE WEpT TOE «|ft 


TOrrfro 

TOTTOETT 

ETO 

EtE 

TOoTOo 

TOTE ii TWIW 
^iTTOWEEfl 

PrPr 

«rrpf toetPeeP 
PtF«t 


-v A_ 

3135 

15-10-77 

29-10-74 

TOTlTO 


[tfo 12016/3/78-5fto-IX] 
afto%c! vtito, emtte r fJrtr Pteto^ee esto srrfffEerft 


S.O. 1238.— Whereas by the notification of Government 
of India as shown in the schedule appended hereto and issued 
under sub-section (i) of section 6 of the Petroleum Pipelines 
(Acquisition of Right of User in land) Act, 1962, the Right 
of User has been acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s. 
No. Sanand GGS to C.T.F. in Kalol oil field in Gujarat State. 

And Whereas the Oil & Natural Gas Commission 
has terminated the operations referred to in clause (1) of sub- 
section (1) of section 7 of the said Act on 29-10-1974. 

Now Therefore under Rule 4 of the petroleum Pipe- 
lines (Acquisition of Right of User in land) Rules, 1963, the 
Competent Authority hereby notifies the said date as the date 
of termination of operation to above. 


Termination of Operation of Pipeline 
D.S. Sanmd GGS to CTF 

Name of Ministry Villages S.O. Date of Date of 

No. publica- termina- 
tion In tion of 
the operation 
Gazette of 
India 

Petroleum Karoli 3135 15-10-77 29-10-74 

[No. 12016/3/78-Prod. IX] 
G. K. DUDANI, Competent Authority under the Act 

for Gujarat. 

firm) 

e£ fitjrfl, 17 1978 

VT 0 WT 0 1230. — TOSlq WTTOT, <ETH EETOE wfETfim, I960 
(1966 TO 31 ), >6) TOTT 80 iP TETOTT ( 5 ) % TOJEWT Jr 

wto EfTOhror % totot, mfir 220/68 % *fr, mrafl frror 

220 % ql EE%Et ET 45 ttJT El l* ^TOTOtfT, f^TO% WEE 

Jr wfiroW r(7 T eet eE wftrPm qft tott so 
3EinTT (6) % tmr Efstr tott 79 4t sTtflrn Efer 'Em*! toie 
EEU *lTi 44 WTOfiTOi TOTOt |i t 

[wtoo 21 / 14/76 sfortyji-III (taw-IIl)] 

El otrq 0 ipETOET, TOJEE EpTO 

MINISTRY OP ENERGY 

(Department of Power) 

New Delhi, the 17th April, 1978 

S.O. 1239— In pursuance of sub-section (51 of section 
80 of the Punjab Re-organisation Act, 1966 (31 of 1966), 
the Central Government hereby transfers, with immediate 
effect, the component of the Beas Project, namely 220/66 
KV, 45 MVA transformer at 220 KV Sub-station, J agadhri, 
in relation to which the construction has been completed, 
to the Bhakra Beas Management Board constituted under 
section 79, read with sub-section (6) of section 80, of the 
said Act. 

[F. No. 21/14/76-BB/D-III(VoI. Ill)] 
P. M. BELLIAPPA, Jt. Secy. 

wftnr* sift toetow 

( tqnfttinmtT) 

ETO^, 17 wirt, 1978 
i'H I P(.E' fflEppl 

VToWTt) 1240- — TFJE) STT^W, ETTO BTOET, eIe/JE tflT 
EfX E l E E3TSTO TOt wfET^TOT E° tpl trtT 6) 77-<Fr fl, 
Elfl® 13 1977, % TOE E feff TOTdV WrElfEE) 

(ElfEEt fEETOE EEEfror, Erj|f) Pm, 1954 iP 0TO 5 4p 

EETOET ( l) IPT EVfT wfeEl E?r EEtE TT?f Jff, E^E^E E^T- 

Pi^wei, ^e 'trftr^ron % Emm Jr evtPto ?1e to to^Pi Jr 

El srq'f Tr TOtftr af: Pte Etirf TEE EE ETpTT PlEtEE Eli 
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(ftfapmft) % EriR'RrfAfT FrerAt Ar fa juft tfA 

trilfa : — 


1. tfhTifT 

2. tfW* ^'T-WTpT^I^, 

fpffoFT 'FTAiFFI', 

JTIJtf , % SHTTfl 

3. ’’-FT <inl 

4. hTfimra, ¥r^i 

5. faAarr, rrrfAr faAfar-T 'FrEet, 

6. TrFi F3TF«r srfsTFTTt, «T«rT 

7. sft rrrr o FRET) 

8 ef r ¥l ° ^FT ° ^aiuf 
o. afl T oir^r oii^ o 

10. TTtfR AAfT 

1 1. TaFTT-f ¥FTt 

1 2. A) FfpOTpiT 

1 J. «f) fatAl aftA 
1 4. “ft iftfW’M FTHT 
1 6. sfl iJortRo WFR1T 

i6. «rr cruo Ar^Ar 

1 7. A) FTTW ATa 


1 


)■ FFTR A !rfHfnfu:^ TcA 
[ qiA FTTF4 


'TR r rrt ! i ! 7‘ A srfafaftnt 

[- 4’ V ’l 41% 

J 

1 

[ ariAA! A gfafafijR' tfA 
I ^tAfiwi' 


IS. AT ITTTos’fo AtAn J 

2 affirm Ah: Aim ^ j^rfaAtrF, ^rfaF faffUffi' 

^TTJjfF(ir, A Sf'TlA, At* % ’UT'tl: XTPt«rf Ah OTTE1TW 
^ I 

[Ac 2 4 (l) AWwr^/7 6] 


rpro tiat, Ah^r 


MINISTRY OF SHIPPING AND TRANSPORT 
(Directorate General of Shipping) 

Bombay, the 17th April, 1978 
MERCHANT SHIPPING > 


merit Office, Bombay shall respectively, be the Chairman and 
the Vice Chairman of the aforesaid Board. 


[No.24( 1 )CR A/76] 
M. WALA, Dy. Director Geneial of Shipping 


^•n stf? jurruff inTTFi^r 

-lA fA^sTT, (3 XPTFT, 1 9 7 S 

WToWTo 1241. — WAtf (AriTfA'T) Eppn^Al, 1958 % 

Em 40 A Frr«r 'rfAw 'arrifAvr wftrRm, 1952 A t»* 5 A 
tpr-Ar ( 2 ) jra stan riiwfr ft sAfa *rrit gt r, Arsfa ttttit 
vrFAfa *rf fpti At wftptrht Al*iAt smuTT AtfsA At s qTErlt, 
1978 A wruipr A mA xnA&r w, At w Erf, At fAEttnrFr, 
A sTmtEpr At Fti A, A wt 4 qr, snAfviTr wfufTTt, Arjffa 
Pw Aftf Ah, jtrA A qtf tt Fmmr tcq- A appr A fAnr 
Efjw a. rAt A 1 


[Awr 2 / 1 / 77 -tpTioAto] 
left vmf, Aft TTfAnAt 

MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 6th April, 1978 


SO. 1241. — In exercise of the powers conferred by sub- 
section (2) of section 5 of the Cinematogtaph Act, 1952, read 
with Rule 10 of the Cinemalograph (Censorship) Rules, 1958, 
the Central Government has been pleased to appoinl Shrimati 
Aparna Mohile, an officer of the Indian Postal Service to 
officiate as Regional Officer, Central Board of Film Censors, 
Bombay with effect from the afternoon of the 8th Fcbtuary, 
1978, until further orders, vice Shrl Amar Varma reverted 
to the Films Division, Bombay. 


S.O. 1240. — In exercise of the powers conferred by sub- 
rule (1) of rule 5 of the Indian Merchant Shipping (Seamen’s 
Employment Office, Bombay) Rules, 1954, read with the noti- 
fication of the Government of India in the Ministry of Shipping 
and Transport No. MSE (6)/77-MT, dated the 13th June, 1977, 
the Director General of Shipping hereby appoints Seamen's 
Employment Board (Foreign Going) at the Port of Bombay 
for a period of two years with effect from the date of publication 
of this notification in the Official Gazette, consisting of the 
following members, namely; — 

1. The Director General of Shipping. *| 

2, The Deputy Director General of I 

S ing, incharge of the Seamen’s j 

lyment Office, Bombay. | Members 

3. Labour Commissioner, Bombay. [-Representing 

4. The Shipping Master, Bombay. ] Government. 

5. The Director, Seamen, s Employ- 
ment Office, Bombay. i 

6. The Port Health Officer, Bombay, J 

7. Shri N. Latif. ") 

8. Shri D.S. Kumana, [ 

9. Shri J.S.M. Caldwell. i 

10. Capt. P. Bedckar, f 

11. Capt, D.S. Rupa. I 

12. Shri T.S. Narayan, J 

13. Shri Leo Barnes, "1 

14. Shri Mohideen Bawa. 

15. Shri EJ.M. Almedia. 1 
16, Shri M, Moidoo. f 

17. Shri Yakub Serang. 

18. Shri M.T. Joseph, j 

2. The Director General of Shipping and the Deputy 
Director General of Shipping incharge of the Seamen's Employ 


Members _ 

Representing 

Shipowners. 


Members 

Representing 

Seamen. 


IF. No. 2/1/77-FC] 
R. S. SHARMA, Desk Officer 


(jui-rtt At*) 

^ fartfi" 19 3ffor, 197 s 


WloWfo 1 242.— 'FT^Wo Awr 827, fAaFF 8 PTM) I960 BT3T 

fAp fit streffir trir Em, 1951 Afm 434 A ijr III 

A ■Itt (*f) A sr-jirn; irfifaAri'f; A Atjtrifrn AriWnr 

A^Jf A 16-5-78 A STRlflFT 4T JNTTFfl FTT^ iprit TtfAm 

fwt | I 


[Awr 5 - 1 0 / 7 R-qH'-rA)] 
MINISTRY OF COMMUNICATIONS 
(P & T Board) 

New Delhi, the 19th April, 1978 

S.O. 1242. — In pursuance of paia (a) of section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 

S.O, No. 627 dated 8th March, 1960, the Director General, 
Po*t» and Telegraphs, hereby specifies the 16-5-1978 as the 
date on which the Measured Rate System will be intioduced 
in Koltarakara Telephone Exchange, Kerala Circle. 

INo. 5-10/78-PHBJ 
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HtToNfo 1243. — TGNTo JT^qr 6 2 7 , 3 RTN, l 9 G 0 ST 7 T 

stej; fftR rr vrnrftq qrt Pm, j 951 ft Reet 434 ft w*III 

ft Rtf (v) ft xpjrtt tet-rtt qprfww ft ’rnrni’Ti'i^fr ftFprfttR 

Je? if fftrw ig- 5-73 ft RRifRE tt RRiHt tmj; tor to 

fftTRR [ft 3 1 I 

[rw 5 - 10/7 B-fftn^rsfr] 

WT 7 ° HTo RRlfftRT, RTTTR 47 RKTfftfttfFE 

S.O, 1243. — In pursuance ut para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 

S.O. No. 627 dHtcd 8lh Maich, 1960, the Director General, 
Posts and Telegraphs, hereby specifies the 16-5-1978 as the 
date on which the Measured Rate System will be introduced 
in Karunagappally Telephone Exchange, Keiala Circle. 

[No. 5-10 /78-PHB] 

R. C. KA'I ARIA, Asstt, Diiector General 

?V rniwn 

(ftw «Yw) 

hf ftRTfl, 14, Rfa 1978 

UtloSKo 1244 —' YejYr RTTOT, RTOTftT ftST RfafftRR, 1890 
( 1890 TO 9 ) ftt trTTl 47 ftf RROTTT ( 3 ) % RRRTR ft RJR^ 
tret toet t<T (ftftftir rYt tret writ) fftRR, 1976 % ftYr 
ftufEET Rtft % fftR faufttOiifct fern jojt ftk RrofftR TOifr ft, 
NRftr : — 

i. ftfsTET ret rYt ntcr ' — ( l) ?r BeetY IT TlftiER RET 
rer^ teet totr fttr (ftRTR ftk tret rtrt) rrYnr fftRR, 

1978 ft I 

f 2 ) ft TTRER Jr RTOVET iff TRttI ftt STJtT fttft I 
•i. trra 117 trtr rptt : 

RTR$ grTR TOTR ftR (ftRft* ftPc TRTR RTTr) fftRR, 1976 

Jr fRRR .3 if Rnftt % trr 4 if rr (i) ft fret tc fR*RfftfftR 
srfafeR Tftf rtrrY, RRfj;:-- 

"fT. 7 [FT TO % Rfhr 7 <ltT Rfh'F 5 0 fTOTTN RT RRft RET % 
fRRRf’tfftR RT RRft RET ft fftR 50 'Tit I 

RfRfeR hr REft RET ft fftR TOER ftt Efft RTR 1 . 7(1 5 »; 
Rte TO nYeR EEC 1.80 ffRrRTT jtRT I 

( l) RT 7 EfftR RET eFr ERR ft f<ER EfftfftR ET ERft RET 
% ftTR GO U° I 

( 2 ) if Eft ERR (ftT RYr%RT) ft ftTR StfRfER hi TW RET 
% fftR 1 20 7 ° I 

( 3 ) ftftff ftRR (i-i fttafftEf) % fftR afftfaR hi rr% ret 

aft fftR 150Rs I 

[ro rt^ rY rY 201 / 70 / 2 ] 
'ff°RR° RYfftft, RiRR 
RE mT 3 RETR RfftE 

MINISTRY OF RAILWAYS 
(Railway Board! 

New Delhi, (lie 14lh Apiif 1978 

SO. 1244. — In pursuance of sub section (3) of icction 47 
of the Indian Railways Act, 1890 (9 of 1890), the Cential 
Government hereby sanctions and publishes the following rules 


further to amend, ihe Bombay Port Tiust Railway (Demurrage 
and Wharfage) Rules, 1976, namely ; — 

l.Shoit title rnd commencement.^ — (1) These rules may be 
called the Bombay Port Trust Railway (Demurrage and Whar- 
fage) Amendment Rules, 1978. 

(2) They shall come into foicc on the date of their publica- 
tion in the Official Gazette, 

2. Wharfage on goods.— In the Bombay Port Trust tDemur- 
rage and Wharfage) Rules 1976, in tule 3, for item (i) in 
column 4 of (he table, the following enlry shall be substituted, 
namely ; — 

“50 paisc per 50 Kg. or part thereof per day or part of 
a day in excess of free time. 

Rs. 1.70 per bale of cotton per day or part of a day, 
a bale being of an average weight of 1.80 quintals. 

(0 Rs. 60 pei day or part of a day per four wheeled 
wagon. 

(ii) Rs,120 per day or part of a day for a bogie wagon 

(two four-wheelers). 

(iii) Rs. 150 per day or paiT of a day for a bogie wagon 

2i four-wheelers.’’ 

[No. TC 1/20 1/70/2] 
P. N. MOHILE, Secy, 
and ex. Officio Jt. Secy. 


NR TTRIRTR 

R$ fitMY, 6 xrfa\ 1978 

Rj.fiar-Rw 

TT 0 W 0 1245. — RRR%TRqR, RET 2, NR 3, RIGHT (ii), 
RT7E3T 26 RRTRT, 1977 % rp£ tm SETTftm RTOT RTRR % 
NR RDTTRh YT WfaRfRRT RoTRoRTo 3 636, RrYn 4 TOTT, 
1977 R TTRIRT if JjfiiTT fesff TTC 4ft TH5RT rYt gfRR Ro 

ftp# 1 rBtr ft "tr? ftk TRf rtrtr” ttrtftf % trtrrt “tpr 

nYt r nr rrttr” ker r% i 

[ft oRR 0350 t g( 3 60 ) / 7 7-RT °RRi ®II] 

MINISTRY OF LABOUR 
CORRIGENDUM 
New Delhi, the 6th April, 1978 

S.O, 1245. — In the no'ification of the Gosernmcnt of India 
in the Ministry of Labour S.O. No. 3636, dated the 4th 
November, 1977 published in Part II Section 3, sub section 
(ii) of the Gazette of India dated 26th November, 1977 at 
page 4075 in the fourth line for the wQids “Bharat Rubber 
and Rubber Products” lead “Barat Tyre and Rubber P 10 - 
ducts”. 

LNo, S. 3 5019(360) /77-PE-1I] 

Rf ffttRTt, 13 NW, 197 8 

WToWIo 12 4 5, — R77FR, REffTR RfiER TtfaftEtR, 19 23 
( 1923 5R 8) 4ft HTTT 3 RRtJTTT ( 3 ) 5TTT RGTR rTWiY 4R 
RftlR RITR JR, FR RftJ^RRT ft EETRTJ ft Wftfe 7tR 

ftYl fftfttRR RRR RftrfRRR nft 3 ft RET R ft ftTrft ft 

timY RPITR ftf pR 3 1 ftftf ^ I 

RTF RRtfR ftt RTRR ftft fTRft RT RTWR RT RJTTR R7, ftt 
?R RfH^RRT ft T.npTR ft RTTUTR ftt RtftN ft RTT RTR ftt 
RRTftR R ijft RIET ftl, ftRtftR RVRTV jpT fftRtv fspn RinRT I 
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WTmrTftWf ftrr 

'fjrfesfrf’TH 


?r*r-*5'Tt tPt sft 'fwfl- 
nvft ■Errar pt ih 'wfl 
XPFTfx "Ft HTT ^ *RT: 

toi f: vTr? fsR% 

htFt wp n % 3ft 
mif parf* T PfwV 
wrt ^ srfxfw & 5*1 ftp 

FT FTP t T <TT f "''™ ,f F 
XTETFr -I n 'I T.;l fs ^ F 1 *FF ?0 
ftft £ i 


fFFDtF 

f«FTfr <fl ^ >F«T F XFf FT 
fqq’T'XP ST^t XFfSF SrfaFT FFP 
in srf^rrr nr qft xhf fV 
af^qr ff sfrrosrpft Tffpx'TT* 
fTT jfnrfV fc f0R% ft 
t?V Tara ft ff (nm) 
XT) FFTTf FT FF FT Vt^ 
ftp ftnrT ftpt $ i 

xrrf «ft ftffpt ftrpJT fF*F 
ftiRafl Jf PnftaR- prop 
wf) ftp ft fr 
FT^ 1 FFFTfF pfttf F?r 
EjTT XF 4 ^ FT v-tHfrici $ I 
(nr) tff<T,PWTF ffa ft ftfv) 
ft 

(nr) ftf ft *ff Mwfn pfttf 

Sf" stlTTF F wf FT TT'IT 

ft phfI nr& f ; in 

(f) rjrf vt rjci^r ftp 3 i 

nrtf pf faifm, ftf| ff ftf 
ft? FF PUTT XF fpTTF *ftr 

jfenrinr fmf Wffft trrftr- 
*nrfy iro fw fft r(y i” 

[tf°t»^°370l2/2/76-FFo*nfo] 
TfTTo tJFo i *PT, PF pfar 


New Delhi, the 13th April, 1978 

S.O. 1246. —In exercise of the powers conferred by sub- 
section (3) of section 3 of the Workmen's Compensation Act, 
1923 (8 of 1923), the Central Government hereby gives notice 
of its intention to add the diseases and employments, specified 
in the Schedule annexed hereto, In Part C of Schedule III to 
the said Act. 

2. Any suggestions or objections which may be received 
from any person in respect of the said addition before the 
expiry of four months from the date of publication of this 
notification in the Official Gazette, will be considered by the 
Central Government. 


SCHEDULE 


Farmer’s lung-pulmonary dis- 
ease due to the inhalation 
of the dust of mouldy hay 
or of other mouldy veget- 
able produce, and charac- 
terised by signs and symp- 
toms attributable to a 
reaction in the peripheral 
part of the broncho pul- 
monary system, and giving 
rise to a defect in gas 
exchange. 

Pneumoconiosis 


Any occupation involving ex- 
posure to the dust of mouldy 
hay or other mouldy veget- 
able produce by reason of 
employment ; 

(a) in agriculture, horticul- 
ture or forestry; or 

(b) loading or unloading or 
handling in storage of hay 
or other vegetables pro- 
duce ; or 

(c) handling bagasse. 

Any employment, pr ovided that 
the condition is diagnosise d 
and confirmed by the compe- 
tent medical authority.” 

[No. S-3701 2/2/76-Ht] 


CORRIGENDUM 
New Delhi, the 15th April, 1978 

S.O. 1247 .— In the notification of the Government of 
Tndia in the Ministry of Labour No. S.O. 661 dated the 17th 
February, 1978, published in the Gazette of Tndia, Part II 
Section 3, Sub-Section (ii), dated the 4th March, 1978 at 
page 672, in Line 2, for “88“ read “87”. 

[No. S-38014/34/77-HI1 
S. S. SAHASRANAMAN, Dy. Secy. 

p’t fowl, i3 fAf, 1978 


viowto ms.— : trrjfhr pmc try fft«p ?ft fe)ft f% 
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% *pjrpr®r Jj, fttf ttwt % pf usttu wfa^M^TT hwtt 
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xfr trirt 2 %xrx (») % ^rxf¥ (e) St Ttygv ffin Trf^prf 
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Ftp ®ftxr T'T'fPfr xftfirir ttiD | 1 

[tfo pp o 1 1 0 1 7/ 5/7 8-^V ° 1 (*!)] 
trtTo %o 4TTW®R, tFF gftmfl 


Occupational Diseases Employment 

r 2 

‘‘Byssinosis Any employment in any room 

where any process upto and 
including the carding process 
performed in factories in 
which the spinning or mani- 
pulation of raw or waste 
cotton or of flax is carried 
on. 


New Delhi, the 13th April, 1978 

S.O, 1248.. — Whereas, the Central Government having 
been satisfied that the public interest so required had, in pur- 
suance of the provisions of sub-clause (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947), 
declared by the notification of the Government of Tndia in 
the Ministry of Labour No. S.O, 3372 dated the 13th October, 
1977, the service in the Uranium Industry, to be a public 
utility service for the purposes of the said Act for a period 
of six months ftom the 20th October, 1977; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by n 
further period of six months; 
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Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act for a further 
period of six months from the 20th April, 1978. 

[No. S. 11017/3/78 /DI(A)] 
L. K. NARAYANAN, Desk Officer 

fff iMfr, 7 WW, 1978 

vrosrro 1249 .— MFbr ttt'pr tt nf tpt fc fa? girortr wtt 
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[tfo ntTo3202s( 38)/78-l^tf rft(trrr TOn)] 
o %■ o tih tn r - -i , 77 rrt^m 

New De'hi, the 7th April, 1978 

S.O. 1249. — Whereas the Central Government is of the 
opinion that the minimum rates of wanes should be fixed 
under the Minimum Wages Act, 1948 (11 of 1948) in respect 
of employment in Wolfram Mines; 

Now, therefore, in exercise of the powers conferred by 
section 27 of the said Act, the Central Government hereby 
gives notice of its intention to add the said employment to 
Part I of the Schedule lo the said Act. 

Any suggestions or objections which may be received from 
any person in respect of the said addition on or before the 
expiry of a period of four months from the date of publica- 
tion of this notification in the Official Gazette, will be con- 
sidered by the Central Government. 

[No. S. 3 202 5(3 8)/7 6- WC(MW)] 
T. K. RAMACHANDRAN, Dy. Secy. 

New Delhi, (he Jlh April, 1978 

S.O. 1250. — In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the following award of the Presiding Officer, 
Central Government Industrial Tribunal-cum-Labour Court, 
New Delhi in the industrial dispute between the employers 
in relation to the management of Dalmia Dadri Cement 
Limited. Charkhi Dadri and their workmen which was receiv- 
ed by the Central Government on the 1-4-1978. 

BEFORE SHRT MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRTBUNAL-CUM-LABOUR COURT, NFW DELHT 

I.D. No, 35 of 1977 
BETWEEN 

The President, Dalmia Dadri Cement Factorymen's 
Union, Charkhi Dadri (Haryana) (Ishwar Singh). 

AND 

The Quarry Manager, M/s. Dalmia Dadri Cement Limit- 
ed, Charkhi Dadri (Haryana). 

PRESENT : 

Shri Bhim Sen — for the workman. 

Shri S, N. Bhnndari— counsel for the Management. 

AWARD 

The Central Government vide its order No. L-29002/I9/ 
74-LR. IV dated the 27th November, 1974 made (he follow- 
ing reference ro the Industrial Tribunal at Eandabad : 

“Whether the action of (he management of M/s. Dalmia 
Dadri Cement Limited, Charkhi Dadri in terminat- 
ing the service of Shri Ishwar Singh, I oading Mate 


w.e.f. 12th January, 1974 is justified ? If not, to 
what relief is the workman entitled ? 

2, On receipt of the said reference requisite notices were 
sent to the respective parties and a statement of claim was 
filed by the workman in which it has been submitted that 
the workman had been in fact working in the Quarries of 
M/r. Dalmia Dadri Cement Limited, Charkhi Dadri since 
20-1-1966 as Loading Mate regularly; that after settlement 
dated 9-7-1973 the petitioner was issued to an appointment 
letter now copy Ex. W-l; that the Company extended the 
probation period mentioned in Hx. W-l by another three 
months ar given in Ev W-2; that the Company ultimately 
terminated the services of the v/ irkm.m w e f . 12-L1974 vide 
letter copy Ex. W-3; that the said termination is illegal and 
unjustified and malafidc in as much as the Management have 
no right to extend the period of probation and there were no 
grounds for terminating the services of the workman. There 
are other allegations in the statement of claim which are not 
relevant to the order of reference. 

3, Thereafter the Management filed a written statement con- 
tending inter-alia that the allegations arc not relevant to and 
are beyond the scope of order of reference and are uncalled 
for; that no demand notice was served upon (he Manage- 
ment by the workman or the Union; that the workman had 
been employed as stated in Ex. W-I; that the period of pro- 
bation had bean extended in accordance with law and Stand- 
ing Orders applicable to the iesponden ; that the order of 
termination is valid and not liable to be not aside. 

4. Upon these pleadings of the parties (he following issues 
were framed by Shri O. P. Shurma on 3-4-1975; 

ISSUES : 

1. Whether the present reference is bad in law for 

reasons given in the ptelimin.uy objection ‘A’ of 
the wiitten statement n (On Manageemnt). 

2. Whether the demand the object mutter of the present 

reference was first raised on the management and 
rejected by it before taking up the matter for conci- 
liation ? If not, wilh what effect? (On woikman), 

3. Whether the action of the management of M/s. Dalmia 

Dadri Cement Limited, Charkhi Dadri in termina- 
ting the services of Shri Tshwar Singh, in Loading 
Mate w.e.f. the 12th January, 1974 is justified ? If 
not, to what relief is the workman entitled ? 

5, Issue No. 1 was treated as preliminary and arguments 
were heard thereupon and it is disposed of by Shri O, P. 
Sharma, my learned Predecessor vide his order dated 11-4-1975 
and it was held that (he contention raised on behalf of the 
Management cannot prevail and the issue was decided against 
the Management and in favour of the workman. 

6. Thereafter case was fixed for evidence but before any 
evidence could be recorded ill the case, this ease was trans- 
ferred to this Tribunal by Ihc Central Government and was 
registered as l.D. No. 33 of 1977 and equal notices were 
issued to the respective parties who appeared and the case 
was finally fixed for evidence of the parties to 9th August, 
1977. On the 9th August, 1977 Shri Bhim Sain, represen- 
tative of (he workman and Shri S. N. Bhandari, representa- 
tive of the Management case foiward with the following 
statement : 

'The parties do not propose to lead my oral evidence. 
Document placed on record bv respective parties be 
lead into evidence and exhibited,’ 

7. In pursuance of this statement the documents filed by the 
workman were exhibited ns W-L to Ex. W-10 and (hose 
filed by the Management were exhibited as Ex. M-l to Ex, 
M-3. I have gone through the file and the documents pro- 
duced by the respective parties and have heard arguments of 
the representatives of the parties. After giving my consider- 
ed thought to the matter befoie me 1 have come to the 
following findings ; 

8 . ISSUE No. 2 

In order to prove this issue the workman has produced 
Ex. W-4 which is true copy of the demand notice which 
seised upon the Management. He has also filed Ex. W-5, 
copy of the letter lcceived by the workm.m fmm the Manage- 
ment. From the perusal of these two documents it is 
established beyond any shadow of doubt that a demand and 
dispute had been raised by the workman and repudiated by 
the Management nnd therefore this issue is decided in favour 
of the workman and against the Management. 
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9. ISSUE No. 3 : 


Ex W-i is the Lopy of ietlei of appointment filed by the 
’workman and fiom the peiusnl thereof f find that the work- 
man have been appointed in pursuance of his application 
11-7-1973 wef. 14-7-1973 as a Loading Mate and from the 
perusal of para no. 2 theieof I find that it has been provided 
therein as follows '■ 


11, In its reply by the union while it is conceded that 
the Certified Standing Orders were appealed against before the 
Appellate Authority and have been revised by the Appellate 
Authority, Writ Petition has been filed in the Punjab and 
Haryana High Court and the operation of the Certified 
Standing Orders has been stayed and thercfoic the Model 
Standing Orders would apply under Section 12-A of the Act 
20 of 1946. 


‘That you will be on probation for three months and 
the Company has a light to extend your piobation 
period or dispense with your services at any time 
without notice or compensation in lieu of notice 
■without assigning any reason to you even betoie 
completion of yout probation period, 


LL has been submitted by the Id. counsel for the Manage- 
ment that the Management had extended the period of pro- 
bation in accordance with para 2 of the appointment letter and 
the said extension was valid md consequently the lamination 
was effected within this extended peiiod of probation. Ex. 
W-2 is the letter dated 12-10-1973 whereby the period of 
probation was extended by another three months upto 
13-1-1974. Letter dated 1 1-1-1974, copy Ex, W-3, shows that 
the service had been terminated w.e.f. 12-1-1974 Thus on 
facts it is established that the services of the workman were 
terminated within the extended period of probation. 


10. It has been urged on behalf of the workman by Shri 
Bhim Sain that this extension of period of probation was 
not valid and in this context he drew my attention to a 
copy of certified Standing Orders in respect of Dalmia Dadri 
Cement Company Limited which purports to have been certi- 
fied by Shri Sant Ram Garg, District & Sessions fudge 
Sangrur as Appellate Authority under Act 20 of 1946. How- 
ever thereupon an application was filed by the Management 
bringing out thciein that the said ceitified standing orders 
were not applicable to the woikman in as much as they 
related to the factoiy etc. Regarding the certified standing 
orders in relation to Quarry workers it has been submitted at 
page 2 of the application that the Draft Standing Orders 
submitted in 1969 before the Certifying Officer (Central) 
for Quarry workers provided ip paragraph 2' Probationer 
means a workman who is provisionally employed to fill a 
permanent vacancy in a post and has not completed the 
probationary period. Ordinal ily the period of probation shall 
be six months but such period of probation may be extended 
after the completion of six months, where the management 
considers that a fnrthei probnhoncry peiiod is necessary for 
testing a person’s capacity, conduct and chaiacter. No pro- 
bationer shall be classified as permanent unless he has been 
so confirmed in wiiting by a letter of the management . It 
is furthei submitted in the said application that the Certifying 
Authority certified the Draft Standing Orders on November 
24. 1969 and in the said Certified Standing Ordcis it was 
provided that ‘probationer means a woikman who is pio- 
vksionally employed to fill a peimanent vacancy in a post 
and has not completed 3 months sei vice therein. If a per- 
manent employee is employed as a probationer in a new post, 
he may, at irny time during the probationary period, be revert- 
ed to hSr pievions permanent post.' Finally it is submitted 
In the said application that aggrieved by the order of Cer- 
tifying Officer the Management preferred an appeal to Appel- 
late Authority and the Appellate Authority on appeal revised/ 
modified the Ceitified Orders of the Certifying Officer vide 
order dated 12-2-1971 and finally certified Standing Orders, 
as certified by the Appellate Authority under Act 20 of 
1946. provide ‘a probaiionery means a woikman who is 
provisionally employed to fill a permanent vacancy in a post 
and has not comp'eted six months scivice therein .... •’ 
Lastly it is submitted by the Management in the 'aid appli- 
cation that though the workmen have invoked the Writ Juris- 
diction of the High Court of Punjab and pending final dis- 
posal of the said Writ Petition, the operation of Standing 
Orders has been stayed but the clause about the probationer 
has not been Impugned in the said Writ Petition and therefore 
asuming that the Writ Petition were to succeed even then the 
provisions regarding probation not having been assailed in 
the Writ Petition would continue 1o be as certified by the 
Appellate Authority. It is admitted by the workman in para 
1(a) of his statement of claim that the petition was working 
in the miairies of M/s Dalmia Dadri Cement Limited, 
Chaikhi Dadri and therefore he would be essentially govern- 
ed by the Standing Ordeis applicable in the (tunnies lather 
than 1o the factory. 


12. From the perusal }f Section 3 of the industrial Emp- 
loyment (Standing) Orders Act, 1946 (Act 20 of 1946) I 
find that this Section provides for submission of Draft Stand- 
ing Orders. Section 3 thereof provides for cer- 
tification of Standing Orders and Secoon 6 for an appeal to 
the Appellate Authority. According to Section 7 of the In- 
dustrial Employment (Standing Ordeis - ) Act, 1946, ‘the Stand- 
ing Orders shall, unless an appeal is preferred under Section 
6 come to operation on the expiry of 30 days fiom the date 
on which authenticated copies thereof arc sent under Sub 
Section (3) of Section 5, or where an appeal has preferred, 
on the expiry of 7 days from the date on which copies of 
the order of the Appellate Authority are sent under Sub 
Section (2) of Sec, 6’. In the instant case certainly Draft 
Standing Orders were submitted for certification and they 
were certified as well but an appeal under section 6 was 
preferred and the certified Standing Ordeis were modified 
and as such these Certified Standing Orders as ceitified i nder 
Section 6 by the Appellate Authority would he deemed to 
have come into force on the expiry of 7 days fiom 12tli Feb- 
ruary, 1971 in accordance with provisions of Section 7 of /he 
Act. Once these finally certified orders have come into opera- 
tion the applicability of Section 12-A would -.fund quashc 
or abrogated. Section 12-A of the Act 20 of 1946 pro- 
vides in stib section (I) that ‘not-wiih-standing anything con 
tained in Section 3 to 12, for the period commencing on the 
date on which this Act becomes applicable to an Industrial 
Establishment and ending with the date on which Standing 
Orders has finally certified under this Act come into operation 
in Section 7 in that establishment, the pi escribed model Stand- 
ing Orders shall be deemed to be adopted in that establish- 
ment and the provisions of Sec, 8. sub section (2) of Section 
13 and Section J3-A shall apply to such Model Standing 
Order as they apply to Standing Ordeis so certified’. The 
words ‘the Standing Orders as finally certified under this Act 
come in*o operation under sec. 7’ arc very material to appre- 
ciate the purport of Section 12-A. According to these words 
the applicability of Model Standing Orders is abrogated the 
moment the Standing Orders as finally certified under this 
Act come into operation under Section 7. Such has been 
the position in the instant case. The draft Standing Orders 
stood finally certified under Act 20 of 1946 on 12th Feb- 
ruary, 1971 and would be under Section 7 of the Act deemed 
to have come into operation from 19th February, 1971 and 
thereafter there would not be any question of Model Stand- 
ing Orders coming into operation denovo. Mere fact that 
Horrible Punjab and Delhi High Courts have stayed the 
operation of final Certified Orders would no’ revive the 
applicability of the Model Standing Ordeis in the establish- 
ment under question. Though an unfortunate situation arises 
but there is no escape from the conclusion and it cannot 
be assumed that the Certified Standing Orders do not exist 
for the purpose of Section 7 or Section 12-A in this esta- 
blishment after 19th February, 1971 so as to bring into ope- 
ration the Model Standing Orders again, In this situation 
either the provisions of finally certified Standing Orders would 
govern or the provisions of specific contract as given in para 
2 of letter of appointment copv Ex W-l would prevail. 
Whether under the finally certified Standing Oiders or under 
the provisions of Para 2 of letter of appointment, the proba- 
tion 1 cam certainly be extend upto six months and in the instant 
case original probation provided in the letter of appoint- 
ment was for three months and Company had been given 
the right to extend the said probation and it was in fact ex- 
tended by another three months and the services were 
termimi'cd before the expiry of six months of probation 
period. Considering this no-dtion it would follow that Ihc 
Management was well within its right to extend the probation 
period of ibe workman in question to a maximum of six 
months and it was open to the Management to teiminn'c ih<* 
services during the extended period of probation ns well and 
this is what has happened in the instant case. That being the 
position it would be difficult to assume that the Manage- 
ment was not well within its right to dispense with the ser- 
vices or present workman Shri Ishwar Singh and accordingly 
it cannot be said that the termination of vci vice of the workman 
in the instant case is not justified and I hold accordingly. 
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Therefore an award is hereby made holdinp that the action 
of the Management of M/s. Daltnia Dadri Cement Limited, 
Charkhi Dadii in terminating the services of Shri Jshwar Singh, 
a Loading Mate w e.f. 12lh January, 1974 is justified and the 
workman is not entitle^ to any relief. Parries are left to 
bear their own costs. 

MAHESH CHANDRA, Presiding Officer 
[No. L-29012/19/74-LR.IV/D.III B] 

New Delhi, the 11th April, 1978 

S.O. 1251. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, New Delhi, in the industrial dis- 
pute between the employers in relation to the management of 
M/s. Dalmia Dadri Cement Limited, Charkhi Dadri and their 
workman which was received by the Ccntial Government on 
the 1-4-1978. 

BEFORF SHRI MAHESH CHANDRA. PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUN AL-CUM-LABOUR COURT, NEW DELHI 

1. D. No. 31 of 1977 

BETWEEN 

Shri Sube Singh .Petitioner/Workman 

Versus 

Dalmia Dadri Cement I td., Charkhi Dadri 

. .Respondent /Management. 

PRESENT : 

Shri O. P. Gupta — Authorised Representative, DDC, 

Shri Bhim Sain, — President of the Union. 

AWARD 

The Central Government as appropriate Government vide 
its order No. L 29011 / 101/75-D. III. B dated the 21st Octo- 
ber, 1975 referred an Industrial Dispute u/s 10 of the 
Industrial Disputes Act, 1947 to Industrial Tribunal, Faridu- 
bud in the following terms : 

‘Whether the action of the management of M/s. Dalmia 
Dadri Cement Limited, Charkhi Dadri in extending 
the probation of Shri Sube Singh, Clerk from time 
to time and in terminating services w.e.f, the 1 1th 
February, 1975 is bonafide, justified and legal 7 If 
not, to what relief is the said workman entitled 7 

2. On leceipt of this reference, this reference was registered 
and usual notices were sent to the respective parties. The slate 
ment of claim was filed by the workman and written state- 
ment was also filed by (he Management. In pursuance 
thereof following iasucs were framed by Shri O, P. Sharma, 
Central Industrial Tribunal, Faridabad. 

1. Whether the reference in respect of (he legality and 

justification of extension of the probation of the 
workman is valid nnd legal 7 

2. If not, whether the reference In respect of the legality 

or illegality of termination of the services of the 
woikman w.e f. 11-2-1975, is inseparable from the 
reference relating to the illegality of extension of the 
probation period 7 

3. Whether the termination of the services of the work- 

man amounts to retrenchment 7 If yes, to what 
effect 7 

4. Whether the action of the management of M/s. 

Dalmia Datin' Cement Limited Charkhi Dadri 
m ex-lcnding the probation of Shri Sube Singh from 
lime to time and in terminating his services w.e.f, the 
11th Februury, 1975 is bonafide, justified and legal? 
If not, to what relief is the said workman entitled? 

60 GI/78 — 5 
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3, Issues nos. 1, 2 and 3 were treated as preliminary issues 
by that Tribunal and fixed 12-2-1976 for arguments on these 
issues while evidence called on issue no. 4. But before any 
further action could be taken by the Industrial Tribunal, ran- 
dubnd the case was transferred to this Tribunal and after 
it was registered notices were issued to the respective parties 
and (he case was fixed for evidence of the parties. The parties 
did not lead any oral evidence ralher Shri Bhim Sain and 
Shri S. N. Bhandari, representative of the respective workman 
and the Management stated that ‘parties do not propose to 
lead any oral evidence. The document placed op record 
by respective parties be exhibited and read into evidence and 
the case be fixed for arguments.’ In consequence these 
documents were exhibited as Ex. W-l to Ex. W-10 and M-l 
to Ex, M-6 and the case was adjourned for arguments. Before 
arguments were heard ihe parties appeared and filed a com- 
promise and after going through the compromise and settle- 
ment. I have come to the conclusion that the compromise is 
in the inteiest of the workman and therefore it was ordered 
to be recorded. Accordingly statement of representative of 
workman, Shri Bhim Sain and the representative of the 
Management Shri O. P. Gupta were recorded vide my order 
dated 9th February, 1978. They have stated that ‘the parties 
have arrived at a settlement. The settlement is Ex. S/1. 
It bears our signatures, The settlement has been signed on 
behalf of the D.D.C. by Shri S. C. Vasishta. An award may 
be made in terms of the settlement Ex. S/1.’ This settle- 
ment bears the signatures of Shri Bhim Sain and Shri O. P. 
Gupta as well. Accordingly an award in terms of settle- 
ment of Ex. S/1 is made. The parties shall be bound bv 
the settlement Ex. S/1 which shall form part of this award. 
I he terms of settlement would thus deem to be incorporated 
in this award and the award in tenns of settlement Ex. S/1 
is made. 

MAHESH CHANDRA. Presiding Officer 
Dated : 13th February, 1978. 

MEMORANDUM OF SETTLEMENT UNDER SECTION 

18(1) OF THE INDUSTRIAL DISPUTES ACT, 1947 
BETWEEN THE MANAGEMENT OF DALMIA 
DADRI CEMENT LTD : CHARKHI DADRI & 

SHRI SUBE SINGH, CLERK 

Representing Employer. — Shri S. D. Vashishtha, Secretary & 
Qunrty Agent (Under Mines Act), 

Representing Workman : Shri Sube Singh— Workman con- 
, cerned. 

SHORT RECITAL OF THE CASE 

Whereas Shri Sube Singh was employed as Clcik on 
probation, he management tej minuted his services. He raised 
an Industrial Dispute which was referred for adjudication, 
to the Central Government Industrial Tribunal for adjudi- 
cation. Industrial dispute is still pending as REF. : No. 31 
of 1977. The management and workman Shri Sube Singh 
had negotiations in the matter of dispute under reference 
and adjudication. 

Subject to and without prejudice to the contentions of 
the parlies, taken in relation to the above dispute, they have 
arrived at an amicable settlemem. 

TERMS OF SETTLEMFNT 

L Management has (greed to reappoint Shri Sube Singh 
as a Clerk w.e.f. December 1, 19^7 on permanent basis. 
However, for the purpose of computing Ihe benefit of 
gratuity. February 15, 1975 will be treated and reckoned as 
the date. As agreed, Shri Sube Singh will be paid and 
placed in the minimum step of the 1st Grade of his category 
as per recommendatioas of Cement Wage Board. 

2. Shri Sube Singh has agreed not to raise any dispute in- 
volving financial repercussions for (he period he remained 
unemployed. 

3. It has also been agreed that excepting paras 1 to 4 of 
the letter of appointment dated 24-7-1973, other terms and 
conditions of service will remain unchanged. Age of retire- 
ment agreed will be 58 years. However, this age will be 
extendable for 2 years i e. upto 60 years and that too onlv 
when the workman remains physically and mentally fit for 
work. 


snvTT art THTTT 
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4. Both the paHies agree to file a copy of the Settlement 
bcfoie the Tribunal und to icquest him for icndcring (he 
Award in terms of Settlement. 

5. After the Award, the parties agree to withdraw the Writ 
Petition pending in the High Court of States for Punjab A 
Haryana at Chandigarh in this respect. 

6. As a gesture of goodwill the management agress to pay 
to the workman concerned Rs. 150. 

Signed this 3rd day of February, 1978 at Charkhi Dadri in 
token of having accepted the terms and conditions of this 
agreement as binding on the parties. 

Signature of Workman Concerned : Signature of Management 

Representative: 

(SUBE SINGH) (S. D. VASHISTHA) 

Clerk Secretary & Quan y Agent of 

M/s. Dnlmia Dadri Cement Ltd : 

Witnsses : 

1. Sd/- Illegible. 

2. Sd/- C. K, Aparwnl 

3. Sd/- Bhim Sain. 

rNo. L-29011 /10/75-D.ITI.B1 

S.O. 1252. — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal -cum-T.abour Court, New Delhi in 
the industrial dispute between the employers in relation to 
the managemtnt of M/s, Dalmia Dadri Cement limited, 
Charkhi Dadri and their workman which was received by the 
Central Government on the 1-4-78. 

BEFORE SHRT MAHFSH CHANDRA. PRFSIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, NEW DELHI 

I,D. No. 37 of 1977 
BETWEEN 

The President, Dalmia Dadri Cement Factory’s men’s 
Union, Charkhi Dadri (Haryana). (I al Singh). 

AND 

The Quarry Manager MLs. Dalmiq Dadri Cement T irni- 
ted, Charkhi Dadri (Haryana). 

PRESENT : 

Shri Bhim Sain— for the workman. 

Shri S ,N, Bhandari— Counsel for the Management, 

AWARD 

The Central Govt, vide its order No. f.-29012/20/74-LR.IV 
dated the 30th November, 1974 made the following reference 
to Industrial Tribunal at Faridabad : 

“Whether the action of the management of M/s. Dalmia 
Dadri Cement Limited, Charkhi Dadri in terminat- 
ing the services of Shri Lai Singh Clerk, w.e.f, 
the 11th January, 1974 is justified ? If not, to what 
relief is the workman entitled 7” 

2. On receipt of the said reference requisite notices wcie 
sent to the respective parties and a statement of claim was 
filed by the workman in which it has been submitted that 
the workman had been in fact working in the Quart ies of 
M/s. Dalmia Dadri Cement T imited, Charkhi Dadri since 
27-12-63 as clerk regularly; that after settlement dated 
9-7-73 the petitioner was issued an appointment letter now 
copy Ex. W-ll that the Company extended the probation 
period mentioned in Ex. W-l by another three months as 
given in Ex. W-2; that the Company ultimately terminated 
the services of the workman w.e.f. 12-1-1974 vide letter copy 
Ex. W-3; that the said termination is illegal and unjustified 
and malafide inasmuch as the Management have no right 
to extend the period of probation and there were no grounds 
for terminating the services of the workman. There are other 
allegations in the statement of claim which are not relevant 

to the order of reference. 


3. Thereafter the Management fifed a written statement 
contending inter-alia that the allegations are not relevant to 
and aie beyond Ihc scope of the oidei oC icfcicnce and arc 
uncalled lor that no demand notice was saved upon the 
Management by the workman or the Union; that the workman 
had been employed as stated in Ex. W-l; that the peitod 
of probation had been extended in accordance with law and 
Standing Orders applicable to the respondent; that the order 
of termination is valid and not liable to be set aside. 

4. Upon these pleadings of the parties the following issues 
were framed by Snii O. P. Sharma on 3-4-1975; 

ISSUES : 

1. Whether the present reference is bad in law for 

reasons given in the preliminary objection ‘A’ of the 
Written Statement ? (On Management). 

2. Whether the demand the subject matter of the piesent 

reference was fust raised on the management 
and rejected by it before taking up the matter for 
conciliation ? If not, with what effect 7 (On work- 
man). 

3. Whether the action of the management of M/s. 

Dalmia Dadri Cement 1 imited, Charkhi Dadii in 
terminating the services of Shri Lai Singh, Clerk, 
w.e.f. the 11th January, 1974 is justified 7 If not, 
to what relief is the workman entitled ? 

5. Issue No. 1 was treated as preliminary and arguments 
were heard thereupon and it is disposed of Slui O. P. 
Sharma, my predecessor vide his oidcr dated 11-4-1975 
and it was held that the contention raised on behalf of the 
Management cannot prevail and the issue was decided against 
the Management and in favour of the workman. 

6. Thereafter case was fixed for evidence hut before any 
evidence could be recorded in the case, this case was trans- 
ferred to this Tribunal by the Central Govt, and was regis- 
tered gs I.D. No. 37 of 1977 and usual notices were issued 
to the respective parties who appeared and the case was 
finally fixed for evidence of the parties to 9th August, 1.977. 
On the 9th August, 1977 Shri Bhim Sain, i epresentative of 
the workman and Shri S. N. Bhandari, representative of the 
Management came forward with the following statement : 

"The parties do not propose to lead any oral evidence. 
Documents placed on record by respective parties 
be read into evidence and exhibited,” 

7. In pursuance of this statement the documents filed by 
the workman were exhibited as Fx. W-l to Ex, W-10 and 
those filed by the Management were exhibited as Ex. M-l to 
Ex. M-3. I have gone through the file and the documents 
produced by the respective parties and have heard arguments 
of the representatives of the parties. After giving my con- 
sidered thought to the matter before me I have come to the 
following findings : 

8 . Issue No. 2; 

In order to prove this issue the workman has produced 
Ex. W-4 which is true copy of the demand notice which 
served upon the Management. He has also filed Ex. W-5, 
copy of the letter received by the workman from the Manage- 
ment. From the perusal of these two documents it is estab- 
lished beyond any shadow of doubt that a demand and dispute 
had been raised by the workman and repudiated by the 
management and therefore this issue is decided in favour of 
the workman and against the Management. 

9. Issue No. 3 : 

Ex. W-l is the copy of letter of appointment filed by the 
workman and from the perusal thereof I find that the work- 
man had been appointed in ptusunnee of his application 
dated 10-7-1973 w.e.f. 14-7-1973 ns a Clerk and fiom the 
perusal of para No. 2 thereof 1 find that it has been provi- 
ded therein as follows : 

“That you will be on probation for three months and 
the Company has a right to extend your probation 
period or dispense with your services at any time 
without notice or compensation in fieri of notice 
without assigning any reason to you even before 
completion of your probation period.” 
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It has been submitted by the Id. counsel for the Manage- 
ment that the Management had extended the period of proba- 
tion in accordance with para 2 of the appointment letter and 
the said extension was valid and consequently the termina- 
tion was effected within this extended period of probation. 
Fx. VV-2 is the letter dated 12-10-1973 whereby the period 
of probation was extended by another three months upto 
13-1-1974. Letter dated 11-1-1974, copy Ex. W-3, shows that 
the service hud been terminated w.c.f. 12-1-1974, Thus on fact 
it is established that the seivices of the workman weie termi- 
nated within the extended period of probation. 

10. Tt has been urged on behalf of the workman by Shri 
Bhim Sain that this extension of period of probation was not 
valid and in this context he drew my attention to a copy of 
certified Standing Orders in respect of Dalmia Dadri Cement 
Company I imited which purports to have been certified by 
Shri Sant Ram Ciarg, District & Sessions Tudgc Sangrur as 
Appel fate Authority under Act 20 of 1946. However thereupon 
an application was filed by the Management bringing out 
therein that the said certified standing orders were not appli- 
cable to the workman in as much as they related to the 
factory etc Regarding the certified standing ordcis in relation 
to Quarry Workers it has been submitted at page 2 of the 
application that the Draft Standing Orders submitted in 
1969 before the Certifying Officer (Cential) for Quarry 
workers provided in piling! aph 2’ probationer means a work- 
man who is provisionally employed to fill a permanent 
vacancy in a post and has not completed the probationary 
period. Ordinarily the period of probation shall be six months 
but such period of probation shall be six months but such 
period of probation may be extended after the completion 
of six months, where the management considers that a further 
probationary period is necessary for testing a person's capa- 
city, conduct and character no probationer shall be classi- 
fied as permanent unless he has been so confirmed in writing 
by a Icier of he muangement. It is further submitted in the 
said application that the Certifying Authority certified the 
Draft Standing Orders on November 24, 1969 and in the 
said Certified Standing Orders it was provided that ‘proba- 
tioner means a workman who is provisionally employed to 
fill a permanent vacancy in a post and has not completed 3 
months service therein. If a permanent employee is employed 
as a probationci in a new post, he may, at any time dining 
the probationary period, be reverted to his previous perma- 
nent post’. Finally it is submitted in the said application that 
aggrieved by the order of Certifying Officer the Management 
preferred an appeal to Appellate Authority and the Appellate 
Authority on appeal revised/raodified the Certified Oiders 
of the Certifying Officer vide Older dated 12-2-1971 and 
finally certified Standing Orders, as certified by the Appellate 
Authority under Act 20 of 1946, provided 'a probationer 
means a workman who is provisionally employed to fill a 
permanent vacancy in a post and has not completed six 

months service therein ' Lastly it is submitted by the 

Management in the said application that though the workman 
have invoked the Writ Jurisdiction of the High 
Court of Punjab and pending final disposal of 
the said Wiit Petition, the operation of Standing 
Orders has been stayed but the clause about the probationer 
has not been impugned in the said Writ Petition and therefore 
assuming that the Writ Petition were to succeed even then 
the provisions regarding probation not having been assailed 
in the Writ Petition would continue to be ns certified by the 
Appellate Authority. It is admitted by the workman in para 
1(a) of his statement of claim that the petitioner was work- 
ing in the quarries of M /s. Dalmia Dadri Cement Limited, 
Charkhi Dadri and therefore he would be essentially govern- 
ed by the Standing Orders applicable to the quarries rather 
than to the factory. 

11. Vn its lcply by the union while it is conceded that the 
Certified Standing Orders were appealed against before the 
Appellate Authority and have been revised by the Appellate 
Autho Ity, Writ Petition has been filed in the Punjab and 
Harya a High Court and the operation of the Certified 
Standi g Ordeis has been stayed and therefore the Model 
Standi' v Orders would apply under Section 12-A of the Act 
20 of 946. 

12. From the perusal of Section 3 of the Industrial Em- 
ployment (Standing) Oiders Act, 1946 (Act 20 of 1946) 1 
find that this Section provides for submission of Draft Stand- 
ing Orders. Section 5 thereof provides for certification of 


Standing Orders and Section 6 for an appeal to the Appellate 
Authority. According to Section 7 of the Industrial Employ- 
ment (Standing Orders) Act, 1946, ‘the Standing Orders 
shall, unless an appeal is preferred undci Section 6 come 
to operation on the expiry of 30 days from the date on 
which authenticated copies thereof are sent under Sub Sec- 
tion (3)_ of Section 5, or where an appeal has preferred, on 
the expiry of 7 days from the date on which copies of the 
order of the Appellute Authority are sent under Sub Section 
(2) of Sec, 6‘. In the instant case certainly Draft Standing 
Orders were submitted for certification and they were certified 
as well but an appeal under section 6 was prefeircd and the 
certified Standing Orders as certified under Section 6 by the 
Appellate Authority would be deemed to have come into 
force on the expiry of 7 days from 12th February, 1971 in 
accordance with provisions of Section 7 of the Act. Once 
these finally certified orders have come into operation the 
applicability of Section 12-A would stand quashed or abro- 
gated. Sec. 12-A of the Act 20 of 1946 provides in sub-section 
(1) that ‘notwithstanding anything contained in Section 3 to 
12, for the period commencing on the date on which this 
Act becomes applicable to an Industrial Establishment and 
ending with the date on which Standing Orders has finally 
certified under this Act copic into operation in Section 7 in 
that establishment, the prescribed model Standing Orders 
shall be deemed to be adopted in that establishment and the 
provisions of Sec. 8, sub-section (2) of Section 13 and Sec- 
tion 13-A shall apply to such Model Standing Orders as 
they apply to Standing Orders so certified’. The words ‘the 
Standing Orders as finally certified under this Act come into 
operation under Sec. 7’ are very material to appreciate the 
put port of Section 12-A. According to these words the appli- 
cability of Model Standing Orders is abrogated the moment 
the Standing Ordeis as finally certified under this Act come 
into operation under Section 7. Such has been the position 
in the instant case. The Draft Standing Orders stootf finally 
certified under Act 20 of 1946 on 12th February, 1971 and 
would be under section 7 of the Act deemed to have come 
into opeiation from 19th February, 1971 and there- 
after tbeie would not be any question of Model Standing 
Ordeis coming into operation denovo. Mere fact that Hon’ble 
Punjab and Delhi High Courts have stayed the opeiation of 
final Certified oiders would not revive the applicability of 
the Model Standing Orders in the establishment under ques- 
tion. Though an unfortunate situation arises but there is no 
escape from the conclusion and it cannot be assumed that 
the Certified Standing Orders do not exist for the purpose 
of Section 7 or Section 12-A in this establishment after 19th 
February, 1971 so as to bring into operation the Model 
Standing Orders again. In this situation either the provisions 
of finally Certified Standing Ordeis would govern or the pio- 
visions of specific contract as given in pm a 2 of letter of 
appointment copy Lx. W-l would prevail. Whether under 
the finally Certified Standing Orders or under the piovisions 
of para 2 of letter of appointment, the probation can certainly 
be extended upto six months and in the instant case original 
probation provided in the letter of appointment was for three 
months and Company had been given the right to exend the 
suid probation and it was in fact extended by another three 
months and the services were terminated before the expiry 
of six months of probation period. Considering this position, 
it would follow that the Management was well within Its 
right to extend the piobation penod of the woikmanin ques- 
tion to a maximum of six months and it was open to the 
Management to terminate the service during the extended 
period of probation as well and this is what has happened 
in (he instant case. That being the position it would be diffi- 
cult to assume that the Management was not well within 
its right to dispense with the services of present workman 
Shri Lai Singh and accordingly it cannot be said that the 
termination of seivice of the workman in the instant case 
is not justified and I hold accordingly. Therefore an award is 
hereby made holding that the action of the Management of 
M/s. Dalmia Dadri Cement Limited, Charkhi Dadri in 
terminating the services of Shri Lai Singh, a clerk w.e.f. 12th 
January, 1974 is justified and the workman is not entitled 
to any relief. Parties are left to bear their own costs. 

MAHESH CHANDRA, Presiding Officer 
[No. L-290 12/20 /74-LB-IV /D.TI.B] 
Dated, the 5th December, 1977. 
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New Delhi, the 15th April, 1978 

S.O. 1253. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Presiding Officer, 
Central Government Industrial Trjbunal-cum-Labour Couit. 
New Delhi in the industrial dispute between the employers in 
relation to the Management of Dafmia Dadri Cement Limited, 
Charkhi Dadri and their workmen, which was received by 
the Central Government on the 1-4-78. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 

CUM-I.ABOUR COURT, NEW DELHI 

I.D. No. 34 of 1977 

BETWEEN 

The President, Dalmia Dadri Cement Factorymen’s LInion, 
Charkhi Dadri (Haiyana) (Man Singh) 

AND 

The Quarry Manager, M/s. Dalmia Dadii Cement Limi- 
ted. Chaikhi Dadri (Haryana). 

PRESENT : 

Shrl Bhim Sen — for the workman. 

Shri S. N. Bhandari — Counsel fop the Management. 

AWARD 

The Central Govt, vide its order No. L-29012/21/74-LR, 
IV dated the 30th November, 1974 made the following re- 
ference to Industrial Tribunaf at Faiidabad : 

Whether the action of the Management of M/s. Dalmia 
Dadri Cement Limited, Charkhi Dadri in terminat- 
ing the services of Shri Man Singh, Clerk, w.c.f. 
the 11th January, 1974 is justified ? If not, to what 
relief is the workman entitled ? 

2. On receipt of the said reference requisite notices were 
sent to the respective parties and a statement of claim was 
filed by the workman in which it has been submitted thal 
the workman hud been in fact working in the Quarries of 
M/s. Dalmia Dadri Cement Limited, Charkhi Dadri since 
20-1-1966 as clerk reguarfy; that after settlement dated 
9-7-1973 the petitioner was issued an appointment letter now 
copy Ex. W-l; that the Company extended the probation 
period mentioned in Ex. W-l by another three months as 
given in Ex. W-2; that the Company ultimately terminated 
the services of the workman w.c.f. 12-1-1974 vide letter copy 
Ex. W-3; that the said termination is illegal and unjustified 
and malafide in us much as the Management have no right 
to extend the period of probation and there were no grounds 
for terminating the services of the workman. There are other 
allegations in the statement of claim which arc not relevant 
to the order of reference, 

3. Thereafter the Management filed a written statement 
contending inter-alia that the allegations not relevant to and 
beyond the scope of order of reference and are uncalled for; 
that no demand notice was served upon the Management by 
the workman or the Union; that the woikman had been em- 
ployed as stated in Ex. W-l; that the period of probation had 
been extended in accordance with law and Stnnding Orders 
applicable to the respondent; that the order of termination is 
valid and not liable to be yet aside. 

4. Upon these pleadings of the parties the following 
issues were framed by Shri O. P. Sharma on 3-4-1975; 

Issues : 

1. Whether the present reference is bad in law for 

reasons given in the preliminary objection ‘A’ of 
the Written Statement? (On Management). 

2. Whether the demand the subject matter of the pre- 

sent reference was first raised on the management 
and rejected by it before taking up the matter for 
conciliation 7 If not, with what eftcct ? (On work- 
man). 

3. Whether the action of the management of M/s Dalmia 

Dadri Cement Limited, Charkhi Dadii in terminating 
the services of Shri Man Singh, Clerk w.e.f. the 
11th January, 1974 is justified ? If not, to what relief 
is the workman entitled ? 


5. Issue No. 1 was treated as preliminary and arguments 
were heard thereupon and it is disposed of by Shri O. P. 
Sharma, my Id. Predecessor vide his order dated 11-4-1975 
and it was held that the contention raised on behalf of the 
Management cannot prevail and the issue was decided against 
the Management and in favour of the workman. 

6. Thereafter case was fixed for evidence but before any 
evidence could be recorded in the case, this case was tians- 
ferred to this Tribunal by the Cential Govt, and was regis- 
tered as I.D. No. 34 of 1977 and usual notices were issued 
to the respective parties who appeared and the case was 
finally fixed for evidence of the parties to 9th Augu t, 1977. 
On the 9th August, 1977 Shli Bhim Sain, representative of (he 
workman and Shri S. N. Bhandari, representative of the 
Management came forward with the following statement : 

“The parties do not propose to lead any oral evidence. 
Documents placed on record by respective parties be 
read into evidence and exhibited.’ 1 

7. In pursuance of this statement the documents filed by 
the workman were exhibited as Ex. W-l to Ex. W-10 and 
[hose filed by the Management were exhibited us Ex. M-l to 
Ex. M-3. I have gone through the file and the documents pro- 
duced by the respective parties and have heard arguments of 
the representatives of the parties. After giving my considered 
through to the matter before me I have come to the following 
findings : 

8. Issue No. 2 : 

In order to prove this issue the workman has produced 
Ex. W-4 which is true copy of the demand notice which served 
upon the Management. He has also filed Ex W-5, copy of 
the letter received by the workman from the Management. 
From the perusal of these two documents it is established 
beyond any shadow of doubt that a demand and dispute had 
been raised by the workman and repudiated by the Manage- 
ment and therefore this issue is decided in favour of the work- 
man and against the Management. 

9. Issue No. 3 ; 

Ex. W-l is the copy of Letter of appointment filed by the 
workman und from the perusal thereof 1 find that the woik- 
man have been appointed in pusuance of his application 
dated 10-7-1973 w.e.f. 14-7-1973 as a Loading Made and from 
the perusal of para No. 2 thereof I find that it has been 
provided therein as follows : 

“That you will be on probation lor three months and 
the Company has a right to extend your probation 
period or dispense with youi services at any time 
without notice or compensation in lieu of nolice 
without assigning any reason to you even before 
completion of your probation pciiod.’ 

It has been submitted by the Id. counsel for the Management 
that the Management hod extended the period of probation in 
accordance with para 2 of the appointment letter and the 
said extension was valid and consequently termination was effec- 
ted within this extended period of probation 
Ex. W-2 is the letter dated 12-10-1973 whereby the pciiod 
of probation was extended by another three months upto 
13-1-1974. Letter dated 11-1-1974, copy Ex. W-3. shows that 
the service had been terminated w.c.f. 12-1 1974. TTius on facts 
it is established that the services of the workman were termi- 
nated within the extended period of probation. 

10. It has been urged on behalf of the woikman by Shti 
Bhim Sain that this extension of period of probation was 
not valid and in this context he drew my attention to a copy 
of certified Standing Orders in respect of Dalmia Dadri 
Cement Company Limited which purports to have been certi- 
fied by Shri Sant Ram Gatg, District & Sessions Judge Sangiur 
as Appellate Authority under Act 20 of 1946, However 
thereupon an application was filed by the Management blink- 
ing out therein that the said certified standing orders were 
not applicable to the workman in as much as they related to 
the factoiy etc. Regarding the certified standing orders in 
relating to Quarry workers it has been submitted at page 2 
of the application that the Draft Standing Orders submitted 
in 1969 before the Certifying Officer (Central) for Quarry 
workers provided in paragraph 2 ‘probationer means a 
a workmtin who is provisionally employed to fill a pcimancnl 
vacancy in a post and has not completed the pi obationary 
criod. Ordinarily the period of probation shall be six months 
ut such period of probation shall be six months but such 
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period of probation may be extended after the completion of 
six months, where the management considers that a fuithcr 
probationary period is necessary for testing a person’s capa- 
city, conduct and character, No probationer shall be classi- 
fied as permanent unless he has been so confirmed in writing 
by a letter of the management’. It is further submitted in 
the said application that the Ceitifying Authority certified 
the Diuft Standing Oidcrs on November 24, 1969 and in the 
said Cciilicd Standing Orders it was provided that ‘probationer 
means a workman who is piovisionaily employed to fill a 
peimuncnt vucuncy in a post and has not completed 3 months 
service herein. If a peimanent employee is employed as 
a probationer in a new post, he may, at any time during the 
probationery period, be reverted to his previous permanent post, 
finally it is submitted in the said application that aggrieved 
by the order of Certifying Officer the Management preferred 
an appeal to Appellate Authority and the Appellate Authority 
on appeal revised /modified the Certified Orders of the Certi- 
fying Olfiger vide dated 12-2-1971 and finally 
certified Standing Orders has certified by the Appel- 
late Authority under Act 20 of 1946 provided ‘a probationer 
means a workman who is provisionally employed to tin a 
permanent vacuncy in a post and has not completed six months 

service Iheicin ’. Lastly it is submitted by the 

Management in the, said application that though tile workmen 
have invoked the Writ Jurisdiction of the High Court of 
Punjab and pending final disposal of the said Write Petition, 
the operation of Standing Orders has been stayed but the 
clause about the probationer has not been impugned in the 
said Writ Petition and therefore assuming that the Writ Peti- 
tion were to succeed even then the provisions regarding 
probationer not having been assailed in the Writ Petition 
would continue to be as certified by the Appellate Authority. 

It is admitted by the workman in para 1(a) of his state- 
ment of claim that the petitioner was working in the quarries 
of M/s. Dulmia Dadri Cement Limited, Charkhi Dadri and 
therefore he would be essentially governed by the Standing 
Ordcis applicable to the quarries rather than to the factory. 

11. In its reply by the union while it is conceded that the 
Certified Standing Orders were appealed against before the 
Appellate Authority and have been revised by the Appellate 
Authority Writ Petition has been filed in the Punjab and 
Haryana High Court and the operation of the Certified 
Standing Orders has been stuyed and therefore the Model 
Standing Orders would apply under Section 12-A of the Act 
20 of 1946. 

12. from the perusal of Section 3 of the Industrial Em- 
ployment (Standing) Orders Act, 1946 (Act 20 of 1946) I 
find that this Section provides for submission of Draft Stand- 
ing Orders, Section 5 thereof provides for certification of 
Standing Orders and Section 6 for an appeal to the Appellate 
Authoi lly. According to Section 7 of the Industrial Employ- 
ment (Standing Orders) Act 1946 of the Standing Orders 
shall 1 , unless an appeal is preferred under Section 6 coming 
to operation on the expiry ol 30 days from the date on 
which authenticated copies thereof are sent under Sub Sec- 
tion (3) of Section 5, or where an appeal has preferred, on 
the expiry of 7 days from the date on which copies of the 
oidor of the Appellate Authority arc sent under Sub Section 
(2) of Sec. 6.' In the instant case certainly Draft Standing 
Orders were submitted for certification and they were certified 
as well' but an appeal under Section 6 was preferred and the 
certified Standing Orders were modified and as such these 
Certified Standing Orders have certified under Section 6 by 
the Appellate Authority would be deemed to have come 
into force on the expiiy of 7 days from 1 2th Febiuary, 1971 
in accordance with provisions of Section 7 of the Act. Once 
these finally certified orders have come into operation the 
applicability of Section 12-A would stand quashed or abro- 
gated. Section 12-A of the Act 20 of 1946 provides in sub 
section (1) that 'notwithstanding anything contained in Sec- 
tion 3 to 12, for the period commencing on (he date on 
which this Act becomes applicable to an Industrial Estab- 
lishment and ending with the date on which Standing Orders 
has finally certified under this Act come into operation in 
Section 7 in that establishment, the prescribed model Stand- 
ing Ordeis shall be deemed to be adopted in that establish- 
ment and the provisions of Sec. 9. sub section (2) of Section 
13 and Section 13-A shall apply to such model Standing 
Orders as they apply to Standing Orders so certified.’ The 
words ‘the Stnnding Orders has finally certified under this 
Act come into operation under Sec. 7’ are very material to 
appreciate the purport of Section 12-A. According to these 
words the applicability of Model Standing Orders is abro- 


gated the moment the Standing Orders has finally certified 
under this Act come info operation under Section 7. Such 
has been the position in the instant case. The draft Standing 
Orders stood finally certified under Act 20 of 1946 on 12th 
Ecbmary, 1971 and would be under Section 7 of the Act 
deemed to have come into operation from 19th February, 
1971 and thereafter there would not be any question of 
model Standing Orders coming into operation tlcnovo. Meie 
fact that Hon’ble Punjab and Delhi High Courts have stayed 
the operation of final Certified orders would not revive the 
applicability of the Model Standing Orders in the establish- 
ment under question. Though the unfortunate situation arises 
but there is no escape from the conclusion. It cannot be 
assumed that the Certified Standing Orders do not exist 
for the purpose of Section 7 or Section 12-A in this estab- 
lishment after 19th February, 1971 so as to bring into opera- 
tion the Model Standing Orders again. In this situation 
cither the provisions of final certified Standing Orders would 
govern or the provisions of specific contract as given in para 
2 of letter of appointment copy Ex. W-l would prevail. 
Where under the finally certified Standing Orders or under 
the provisions of Para 2 of letter of appointment the proba- 
tion can certainly extend upto six months and in the instant 
case original probation provided in the letter of appointment 
was for three months and Company had been given the 
right to extend the said probation and it was in fact extended 
by another three months and the services W'ere terminated 
before the expiry of six months of probation period. Con- 
sidering this position it would follow that the Management 
was well within its right to extend the piobalion period of 
the workman in question to a maximum of six months and 
it was open to the Management to terminate the services 
during the extended period of probation as well and this is 
what has happened in the instant case. That being the posi- 
tion it would be difficult to assume that the Management was 
not well within its right to dispense with the services 
of present workman Shri Maan Singh and accordingly it 
cannot be said that the termination ot service of the work- 
man in the instant case is not justified and I hold accordingly. 
Therefore an award is hereby made holding that the action 
of the Management of M/s. Dalmia Dadri Cement Limited, 
Charkhi Dadri in terminating the services of Shri Maan Singh, 
a Loading Made w.e.f. 12th January, 1974 is justified and 
the workman is not entitfed to any relief. Parties are left 
to bear their own costs. 

MAHESH CHANDRA, Presiding Officer. 

[No. 1,-29012/21/74-LR.lV /D.TII. B] 
Dated the ith December, 1977. 

S.O. 1254.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Trlbunal-cum-Labour, Jabalpur, M.P., in 
the industrial dispute between the employers in relation to 
the management of M/s, Mining and Transport Co., Barbil 
and their workmen. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.p.) 

Case No. CGIT/LC<R)(1) of 1968 
Cshe No, CGIT/LC(R)(13) of J978 

PARTIES : 

Employers in leiation to M/s. Mining and Transporting 
Company, Barbil represented through the Keonjhar 
Mines and Forest Workers Union, P.O. Barbil, 
Distt. Keonjhar (Orissa). 

APPEARANCES : 

For Employers— Shri Paul. 

For Union — Shri H. Behra. 

INDUSTRY : Iron Ore DISTRICT : Keonjhar (Orissa) 
AWARD 

Jabalpur, the Febiuaiy 28, 1978 

This is a refeicnee made by the Government of India in the 
Ministry of Labour vide its order No. F. No. 37/22|671LRI 
dated 28|12|1967, of the industrial dispute mentioned in the 
Schedule II below relation to the workmen employed in the 
iron ores mines of the proprietors mentioned in Schedule 1 
below in Keonjhar distric for implcmenfalion of the recom- 
mendations of the Central Wage Board for the Iron Ore 
Mining Industry. 
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SCHEDULE I 

1. M/s. S. Lai & Co. (P) Ltd., Barbil. 

2. M/s. P. Patnaik Mines (P) Ltd., Sarenda. Barbil. 

3. M/s. Hindusan General Electrical Coiporation (PI 

Ltd,, Barbil. 

4. M/s. B, N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa. 

5. M/s, K, N. Ram & Co., Roida Iron Mines, Barbil. 

6. M/s. K. N. Ram & Co., Roida Manganese Mines, Bar- 

bil. 

7. M/s. M. L. Rungta & Co., Mine Owner, Chaibasa. 

S. M/s. L. N. Bhanj Deo, Inganijharan Iron & Manga- 
nese Mine, Inganijharan, 

9. M/s. M. S. Dev, Inganijharan Manganese Mine, P.O. 
Barbil. 

10. M/s. Sabila Roy, I.T.O., Jolhari Iron & Manganese 

Mine, Jojang. 

11. M/s. N. H, Rehman, Guwali Iron Mine, Guwali. 

12. M/s. N. H. Fegrade, Nadhi Iron Mine, Barbil. 

13. M/s. Orissa Minerals Development Co. Ltd., Nalda, 

Barbil. 

14. M/s. Mining and Transporting Co., Barbil. 

SCHEDULE II 

“Whether the demands of the workmen employed in the 
Iron Ore Mines of the management whose names 
are speefied in Schedule I for implementation of the 
recommendations of the Central Wage Board for the 
Iron Ore Mining Industry are Justified if so, to what 
relief are they entitled and from what date ?’’ 

2. M/s. Mining and Transporting Company, Party No. 14, 
lists asserted in an application dated 16-9-1976 that it is not 
operating any iron ore mine and the name of the Company 
has been erroneously brought in the reference. They had 
made a similar prayer even in March 1968. This party is not 
governed by the stay Older of the Calcutta High Court. Inspite 
of the notices and no union has come forward to lebut this 
fact, The refeience is squately relating to the implementation 
of the recommendations of Central Wage Board for the iron 
ore mining industries. Hence the Company which is not 
operating any iron ore mine industry can hardly be a party 
to such a reference. Under the circumstances, no dispute 
award as prayed for is given with respect to this Company. 
The name of the said Company be struck of from the Schedule 
I of the reference. 

28-2-1978. 

S. N. IOHRI, Presiding Officer 
[F. No. 37/22/67-LR. 1/D. III. B.J 

S.O, 1255. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hercbv publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Tabour Court, Jabalpur, in the 
industrial dispute between the employers in relation to the 
management of M/s. B. P. Patnaik Mines (P) Ltd., Sarenda, 
Barbil and their workmen. 

BEFORE THE PRESIDING OFFICER, CENTRAL GOV- 
ERNMENT INDUSTRIAT. TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR (MP) 

Case No. CGIT/LC(R)(l)/68 

In the matter of the Notification No. F. 37/22/67-IRI 
dated 28lh December, 1967 made by the Govern- 
ment of India. 

AND 

In the matter of an Industrial dispute. 

BETWEEN 

B. Patnaik Mines (Private) Limited Barbil, Dist. Kcon- 
jhnr, Orissa. 

AND 

Their workmen represented by Keonjhar Mines & Foiesl 
Workers Union P.O. Barbil, Dist. Keonjhar, Orissa. 

The Joint petition of 

Tl. Patnaik Mines (Private) Ltd. and its workmen repre- 
sented by Keonihar Mines & Forest Workers 
Union most respectfully. 


SHEWETH : 

1. That by Notification No. F. 37/22/67 LR1 dated 28th 
December, 1967 the Government of India referred an indust- 
rial dispute between the parties therein named including your 
petitioner regarding the implementation of the recommen- 
dations of the Ccntial Wage Board for the Iron Ore Mining 
Industry to this Hon’ble Tribunal. 

2. That while the proceedings before rhis Hon’ble Tribunal 
were pending, the petitioner company above named along 
with others moved a writ petition before the Calcutta High 
Court and 1 obtained a Rule Nisi on the 12th June, 1968 and 
also an order staying proceedings before this Hon’ble Tribu- 
nal till the disposal of the writ petitions. 

3. That befoie the final hearing of the said writ petition a 
settlement was reached between your petitioners on 9th May, 
1969 , whereby all mattcis in dispute concerning them were 
settled. A signed copy of the said settlement dated 9th May, 
1969 is annexed herewith and marked “A”. 

4. That on the basis of the settlement dated 9th May, 1969 
a consent petition was filed on 12th May ? 1969 before the 
Calcutta High Court praying for modification of the interim 
stay order granted by the High Court in order to enable 
your petitioners to file the settlement before this Hon’ble 
Tribunal and to obtain an award thereon. A copy of the 
said petition is hereto annexed andi marked "B”, 

5. That on 26th May, 1969 an order was passed by the 
Calcutta High Court modifying its order dated 12th June, 
1968 and giving liberty to the petitioners to apply to this 
Hon’blo Tribunal for an award in accordance with the Memo- 
randum of Settlement dated 1 9th May, 1969. A copy of the 
said order of the Calcutta High Court dated 26th May, 1969 
is annexed hereto and marked “C”. 

6. Even before the award was made effect was given to 
the said settlement as far as possible in terms of Clause 16 
of the Memorandum of Settlement dated 9th May, 1969. 

7. That the disputes between your petitioners have been 
finally settled and no further cause of action exists and accord- 
ingly your petitioners pray for an award in terms of the 
settlement dated 9th May, 1969 filed herewith. 

In the circumstances your petitioners pray that your Honour 
may be graciously pleased to pass an award in terms of the 
said settlement dated 9th May, 1969 between your petitio- 
ners. 

And for this act of kindness your petitioners as in duty 
bound shall ever pray. 

For B. Patnaik Mines (Private) Limited 
Sd/- A. K. Raha, 
Accountant & Constituted Attorney 
B. Patnaik Mines (Private) Limited. 

For Keonjhar Mines & Forest Workers Union. 

Sd/- (D. Satapathy)/6-l-1970 SD/- (H. Behera)/6-l-70 
Vice President. General Secretary. 

Dated 5-1-70. 


VERIFICATION 

I, A. K. Raha, Accountant & Constituted Attorney of B. 
Patnaik Mines (Private) Limited, one of the petitioners above- 
mentioned, and as such one of its principal officers, to dec- 
lare that the statement made in paragraph 1 to 7 of the 
above petition are true to my knowledge and the copies hereto 
annexed are true copies of the originals of which they suppoit 
to be copies. 

T sign this verification at Calcutta this 5th day of January. 
1970. 

Sd/- A. K. Raha, 

Accountant & Constituted Attorney 
B. Palnaije Mines (Private) Limited. 
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We, D. Satapathy and Haribandhu Behara, the Vice 
President nnd General Secretary of Keonjhnr Mines & Forest 
Woikets Union one of I he petitioners herein do declare that 
we are acquinted with the facts of the case and the statement 
in paragraphs 1 to 7 of the above petition are true to our 
knowledge and the copies hereto annexed are true copies of 
the originals of which they purport to be copies. 

Signed by this at Bar bil this 6th day of January, 70. 

Self- Sd/- 

(D. Satapathy)/6-1-70. (IT. Behera) /6- 1-70. 

Vice President, General Secretary 

Keonjhar Mines & Forest Workers Union. 

MEMORANDUM OF SETTf EMFNT BFTWFEN THE 
MANAGEMENT OF M/S. B. PATNATK MINES (PRI- 
VATE) LIMITED, BARBIL AND THEIR WORKMEN 
FMPT OYMFNT IN IRON ORE MINES, REPRESENTED 
BY THE KEONJHAR MINES & FOREST WORKERS 
UNION, BARBU., ON 9TH MAY, 1969 

Name of the Parties : 


2. The following personal (workmen will not be covered 
under the terms of this Agreement. 

(i) Those who arc temporarily or casually engaged in 
Civil Engineering, Building Construction, Road 
making and Maintenance or Expansion. 

(ii) Apprentices of working in Offices situated outside 
the Mining Area. 

3. Minimum Toal Emoluments 

The total minimum emoluments of the lowest paid unskilled 
workers corresponding to the All India Average consumer 
price index number 166 (1949-100) with effect from 
1-1-1967 include basic wages, Dearness Allowance, cash value 
of food grains concession and two interim wage increases as 
recommended by the Wage Board for Iron Ore Mining 
Industry. 

4. Classification 

The Iron Ore Mining of the Company shall he grouped 
‘‘I” Mines as per categorisation recommended by (he Wage 
Board for Iron Ore Mining Industry. 


Messrs. B. Patnaik Mines (Private) Limited 
AND 

Their Workmen employed in Tron Ore Mines, represented 
bv the Keonjhar Mines & Forest Workers Union, Barbil, 
District, Keonjhar, Orissa, 

Representing Employers : 

Shri Biju Patnaik, Chairman of the Company and Shri A. 
K, Raha Accountant. 

Representing Workmen : 

Shri D. C. Mohanty, President and Shri H. Behera, General 
Secrcary of Keonjhar Mines & Forest Workers Union. 

Short Recital of the Cases : 

(1) For sometime past there have been dispute and diffe- 
rences between employer and its workmen in respect of or 
arising out of the first and second interim reports and the 
final report of the Central Wage Board for Iron Ore Mining 
Industry set up by the Government of India or in connection 
therewith. 

(2) Bv an order dated 28th December 1967 the Govern- 
ment of Tndia referred certain disputes to All India Industrial 
Tribunal, Jabalpur. 

(3) The Fmployer along with certain other persons made 
an application to the Calcutta High Court under Article 226 
of the Constitution of Tndia challenging the validity of the 
reference to th c Wage Board and also of the recommendation 
of the Wage Board and other matters and which application 
was numbered as civil revision case No. 5672 (W) of 1968 of 
that court. 

(4) By its order dated 12th June 1968 thc Calcutta High 
Court issued Rule and also issued an iniunction staying pro- 
ceedings before the All Tndia Industrial Tribunal, Jabalpur 
and the said application is still pending. 

(5) For something part commencing in January, 1969 vari- 
ous negotiations were going on hetween the parties for settle- 
ment of the said industrial dispute subjeef to the approval 
of the Honble High Court and the said All India Industrial 
Tribunal, Tabalpur and the said settlement was practically 
finalised in March. 1969 except for certain minor points. 

(6) In the circumstances all outstanding disputes hetween 
the parties in respect of or arising out of or in any way con- 
matters have been settled on the terms and conditions herein 
Board and the final report of the Wage Board and other 
matters have been settled on the terms and conditions herein 
contained. 


5. Pay-scale for workers other than Clerks and Teachers 

There should be the under mentioned 12 monthly and daily 
basic scales of pay for the tim e rated workers in the Industry 
other than Clerks and Teachers. 


s. 

Monthly pay 

Nearest equivalent 

Daily pay scales 

No, 

scales 

dally pay scales 

converted Into 



(on 26 working 

monthly on the 



days basis) 

basis of 26 
working days 

1 

2 

3 

4 

J. 

75-2-85 

3. 00-0. 08-3. 40 

78.00-2.08-88 40 

2. 

80-2-90 

3 . 20-0 . 08-3 . 60 

83.20-2.08-93.60 

3. 

85-2-95-3-110 

3.40-0.10-4.40 

88.40-2.60-114.40 

4. 

95-2-105-2-120 

3 . 80-0.10-4.80 

98.80-2.60-124.80 

5. 

1103-125-4- 

4.35-0.12-4.95- 

113.10-3.12-128.70 


145 

0.15-5.70 

-3,90-148.20 

6. 

1305-180 

5.10-0.20-7.10 

132.60-5.20-184.60 

7. 

155-6-185-7- 

220 

6.00-0.25-8.50 

156.00-6.50-221.00 

8. 

1708-210-260 

6.60-0.35-1010 

171.60-9.10-262 60 

9. 

215-10-285-15- 

8.30-0.40-10.70- 

215.80-10-40- 


330 

0.50-12.70 

278.20-13.00- 

330.20 

10 . 

255-1 0275-1 5- 

0.85-0.50-11 .35 

256.10-13.00- 


395 

0.55-15,20 

295.10-14.30- 
395 20 

11 . 

325-15-475 

12.50-0.55-15.25 

325.00-14.30- 



0.60-18.25 

396.J0-1J.60- 

474.50 

12. 

350-2045025- 

13.50-0.80-17.50- 

351.00-20.80- 


575 

0.90-22,00 

455.00-23.40- 

572.00 


6. Dearness Allowance 


The Dearness Allowance should consist of Two parts, 
one of which should vary with variation in the cost of living. 
The dearness allowance which is a part of the total emoluments 
corresponding to the average All India Consumer Price Index 
number 166 (1949 — 100) will not be reduced unless Index 
number going below 144. The other part of the dearness 
allowance should rise or fall depending upon the changes in 
the index number above 166. The following will be the monthly 
or daily rates of Dearness Allowance. 


Now therefore it is hereby mutually agreed and declared 
by and between the parties that they have settled the afore- 
said disputes on the terms and conditions hereinafer set 
out : 

1. The benefit of this settlement shall npnlv to all em- 
ployees /workmen (time-rated as well ns piece-rated) whether 
employed or deemed to be employed by thc Fmployer on 
or about the mines of the Employer or work'd or through 
Contractors appointed by it, who nre in service as on 
1st April, 1969. 


Monthly Daily 


Upto Rs. 149 

Rs. 55 per month 

Upto Rs. 5.70 — 




Rs. 2 per day. 

Rs. 150—299 

Rs. 60 

-do- 

Rs. 5.71 to 11.50— 
Rs, 2 30. 

Rs. 300—399 

Rs. 65 

-do- 

Rs. 11.51 to 15.25— 
Rs. 2.50. 

Rs. 400 and above 

Rs. 70 


Rs. 15.25 and above 
Rs. 2.75, 
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7. Variable Dearness Allowance : 

(a) For every variation of 2 points in the All India 
Consumer Price Index Number 1 66 (1949-100) the 
dearness allowance should vary at Rs. 1.50 per 
month per monthly rated workers and at 0.06 paise 
per day for daily rated workers. There shall be no 
adjustment for rise and fall below 2 points. 

(b) While calculating the variable Dearness Allowance 
arise in the cash value of concessions of food grains 
supplied at a concessional rale will be taken into 
account and reduced from variable Dearness Allow- 
ance, 

(c) In view of the practical difficulty in calculating the 
arrear wages and the amount entitled on account 
of variable Dearness Allowance, It is mutually 
agreed that for the year 1967 the All India Consu- 
mer Price Index Number Is taken as 204 and for 
the year 1968 at 212 on annual average basis. Subse- 
quent to 1-4-1969, there will be a revision of vari- 
able Dearness Allowance for every quarter basing 
the Index Number of the previous quarter as the 
standard applicable. The Dearness Allowances should 
be treated as part of the total emoluments of the 
employees. 

Phased Increase in Wages 

The wages of workmen shall bo phased as below : — - 

Daily basic wages from : — 

1-1-67 . 1-1-68 1-1-69 1-1-70 1-1-71 

Rs. 2 Rs. 2.25 Rs. 2.50 Rs. 2.75 Rs. 3.00 

All workmen /employees including clerical and teaching 
staff, etc, have been categorised having regard to their present 
emoluments, nature of duty, responsibility, experience, etc, 
as per details below : 

Catagory : I 75-2-85 plus D.A, Rs. 55 starting 

minimum salary Rs. 130 (3-0. 

08-3.40 dally) plus variable Dear- 
ness Allowance, 

1. Peon 

2. Chairman 

3. Untrained Creche Aya 

4. Sweeper 

Catagory : II 80-2-90 plus D.A. Rs. 55.00 — Starting 

minimum salary Rs. 135 plus 
variable D.A. 

1. Pump Man 

2. Khalasi 

3. Guard and Watchman 

4. Trained Creche Aya 

5. Challnn and Transport Mate without Competency 
Certificates. 

6. Creche Attendant 

Catagory : III & TV 85-2-105-3-120 plus D.A, Rs. 55 
Starting salary Rs. 140 plus vari- 
able D.A. 

1. Carpenter 

2. Vehicle Driver 

3. Blacksmith 

Catagory :V 110-3-125-4-145 plus Rs. 55 starting 

salary Rs. 165 plus variable D.A. 

1. Mining Mate with Certificate 

2. Mining Blaster with Certificate 

3. Hospital Nurse with Certificate 

4. Mechanical Fitter 

5. Tractor Compressor Driver 

6. Compounders 


Catagory : VI & VII 130-5-155-6-185-7-220 plus D.A. Rs. 

55 starting salary Rs. 185 plus 
variable D.A. 

I. lunior Mechanic 

2. Blasting Foreman with Certificate 

3. Electrical Wircman with Competence Certificate 

4. Senior Mechanic 

5. Dozer Operator 

6. Drilling Foreman 

Catagory : VIII Rs. 170-8-210-10-250 plus D.A. Rs. 

55 starting salary Rs. 225 (Rs. 
225) plus variable D.A. 

1. Unqualified Foreman with Diploma but without Compc- 
tancy Certificate. 

Catagory ; IX Rs. 215-10-285-15-330-plus D.A, Rs, 

55 starting salary Rs. 275 plus 
variable D.A. 

1 . Junior Mining Foreman with Competency Certificate 

2. Assistant Surveyor with Certificate 

Catagory ; X Rs. 255-10-275-15-325 plus D.A. Rs. 

60-65 starting salary Rs, 315 plus 
variable D.A. / 

1. Senior Mining Foreman, Diploma Holder with Compe- 
tency Certificate. 

2. Senior Surveyor with Competency Certificate 

3. Electrical Supervisor with competency certificate 

4. Qualified Medical Officer 

Catagory : XI & XII 325-15-400-20-500-25-625 plus D.A. 

Rs. 65 to Rs. 70 starting salary 
Rs. 390 plus variable D.A. 

1. Graduate Engineer 

2. Welfare Officer 

3. Permit Manager 

Clerks : 

Grade I 300-15-375-20-575 plus D.A. Rs. 65 to Rs. 70 
starting salary Rs. 365 plus variable D.A. 

1. Office Superintendent 

2. Labour Welfare Officer 

Grade IT 190-12-250-15-400 plus Rs. 60 to Rs, 70 
D.A. Starting salnry Rs, 250 plus variable D.A. 

1, Head Clerk 

2. Accountant 

3, Stenotypist and Confidential ClerK 

4. Section-in-charge 

Grade III 120-10-170-12-290 plus D.A. Rs. 55 to 
Rs. 60 starting salary Rs. 175 plus variable D. A, 

1. Time Keeper 

2. Store Clerk 

3. Labour Welfare Clerk 

4. General Clerk 

5. Provident Lund Clerk 

6. Despatch Clerk 

7. Typist 

8. Accounts Clerks 

Teacher • Rs, 130-5-160-8-280-Matriculate Teacher 
Rs. 1 10-3-131-4-175-5 190 Non Matriculate Teacher. 
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S, Piece Rated : 

(a) With effect fiom 1-1-1967 in no case piece late wor- 
kers shall get total wages not less than Rs. 4 per 
day exclusive of variable D.A. A piece rate raising 
worker shall, therefore, get for the year 1967 
@ Rs, 4.48 per 36 Cft, of iron Ore raised per day, 
which is inclusive of basic dearness allowance and 
variable D.A. Food Grains will be issued at con- 
cessional rate, For the year 1968 the raising worker 
will get Rs. 4.92 per 36 Cft. of Iron Ore raised per 
day, which is inclusive of basic, dearness allowance 
and variable D.A. Food Grains will he issued at a 
concessional rate. 

For the year 1969 the raising worker will get Rs. 5.(7 
per 36 Cft. of Iron Ore raised per day, w'hich is 
inclusive of basic, dearness allowance and variable 
D.A. Food Grains will be issued at a concessional 

rate. 

lb) The fall-back wage should be 50 per cent basis to 
the piece-rated workers when they are unable to per- 
form their norm of work under circumstances be- 
yond their control, in view of the peculiar conditions 
of the hade. 

9. Fitment into the New Pay Scale : 

(A) Monthly rate Workers : In the case of an exist- 
ing monthly rated workmen his existing total emo- 
luments (consisting of basic pay, dearness allow- 
ance cash value of food grains concessions, interim 
wage increase and other allowances if any), shall 
be worked out for December 1966 or for the imme- 
diately preceding working month. If by placing at 
the minimum of the revised pay scale, workmen 
Rets an immediate increase of Rs. 25 per month 
or more over his existing total emoluments, he 
would not be entitled to any increments on account 
of length of service and he shall be fitted at that 
point. 

Tf however, a workman gets less than Rs. 25 per month 
when placed at the minimum of the revised scale, he shall be 
entitled to one increment starting from the minimum of the 
jevised scale, for every three years of service or part thereof 
which is not less than one year, in his present category subject 
to the following limitations, 

(i) A workman will not be entitled to any increament if 
he has not put in one completed year service on 
1-1-67. 

(ii) The increase on the existing total emoluments of the 
workmen, by way of such Increases, shall not exceed 
the maximum amount Rs, 25 per month and in 
case by addition of the increaments as recommended 
above, he gets more than Rs. 25 per month, he 
shall be fixed at the picvious points on that scale. 

(iii) In no case shall (he increase in the existing total emo- 
luments of the workmen be less than Rs. 13 per 
month. If however, after fitting the workman in (he 
above manner, he gets an increase of less than 
Rs. 13 per’ month over his existing total emolu- 
ments Rs. 13 per month is to Ire added to his 
existing total emoluments and if after that his 
wages (in the basic pay scale) arc in the middle 
of the revised pay scale he shall be fitted at the nexi 
higher point in that scale. 

(R) Daily Rated Workers. 

In the case of an existing daily rated workman, whelhei he 
is a daily scale or not his existing total emoluments (consisting 
of basic pav, dearness allowance, cash value of food grains 
concession, interim wage increase and other allowances, if 
any), on 31st December 1966 or the immediately proceeding 
working day, shall be worked out, if by placing at the mini- 
mum of the revised pay scale, a workman gets an immediate 
increase of Re. 1 per day or more over his existing total 
emoluments, he will not be entitled to any increments on 
account nf length of service and he shall be fitted at (hat 
point. 
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It howcvei a workman gels less than Kc. 1 per day when 
placed at the minimum of the revised: scale, _ he shall be 
entitled to one increment starting from the minimum of the 
revised pay scale, for every three years of service or part 
theieol, which is not less than one yeax, in his present 
category subject lo the following limitations : 

(i) A workman shall not be entitled to any increment 
if he has not put in one completed year of service 
on 1 1-67. 

(ii) The increase in (he existing total emoluments of the 
workman by way of such increase, shall not exceed 
the maximum amount of Re. 1 per day and in case 
by the addition of the increments as agreed ten he 
gets more than Re. 1 per day he shall be fitted 
at the previous point in that scale. 

(iii) In no case, shall the increase in the existing total 
emolument of a workman shall be less than 
Re. 0.50 paisc per day. If therefore after fitting the 
workman in the above manner he gets an increase 
or less than Re. 0.50 paisc per day over his existing 
total emoluments and If after that his wages (in the 
basic pay scale) are in the middle of the revised 
pay scale, he shall be fitted at the next Higher point 
in the scale. 

(C) By the above fitment all workmen arc to ensured 
a minimum increase of Rs. 13 per month or 
Re. 0.50 palse per day with effect from Tl-67, except 
in case whose categorisation shall entitle the work- 
man a higher increase in this' existing total emolu- 
ments. 

(D) If by reason of fitment the pay scale of the workers 
exceeds the maximum of the revised scale on which 
he is placed, the excess amount shall be treated as 
personal pay which shall count for all purposes, as 
part of basic pay and it shall be adjusted against 
wages Increase as a result of future promotions. 

(E) In the case workmen whose wages have been phased 
the basic wage as phased shall be taken into account 
while working out the total emoluments in the revis- 
ed pay scale. Such workmen shall not be entitled to 
the increments recommended above to gain the bene- 
fit of service. Those workmen will of course be 
entitled to n minimum Increase of Rs. 13 per 
month of Re. 0.50 paise per day in their existing 
total emoluments. 

(F) The basic pay in the revised pay scale shall be the 
total emoluments in tho revised pay scales less the 
dearness allowance for the concerned category of 
workman. 

(G) Tn the case of these workmen whose pay has been 
fitted in the revised pay scale afler allowing incre- 
ments to give service benefits, the date of future 
annual increments shall be 1st January. 

(H) The minimum and maximum increase of Rs. 13 to 
Rs, 25 per month or Re, 0.50 to Re. 1 per day 
intended to be granted to a workman as an imme- 
diate increase in his total emoluments will be inclu- 
sive of the amount paid in excess of the 2nd interim 
wage increase granted by the Board and/or normal 
increments allowed after 1st April, 1966. 

10. Permanency of Workers. 

AH ipersons with six months continuous service should be 
given facilities which are normally available to permanent 
workers. 

11. Holiday and 1 I.eavc Facilities 

Existing procedure will be followed i.e. 10 (ten) paid holi- 
days which should include Republic Day and Independence 
Day and (lx) 18 days sick leave with full pay. 

12. Peiiocl of Enforcement 

For a period of Five years, i.e. 1-1-1967 to 31-1-1971. 


WTtxT4'l TW : *T3T jy, 1 9 7 8/tUTTW 9j 19 00 
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13. Save «s herein expressly provide the workmen shall 
not have or claim any retiring benefits such as gratuity and 
the Employer shall not be required to set up any Scheme for 
this purpose during the period of agreement, 

14. No claim shall be made by or on behalf of the work- 
men in respect of any of the reports or recommendations of 
the said Wage Board save to the extent herein expressly pro- 
vided and any matter which is not expressly provided or on 
which this settlement is silent shall be deemed to be given up 
and need not be implemented by any of the parlies, 

13. Notwithstanding the increase in the basic wages and 
to the remuneration payable to the workmen under this settle- 
ment with retrospective effect no increase with retrospective 
effect shall tnke place in the provident fund contribution, 
leave pay, Bonus dearness allowance and other payments 
which arc based on the basic wages or otherwise and no clnim 
shall be made by the workmen in respect thereof prior to the 
period 1st lune, 1969 and whatever has been duly paid by 
the Employer in respect of such Provident Fund leave pay. 
dearness allowance bonus etc., upfo the said date in accor- 
dance with the old scales of pay shall be accepted ns final and 
fully satisfied. The Employer will however be entitled to de- 
duct and retain the Provident Fund Contribution payable by 
the worker for a period of one year. If this said contribu- 
tion is not found payable the employer shall refund the same 
to the worker. 

16. Both parties undertake that this settlement shall be 
filed before Industrial Tribunal, Jabalpur and they shall apply 
for an award_ in accordance there with. For that purpose 
both the parties will join in an application to be made to 
the Calcutta High Court for variation of the order of Injunc- 
tion made by the Calcutta High Court as aforesaid. Pending 
the final award before the Industrial Tribunal. Jabalpur and in 
view of the undertaking given on behalf of the workmen the 
Employer shall make payment to the workmen the current 
wages on the basis of this settlement and the payments for 
the earlier periods will be made as soon as possible after 
this settlement has been filed with and an award has been 
made in accordance therewith bv the All India Industrial Tri- 
bunal, Jabalpur in four equal instalments with a period of nine 
months from the date of filing of the said award. 

In witness where of this document has been signed by or 
on behalf of the respective parties this 9th day of May one 
thousand nine hundred and sixty nine. 

For B. Palnaik Mines (Private) limited 
(B. Palnaik) /9-J-69 
Chairman 

Sd/- 

(A. K. Rnha) /9-5-69 
Accountant 

For Keonjhar Mines & Forest Workers Union. 

(D. Mohnnty) /9-5-69 
President 

( H. Bchern) /9-5-69 
General Secretary 

(D. Safnpathy) /9-5-69 
Vice-President. 

Ski/- f O. Mohanty) /12-1-70 
Sd/-(H. Bchcrn)/12-l-70 
Sd /- ( A . C. Mohanty) /12-1-70 

S. N. JOTTRT, Presiding Officer 
TF. No. 37/22/67-1 R. 1/0? III. B.l 

S.O. 12S6. — In pursuance of section 17 of the Industrial 
Disputes Act. 1947 fl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Labour Court. Jabalpur, in 
the industrial dispute between the employers in relation to 
the Management of M/s. K. N. Ram and Company, Rcidu 
Iron Mine, Bmbil and their workmen. 

CFNTRAL GOVFRNMENT INDUSTRIAL TRTBUNAI - 
CUM-LABOUR COURT, JABALPUR (M.P ) 

Case No. CG1T/LC(RJ( 1) of 1968 
Case No. CGIT/LCfR)(tl) of 1978 

PARTIES : 

Employers in relation to M/s. K. N. Ram and Com- 
pany, Roida Iron Mine. Rarbil and their workmen 
represented by Keonjhar Mines and Forest Workers 
Union, Barbil Distt, Keonjhar (Orissa). 


APPEARANCES ; 

For Employer. — Shri Silal 1. Mlhuvariyu, Mines 
Superintendent. 

hor Workmen — Shii D. Satpathy, Vice Piesidcnt of the 
Union. 

INDUSTRY ; Iron Ore DISTRICT : Keonjhar 

(Orissa) 

Dated : Febinnry 28th. 1978 
AWARD 

This is a reference made by the Government of India in 
the Ministry of Labour vide its order N°> F. No. 37/22/ 
67/LR1 dated 28-1 2- 1 067. of the industrial dispute men- 
tioned in Schedule II below relating to the workmen emp- 
loyed in the iron ore mines of the proprietor mentioned in 
Schedule I bclosv in Keonjhar district loi implementation of 
the recommendations of the Central Wage Board for the 
lion Ore Mining Industry. 

SCHEDULE I 

1. M/s. S. Lai and Co. (P) Ltd., Barbil. 

2. M/s. B. Palnaik Mines (P) Ltd., Sarenda, Barbil. 

3. M/s. Hindustan General Electrical Corporation (I J ) 

Ltd., Baibil. 

4. M/s. B. N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, CHaibasa. 

5. M/s. K. N. Rum and Co., Roida Iron Mine, Barbil 

6. M/s. K. N. Ram and C'o.. Roida Manganese Mine, 

Barbil. 

7. M/s. M h. Rungta and Co., Mine Owner, Chuibasa. 

8. M/s, L, N. Bhanj Deo, Inganijhuran Iron and Man- 

ganese Mine, Ingnnijharan. 

9. M/s M. S. Dev, Inaanijharan Manganese Mine, 

P.O. Barbil. 

10. Smt. Sabita Roy, I.T.O., Jolhaii lion and Manga- 

nese Mine, Jojang. 

11. M/s. N. H. Rchnian, Guwuli Iron Mine, Guwali. 

12. M/s. N. H. Fcgrade, Nadhi Iron Mine, Barbil. 

13. M/s, Orissa Minerals Development Co. Ltd., Nalda. 

Rarbil. 

14. M/s. Mining and Transporting Co., Barbil. 

SCHEDULE II 

“Whether the demands of the workmen employed in 
the Iron Ore Mines of the management whose 
names are specified in Schedule J for implementa- 
tion of the recommendations of the Central Wage 
Board for the lion Ore Mining Industry are justi- 
fied ? If so, to what relief are they entitled and 
fiom what date ?" 

2. The UniQn and M/s. K. N. Ram and Company, 
Roida Iron Mine, Barbil party No. 5 settled their dispute 
on 24-5-1969 and filed the same nlongwith an application 
duted 4-6-1969 before my predecessor. 1 have perused 
the terms of the aforesaid settlement and 1 am satisfied 
that they are fair and reasonable. I make my award with 
respect to that party, n terms of the settlement which shall 
form part of this Award, 

S. N. JOHRT, Presiding, Officer 
28-2-1978 

BEFORE SRI G. C. AGARWAL. 

PRESIDING OFFICER, 

INDUSTRIAL TRIBUNAL (CENTRAI ), 

JABALPUR. 

Sir, 

In the matter of case No. CGIT-LC(R) ( l ) /68. 

BETWEEN 

M/s. Khatau Nnrbheram and Co. Roida Iron Mines. 

AND 

Their Workmen employed in Roida Iron Mines repre- 
sented by the Keonjhar Mines and Forest Workers 
Union, Baibil Dislt-Keonjhar (Orissa). 
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Thnt (he above named both the petilioneis, most humbly 
state as follows : — 

That both the pm lies have enteied into a Bipui He Settle- 
ment ovei he above said dispute on 24-5-69 and file the 
same (Settlement) in Original herewith and apply tor an 
Avvaid in accordance therewith 
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whethei employed or deemed to be employed by 
the employer on 01 about the Koida Iron Mines 
of the Employer or worked or through Contrac- 
tor appointed by it, who are in set vice as on 
1st April 1969. But it shall not apply to the 
following : — 


'I hat copies ol the settlement have been forwaided to 
(l I The Secietaiy to the Government of India. Ministry of 
Laboui and Employment New Delhi (2) Chiel Labour 
Commissioner (Ccntrul) New Delhi (3) Regional Labour 
Commissioner (Central) Bhubaneswui (4) Asstt. labour 
Commissioner (Central) Rourkela. 

Fheiefote, it is prayed that youi honoiu may kindly be 
pleased to declare the same as an Awaid and for which act 
of your kindness, the paities shall ever pi ay. 

By the Petitioner 

(1) Eoi Khalau Naibheiam and Co. 

Sd/- 

4-6-69 

Partnei. 

(2) Eoi Keonjhar Mines and J otest Wotkers Union. 
Barbil, Distt. Keonjhar /Orissa) lcpicsenting the woikers 
employed in Roida Iron Mines. 

4-6-69 

Genet il Sccietaiys. 

Submitted one settlement 
in Original 

Barbil, Dated 4th June, 1969. 

NAME OF THE PARTIES : 

Messrs. Khalau Naibheiam and Co. 

And 

Their woikmen employed in lion Ore Mines repiescnt- 
cd by the Keonjhai Mines and Foiest Woikets 
Union. Barbil, Distt. Keonjhar, Orissa, 

REPRESENTING EMPLOYERS : 

Shri M. N. Atha, Partner, M/s. Khutau Narbheiam and 
Co. Shri SivJal J. Abhavaiiyu, Mines Superinten- 
dent. Roida Iron Mines of M/s. Khalau Narbhc- 
ram and Co. 

REPRESENTING WORKMEN . 

Shri p. Satpathy, Vice-President, Shri H, Behera, Gene- 
ral Secretary, Shri D. Roy, Asstt. Secretary, KconJ- 
hai Mines and Eoiest Woikeis Union. 

SHORT RECITAL OF THE t ASE : 

1. Eoi sometime past there have been disputes and or diffe- 
rences between employer and its workmen in respect of or 
arising out of the fiisl and second interim reports and the 
tinul repoit of the Central Wage Board for Iron Ore Mining 
Tndustiy set up by the Government of India or in connec- 
tion theicwith. 

2. By an ordci dated 28th December, 1967 the Govern- 
ment of India lcferted certain disputes to All India Indus- 
trial Tribunal, Jabalpui. 

3. For sometime past commencing in Januaty 1969 va- 
rious negotiations were going on between the puities for 
settlement of the said lndustiiai disputes subject to the 
approval ol the All India Industrial Tribunal, Jabalpur, and 
the said settlement was ptactically finalised in March, 1969 
except for ccitain minor points. 

4. In the ciicumstanccs all outstanding disputes between 
the parties in respeel of or arising out of or in any way 
connected with the first and second interim repoit of the 
Wage Boaid and the final icpoit of the Wage Board and 
other matters have been settled on the teims and condi- 
tons herein contained 

Now, theielorc, it is hcicby mutually agieed and declared 
by and between the parties that they have settled the afoic- 
said disputes on the terms and conditions hereinafter set 
out : — 


1. 1 he benefit of this settlement shall apply to all emp- 
loyees /w'orknien (time-rated as well as piece-iated) 


(a) '1 hose who aie lempoiaiily oi casually engaged 
on civil engineering, construction work relating 
to buildings, loads and expansion ; 

(b) Apprenlices and learners engaged foi ti tuning 
trades oi jobs of skill under the provisions of tbo 
tract. 

(c) Employees of head offices situated outside the 
Mining areas. 

MINIMUM TOTAL EMOl UMENTS : 

The total minimum emoluments of tile lowest paid un- 
skilled. workers corresponding to the All average consuniei 
price index number 166 (1949 — 100) with effect front 1-1-1967 
include basic wages, Dearness Allowance, cash value of 
foodgrains concession and Two Interim wage increase as re- 
commended by the Wage Board for Iron Ore Mining Industry. 


3. CLASSIFICATION : 

The Iron Ore Mines of the Company shall be grouped "1” 
Mines as per categorisation recommended by the Wage Board 
for Iron Ore Mining Industry. 

4. PAY SCALE FOR WORKERS OTHER THAN CLERKS 
AND TEACHERS : 

There should be the undermentioned 12 monthly and daily 
basic scales of pay for the time rated workers in the Industry 
other than Clerks and Teachers. 


SI. Monthly Pay 
No. Scales 


1 2 

J. Rs 75-2-85 

2. Rs. 80-2-90 

3. Rs. 85-2-95-3- 
110 

4. Rs. 95-2-105-3- 
120 

5. Rs. 1 10-3-125- 
4-145 

6. Rs. 130-5-180 

7. Rs. 155-6-185- 
7-220 

8. Rs. 170-8-210- 
10-260 

9. Rs. 215-10-285 
15-330 

10, Rs. 255-10-275 
15-395 

11. Rs. 325-15-475 


12, Rs. 350-20-450 
25-575 


Nearest equivalent 
daily pay scales fon 
26 working days 
basis) 

3 

Rs. 3 00-0.08-3.40 

Rs. 3,20-0.08-3.60 

Rs. 3.40-0.10-4.40 

Rs. 3.80-0. 10-4.80 

Rs. 4.35-0.12-4.95- 
0.15-5.70 

Rs, 5.10-0.20-7 10 

Rs. 6.00-0,25-8 50 

Rs. 6.60-0.35-10. 10 

Rs. 8.30-0.40-10 70 
0.50-12.70 

Rs. 9.85-0.50-11.35 
0.55-15-20 

Rs. 12.50-0.55- 
15 25-0.60-18.25 

Rs. 13.50-0.80- 
17.50-0.90-22.00 


Daily pay Scales 
converted into 
monthly on (he 
basis of 26 work- 
ing days 

4 

Rs. 78.00-2.08- 

88.40 

Rs. 83.20-2,08- 

93.60 

Rs. 88.40-2.60- 

114.40 

Rs. 98.80-2.60- 
(24.80 

Rs. 113,10-3.12- 
128.70-3.90- 

148.20 

Rs. 132. 60-5. 20- 

184.60 

Rs. 156.00-6.50- 
221.00 

Rs. 171.60-9. 10- 

262.60 

RS. 215.80-10 40- 

278.20 13.00- 

330.20 

Rs. 256.10-13.00- 
295. JO-14. 30- 

395 . 20 

Rs. 325 00-14,30- 
396.50-15.60- 
474.50 

Rs. 351 ,00-20.80- 
455.00-23.40* 
572.00 
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5. PAY SCALES OF CLERKS : 


Grade 

Pay Scales 

III 

. Rs. 120-10-170-12-290 

II . 

. Rs. 190-12-250-15-400 

I . 

. Rs. 300-15-375-20-575 


Semi-Clerical Grades : Rs. 100-7-135-10-185 

5 A. TEACHER’S PAY SCALES :— 

The minimum monthly pay scales of teachers should he 
Rs. 130-5-8-280. If, however, a teacher, who is employed at 
present is not a trained one or is a non-matriculate, he should 
bo placed in the scale of Rs. 110-3-131-4-17J-5-180. 

6. DEARNESS ALLOWANCE : 

The Dearness Allowance should consist of Two Parts, one 
of which should vary with variation in the cost of living. The 
dearness allowance which is a part of the total emoluments 
corresponding to the average All India Consumer Price Index 
Number 166 (1949-100) will not be reduced unless Index Num- 
ber goes below 144. The other part of the dearness allowance 
should rise or fall depending upon the changes in the index 
number above 166. The following will be monthly or daily 
rates of Dearness Allowance. 

Monthly Daily 

Upto Rs. 149/- Rs. 55/- per Upto Rs. 5 ,70— Rs. 2/- per day 
month 

Rs. 150-299/- Rs. 60/- per Rs. 5.71 to 11 .50— Rs. 2,30 „ 
month 

Rs. 300-399/- Rs. 65/- per Rs. 11.51 to 15.25— Rs. 2.50 
month per day 

Rs. 400 and Rs. 70/- above Rs. 15,25 and abovo— Rs. 2.75 
per month per day. 

7. VARIABLE DEARNESS ALLOWANCE:— 

(a) For every variation of 2 points in the All India Consumer 
Price Index number 166 (1949-100) the dearness allowance 
should vary at Rs. 1 . 50 per month for monthly rated workers 
and at 0,06 paise per day for daily rated workers. There 
shall Ire no adjustment for rise and fall below 2 points, 

(b) In view of the practical difficulty in calculating the arreBr 
wages and the amount entitled to on account of variable Dear- 
ness Allowance, it is mutually agreed that for the year 1967 
the All India Consumers Price Index Number is taken as 204 
and the year 1968 at 212, and till 31-3-69. From 1-4-69 till 
30-6-69 th'fc All India Index number is taken as 206. Subse- 
quent to 1-7-69, there will be a revision of variable Dearness 
Allowance for every quarter basing the Index number of the 
previous quarter as the standard. The Dearness Allowance 
should be treated as part of the total emoluments of the emp- 
loyees, 

PHASED INCREASE IN WAGES:— 

The wages of workmen shall be phased as below;— 

Daily basis wages from:— 

1-1-67 1-1-68 1-1-69 1-1-70 1-1-7) 

Rs. 2 Rs, 2,25 Rs. 2.50 Rs. 2.75 Rs. 3.00 

All workmen/employces including clerical and teaching 
staff etc. have been categoriesd having regard to their present 
emoluments, nature of duty, responsibility, experience, etc. 
as per Appendix “A”. 

(c) In respect of daily time rated, weekly and monthly paid 
workmen supplied with the foodgrains at concessional price 
during the period of 1-1-67 to 31-5-69, the difference in value 
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arrived at by deducting the value realised at concessional price, 
out of cost price of the foodgrains supplied to the said work- 
men, will be recovered from the amount of Variable Deamess 
Allowance payable from 1-1-67 to 31-5-69 to the above said 
workmen. 

(d) That the daily time rated weekly and monthly paid 
workmen will continue to get supply of foodgiains in quan- 
tities according, to the system prevailing at present and 
subject to Government order, to the effect, from time to 
time and for such supply of foodgrains, with effect from 
1-6-1969, full cost (value) thereof instead of concessional 
price charged at present, will be charged and rccovcied fiom 
the wages payable to the said workmen, 

8 PIECE RATED : 

(a) With effect from 1-1-67 a piece rated raising work- 
man will be entitled to get after deduction of cash valua 
of foodgrains already supplied, the net rate of Rs, 4.61 
per 36 eft, or its equivalent in Cum. at Roida Iron Mines. 
These rates are inclusive of basic wage, dearness allowance 
and variable dearness allowance. 

(b) With effect from 1-1-68 a ppice rated raising work- 
man will be entitled to get after deduction of cash value 
of foodgiains already supplied, the net rate of Rs. 4.96 
per 36 eft. or its equivalent in Cum, at Roida Tron Mines. 
These rates ure inclusive of basic wage, dearness allowance 
and variable dearness allowance and phased increment. 

(c) With effect fionl 1-1-69 till 31-3-69 a piece rated 
raising woikman will be entitled to get after deduction of 
cash value of foodgrains already supplied, the net rate of 
Rs. 5,21 per 36 Cft, or its equivalent in Cum. at Roida Iron 
Mines. These rates are inclusive of basic wage, dearness 
allowance and variable dearness allowance and phased in- 
crements. 

(d) With effect from 1-4-69 till 30-6-69 a piece rated 
raising workman will be entitled to get utter deduction of 
cash value of foodgrains already supplied, the net raise of 
Rs. 5.03 per 36 cft. or its equivalent in Cum. at Roida 
Iron Mines. These rate are inclusive of basic wage, dear- 
ness allowance and variable dearness allowance and phased 
increments. 

(c) With effect from 1-6-1969, the directly employed 
piece mted workman will get supply foodgrains equal to the 
quantity issued and at the concessional price charged at pre- 
sent to such piece rated workmen employed by the contractors 
in Roida lion Mines of the Management. 

From 1-7-1969 the rates will be calculated every quarter 
basing on the variable Dearness Allowance applicable for 
every quarter basing the Index Number of the previous quar- 
ter us a standard applicable for arriving at the variable 
Dearness Allowance. 

9. A minimum full back wage shall be paid to the piece 
rated workers at the rate of 50 per cent (fifty per cent) 
of the daily wage, when they arc unable to perform their 
norm of work, under circumstances beyond their control 
such as when sufficient work is not available. Normal weather 
difficulties shall not be considered as conditions beyond the 
control of the workmen. 

10. Fitment into the new pay scale : 

(a) Monthly rated Workers : In the case of an existing 
monthly mted workmen his existing total emoluments (con- 
sisting of basic pay, dearness allowance, cash value of food 
grains concessions, interim wage increase and other allow- 
ance if any) shall be worked out for December, 1966, or 
for the immediately preceding working month. If by placing 
at the minimum of the revised pay scale, a workman gets 
an immediate increase of Rs. 25 per month or more over his 
existing total emoluments, he would not be entitled to any 
increments on account of length of service and he shall be 
fitted at that point. 

If, however, a workman gels less than 25 pei month uhen 
placed at the minimum of the revised scale, he shall be 
entitled to one increment starting from the minimum of 
the revised scale, for every three years of service or part 
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thereof, which is not less than one year, in his present cate- 
gory subject to the following limitation : — 

(i) A workman will not be entitled to any increment 
it he has not put in one completed year’s service 
on 1-1-1967. 

tiij The inciease on the existing total emoluments of 
the workman, by way ot such inciease, shall not 
exceed the maximum amount of Rs. 23 pei month 
and in case by addition of the increments as re- 
commended above, he gets more than Rs. 25 pei 
month, he shall be fixed at the previous points on 
that scale. 

fiii) in no case shall the inciease in the existing total 
emoluments ol the workmen be less than Rs. 13 
pei month, if, howevei, aftei fitting the workmen 
ill the above ntannei. he gets an inciease of less 
than Rs, 13 per month over his existing total emo- 
luments Rs. 13 per month is to be added to his 
existing total emoluments and if after that his wages 
(in the basic pay scale) ate in the middle of the 
tevised pay scale he shall bo fitted at the next higher- 
point in that scale. 


if) in the case of workmen whose wages have been phased 
the basic wage as phased shall be taken into account while 
working out the total emoluments in the icvised pay scale. 
Such workmen shall not be entiiled to the inciemcnls ie- 
commended above to gain the benefit of services. Those 
workmen will, of course, be entitled to a minimum increase 
of Rs. 13 per month oi Re, 0.50 per day in their existing 
total emoluments. 

Ig) The basic pay in the revised pay scale shah be the 
total emoluments in the revised pay scales less the dearness 
allowance for the concerned categoiy of workmen. 

(h) Tn the case of those workmen whose pay has been 
fitted in the revised pay scale after allowing increments to 
give sci vice benefits, the date of future annual! increments 
shall be 1st January. 

11. PERMANENCY OF WORKERS : 

All. petsons with six months continuous service shall be 
given facility which arc normally available to permanent 
woi kers. 


(b) Daily Rated Workers : — 

In the case of an existing daily rated wotkman, whether 
he is in a daily scale or not his existing total emoluments 
(consisting of basic pay, deal ness allowance, cash value of 
foodgrains concession, intejim wage increase and other allow- 
ance, if any), on 31st December, 1966, or the immediately 
preceding working day, shal be worked out, If by 
placing at the minimum of the revised pay scale, a workman 
gets an immediate increase of Rc. 1 per day or more over 
his existing total emoluments, he will not be entitled to any 
increments on account of length of service and he shall be 
fitted at that point. 

If, however, a woikmun gels less than Rc. I per day 
when placed at the minimum of ihc scale, he shall be 
entitled to one increment stinting fiom the minimum 
of the revised pay scale, for every three years of service or 
part thereof, which is not less than one year, in his present 
category subject to the following limitation : — 

(i) A workman shall not be entitled to any inclement 
if he has not put in one completed yeai of service 
on 1-1-1967. 

(ii ) The increase in the existing total emoluments of 
the workman, by way of such increase, shall not 
exceed the maximum amount of Re. 1 per day and 
in case by the addition of increments as ugreed to. 
he gets more than Ro. 1 per day he shall be fitted 
at tne previous point in that scale. 

(iii) In no case, shall the increase in the existing total 
emoluments of a workman shall be less than 
Re. 0,50 per day. If, therefore, aftei fitting the 
workman in the above manner lie gets an increase 
of less than Re,. 0.50 paisc per day over his existing 
total emoluments and if aftei that his wages (in 
the basic pay scale) arc in the middle of the re- 
vised pay scale, he shall be fitted at the next, higher 
point in the scale. 

(c) By the above fitment all woikincii arc to be cnsuied 
a minimum increase of Rs, 13 pei month of Re 0.50 paisc 
per day with effect from 1-1-1967 except in case whose 
categorisation shall entitle tile workmen a higher increase 
in their existing total emoluments. 

(d) The minmum and maximum inciease of Ks. 13/- to 
Rs. 25 per month or Rc. 0.50 to Re. 1.00 per day intend- 
ed to be granted to a workman as an immediate increase in 
his total emoluments will be inclusive of the amount paid 
in excess of the 2nd interim wage inciease granted by the 
Board and/or normal increments allowed after 1st April. 
1966. 

(e) If by reason of fitment the pay scule of the waa.-i, 
exceeds the maximum of Ihc icvised scale on which he is 
placed, Ihc excess amount shall be treated as porsonrd pay 
which shall count for all purposes, as part of basic pay 
and it shall be adjusted against wages inoicasc as a lesult 

of fuluic promotions. 


12, HOLIDAY AND LEAVE FACILITIES . 

(a) 6 (six) days with full pay which includes “Republic 

Day” and ‘‘Independence Day”. 

(b) 18 (Eighteen) days sick leave with full pry on the 
basis of a medical certificate front a medical prac- 
titioner as approved by the management. 

13 PERIOD OF fc N FORCEMENT : 

Foi a peiiod of 5 (Jive) ycais i,e. 1-1-1967 to 31-12-1971, 

14. Save ns herein expiessly piovidcd the woikmen shall 
not have or claim any ictiiing benefits such as giatutity mid 
the Employer shall not be required to set up any scheme for 
this purpose. 

15. No claim shall be made by or oil behalf ot the woik- 
men in respect of any of the icpoits or recommendations of 
the said Wage Board save to the extent hcicin expiessly 
provided and any maltei which is not expressly provided oi 
on which this settlement is silent shall be deemed to be 
given up and need not be implemented by any of the 
parties. The present settlement finally resolves the disputes 
regarding the implementation of the Final Recommendations 
of the Cential Wage Boaid ioi ilie Iron Die Mining 
1 ndustry. 

16. Notwithstanding the increase in the basic wages and 
other remuneration payable lo the woikmen undei this 
seltlcment with rctrospedive effect no inctease with re- 
trospective effect shal] lake place in the pi evident fund con- 
tribution, leave pay, Bonus, overlime and olher payments 
which are based on file basic wages oi otherwise and no 
claim shall be made by the woikmen in lespecl thereof 
piior to the period 1st June, 1969 and whatever has been 
duly paid by the empioyei in rcspeJ of such Piovidcnt 
fund, leave pay, dearness allowance cic , uplo the said date 
in accordance with the old scales of pay shall be accepted 
as final and fully satisfied. The Employer will, however, be 
entitled to deduct and letain the Provident Fund Contribu- 
tion payable by the worker for n period of one year. If 
this said contribution is not found payable the employer 
shall refund the same io the woiker. 

17. Both parties undei take that this settlement shall be 
filed before Industrial Tribunal, Jabalpur and they shall apply 
for an Awaid in accotdance therewith. 

Pending the final AwurJ before the Bullish ml Tribunal, 
Jabalpur and in view of the undei Inking given on Lchnlf of 
ihc workmen Ihe Employer shall make payment to the 
woikmen the current wages on the basis of this selllement 
and the payments for the eailicr periods will be made us 
soon as possible after ibis settlement has been filed with and 
an uwaid has been made in uceoid.ince Iheiewith by the 
All Tndia imlusliial Tribunal, labalpur in four equal instal- 
ments within a peiiod of one year fiom the date of passing 
of the said award. 
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[n witness whcieof this document has been signed by or 
on behalf of the icspeclive p.n ties this 24lh of May one 
thousand nine hundred and sixty nine 
For Khatau Nuibhernm Sc Co. 

Stl/- 

14-5-1969 

(Mines Superintendent) 

Cor Khatau Nmbherim iV bo. 

St.fr/ 

24-5-1969 
(Pint net) 

For Keonjhar Mines & I oiest Woikeis Unicn 
Sd/- Sd/- 

24-5-1969 24-5-1969 

(Vice-President) (Cierrci at Secilaty) 

Sd/- 
24-5-1969 
(Assistant Secretary) 

APPENDIX "A” 


Designation 


Grade 


1. Graduate Engineer & Permit 

Manager Rs. 350-20-450-575 

2. (a) Mines Foreman with com- 

petency certificate with 
minimum 15 years experience 

in mining — Gr. I Rs. 170-8-210-10-260 

(b) Mines Foreman without 
competency certificate with 
Min. 10 years mjjiing ex- 
perience — Gr. II Rs. 85-2-95-3-1 10 

3. (a) Mining Mate with compe- 

tency certificate and expe- 
rience of minimum 10 years 
in metalliferous mines — 

Gr. I Rs. 85-2-95-3-110 

(b) Mining Mate without com- 
petency certificate and 

minimum 5 years experience 
in metalliferous mines — Or. II Rs. 75-2-85-3-100 

4. (a) Blaster with competency 

certificate and experience of 
minimum 10 years in blast- 
ing work Rs. 85-2-95-3-100 

(b) Blaster with competency 

certificate ' Rs. 75-2-85-3-110 

5. Creche Nurse qualified with 5 

years experience Rs. 75-2<-85-3-110 

6. Plot Supervisor/Siding ln-charge Rs. 120-10-170-12-290 

7. Clerks Rs. 120-10-170-12-290 


8. DRIVERS 

(a) Drivers Tractor-eum-com- 
pressor 

(b) Jecp/Car/Station wagon/ 
Pickup Van 

( c ) Truck Drivers : Special 
Grade 

(d) Truck Driver — Gr. I 

Gr. IT 
Gr. Ill 


Rs. 85-2-95-3-110 
Rs. 75-2-85-3-100 

Rs. 170-8-210-10-260 

Rs. 110-3-125-4-145 
Rs. 95-2-105-3-120 
Rs. 85-2-105-3-110 


DATLY RATED WORKERS : Category I 

9. Creche maid servant/Carpenler/ 

Compressor helper/Khalasbi/ 

Challan mate/Munshis/Blasting 
helper/Driller/Fitters/ Short 

Fircrs/Time kecpers/Blacksmith Rs. 2 . 20-0 , 25-3 . 20 

10. Mazdoor/Kamin/Watcr carrier/ 
Paniwala/Sweeper/Swcepress/ 

Carpenter Helper/Blaster helper/ 
Khalasi/Chainman/Sccurity 
Guard/Chowkidar/Explosivc Car- 
rier/ Peon/Runner and others Rs. 2,00-0.25-3 .00 

S.N. JOHRI Presiding Officer, 
[T. No. 17/U/67- LR. I/D. 111. B] 


SO. 1257.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnlial Government 
hereby publishes the following uwaid of the C'enlial Go' 
ernment Industiial Tribunal cunt-l about- Court, labulpui, in 
the industrial dispute between the employers in relation to the 
management of M /s. Orissa Minerals Development Company 
1 imbed, Nalda, Barbil and their workmen 

CENTRAL GOVERN Ml NT INDUSTRIAL 1 RIBUNAl.- 
CUM-LABOUR COURT, JAHA1.PUR (M P.) 

Case No. (T.HMC(RHl) of 1968 
Case No. CGIT/LC(K)(L2) of 1978 


PARTIES : 

JLmployeis in relation to M/s Oii-oa Minerals Develop 
ment Company Limited, Nalda. flaibil and their 
workmen represented by Batbil Workers Union, 
TO Barbil, Disl. Keonjhar (Otissa). 

APPEARANCES : 

For Employers — Shri S. Dayal, Senior Pctsonnel Offi- 
cer. 

Fot Wotkmen — Shri S. Das Gupta, President of the 
Union. 

INDUSTRY : Iron Ote DISTRICT : Kconjhai (Orissa) 
AWARD 

Dated, the 28th February, 1978 

This is a tefcicnce made by the Government of India in 
the Ministry of Labour vide it's ottiei No. F. No 37/22/67/ 
LRI dated 28-12-1967, of the industrial dispute mentioned in 
Schedule II below relating to the wor knten employed in the 
iron oi c mines of the propnetois mentioned in Schedule I 
be’ow in Keonjhar district fot implementation of the recom- 
mendations of the Central Wage Boat'd for the lton Ore 
Mining Industry. 


SCHEDULE) 

1. M/s. S. Lai Sc Co. (P) Ltd.. Batbil. 

2. M/s. B. Patnaik Mines (P) Ltd, Satcnda, Barbil. 

3. M/s. Hindustan General Elect! ical Corporation (P) 

Lid., Batbil. 

4. M/s. B. N. Sarenda, Mine Ownci, Murgubeia Iron 

Ore Mines, Chaibasa. 

5. M/s. K, N. Ram & Co., Roida lion Mine, Barbil. 

6. Mr/s. K. N. Ram & Co, Roida Manganese Mine, 

Barbil, 

7. M/s. M. L. Rungtu Sc Co., Mine Owner, Chniba'a. 

8. M/s. L, N. Bhnnj Deo, rnganijharnn Tron & Manga- 

nese Mine, Inganijharan. 

9. M/s. M. S. Dev, Ingamjhaiun Manganese Mine P.O. 

Barbil. 

10. M/s. Sabita Roy, 1 T.O., lolhtrri Iron & Manganese 

Mine, Jojang. 

11. M,/s. N. G. Rchman, Guwali lion Mine, Guwali. 

12. M/s. N. H. Fegradc, Na.lhi bon Mine, Batbil. 

13 M/s. Otissu Minerals Development Co. Ltd., Nalda, 

Barbil. 

14 M/s, Mining and Tumspoitng Co., Batbil. 


SCHEDULE II 

''Whether the demands of the wnikmen employed in 
the Iron Ore Mines ol the management whose 
names, ate specified in Schedule 1 for implementa- 
tion o fthe recommendations of the Central Wugc 
Board fot the Iron Oie Mining Industry arc justi- 
fied? If so. to what relief are they entitled and 
from what date?" 



['hit II— <ji’£ :i(ii)] 


'tullt -’T-m: wvra um/%w u, tout) 


1239 


2. M/s. Orissa Minerals Development to. I.td., l’aity 
No. 13, had already retried the dispute ■imieuhly and the 
settlement dated 2-9-1967 which has been filed below thi-. 
Tiibunal was arrived at in presence of the Regional Luboui 
Commissioner (C) Asansol who has appended his ign.itmcs 
at the end. That settlement was in toice when the alleged 
dispute was raised by the Keonjhur Mines and Finest Work- 
ers Union as is evident from then chat ter of demands 
However, a settlement duly arrived at has a binding force 
on all workers and unions vide Sc • It of the f.D. Act. 
Unless that settlement is set nude by a proper notice no 
dispute could be raised. In view of the situation the refer- 
ence with respect to this party appeals to be invalid. Gov- 
ernment of India had no jurisdiction to make such a refer- 
ence till the settlement was subsisting. Award is given ac- 
cordingly. 

| F. No. 37/22 '67-I.R.I/D.m.B.l 
S. N. JOI1ARI. Presiding Officei 

28-2-1978 


S.O 1258. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal -cum-1 abour Court, New Delhi, In 
the industrial DisptUe between the employers in relation to 
ihe management of M/s. Dalmia Dadri Cement Ltd.. Charkhi 
Dadri and their workmen, whieh was received by the Central 
Government on the 1-4-1978. 

BEFORE SHR1 MAHESH CHANDRA, PRESIDING. OFFI- 
CER. CENTRAL GOVT. INDUSTRIAL TRTBUNAT.-CUM- 
1 ABOUR COURT, NEW DELHI 

I.D. No. 32 of 1977 
BF.TWFEN 

Sheo Narain Workman/Pclitioner 

Versus 

Dalmia Dadri Cement Ltd . 

Charkhi Dadri. Managemenl'/Rcspondcnl. 

PRESENT : 

Shri Bhim, President of the Union. 

Shri O. P. Gupta, Authorised Representative, DDC. 
AWARD 

The Central Govt, as appropriate Govt, vide its order No. 
1.-2901 1/106/75-D.O. I1I/B dated the 21st October, 1975 re- 
ferred an Industrial Dispute u/.s 10 of the Industrial Dispute 
Act, 1947 to Industrial Tribunal, Faridabad in the following 
tei ms : 

"Whether the action of the Management of M/s. Dalmia 
Dadri Cement Limited, Charkhi Dadri in extending 
the probation of Shri Sheo Narain, clerk from lime 
to time and in terminating his services w e.f. 1 1th 
February, 1975 is bona fide, justified and legal. If not. 
to what relief iv the said workman entitled ? 

2. On receipt of this reference, this reference was registered 
and usual notices were sent to the respective parties. The 
statement of claim was filed by the workman and written- 
statement was also filed by the Management. In pursuance 
thereof following issues were framed by Shri O. P. Sliarma, 
Central Industrial Tribunal, Faridabad: 

1. Whether the tefercncc in respect of the legality and 

justification of extension of the probation of the 
workmen is valid and legal ? 

2. If not. whether the reference in respect of the legality 

or illegality of termination of the services of the 
workman w.c.f. 11-2-1975, is in venerable from the 
reference relating to the illegality of extension of the 
probation period ? 

3. Whether the termination of the services of the work- 


men amounts to retrenchment 7 Tf yes. to what 
effect ? 

4. Whelhei the action of the management of M/s Dalmia 
Dadri Cement limited, Chtukhi Dadri in extending 
the probation of Shri Sheo Narain from time to lime 
and in terminating his services w.e.f, the 1 1th 
February, 1975 is bona fide, justified and legal ? 
Tf not, to what relief is the said workman entitled 7 

3. Issues Nos. 1. 2 and 3 were treated as preliminary issues 
by that Tribunal and fixed 12-2-1976 for arguments on these 
issues while evidence called on issue No. 4. But before any 
further action could be taken by the Industrial Tribunal, 
Faridabad the ease wav transferred to this Tribunal and after 
it was registered notices were issued to the respective parties 
and the case wa« fixed for evidence of the parties. The parties 
did not lead any oral evidence rather Shri Bhim Sain and 
Shri S. N. Bhnndari, representatives of the respective work- 
man and the Management staled that ‘parties do not propose 
to lead any oral evidence. The documents placed on record by 
respective purlieu be exhibited and read into evidence and the 
case be fixed for arguments. ' In consequence these documents 
were exhibited as Ex. W-l to Ex. W-10 and M-l to Ext. M-6 
and the ease was adjourned for argument:,'. Before arguments 
were heard the parties appeared and filed a compromise and 
after going through Ihe compromise and settlement I have come 
to the conclusion that the compromise is in the interest of 
the workman and therefore it was ordered to be recorded. 
Accordingly statement of representative of workman, Shri 
Bhim Sain nnd the representative of Ihe Management Shri 
O. P. Gupta were recorded vide my order dated 9th 
February, 1978. They have stated that the parties have arrived 
at a settlement. The settlement is lix. S/1. It boars our 
signatures. The settlement has been signed on behalf of the 
D.D.C. by Shri S. C. Vasishtu. An award may be made in 
terms of the settlement Ex. S/1.’ Thi:: settlement hems the 
signatures of Shri Bhim Sain and Shri O. P. Gupta as woll. 
Accordingly an award in terms of settlement Ex. S/1 is made. 
The parties fhull be bound by the settlement Ex. S/1 which 
shall form part of this award. The terms of settlement would 
thus deemed to be incorporated in this award and the award 
in terms of settlement Fx. S/I it> made. 

MAHESH CHANDRA, Presiding Officer 
Dated: 13th February, 1978 

MEMORANDUM OF SETTLEMENT UNDER SECTION 
18(1) OF THE INDUSTRIAL DISPUTES ACT. 1947 BET- 
WEEN THE MANAGEMENT OF DAT.MIA DADRI 
CEMENT LTD. CHARKHI DADRT AND SHRT SHEO 
NARAIN, CLERK : 

Representing Employer. — Shri S. D. Vashishtha, Secretary 
& Quarry Agent (under Mines Act.) 

Representing Woikman. — Shri Sheo Narain — Workman 
concerned. 

SHORT RECITAL OF THE CASE : 

Whereas Shri Sheo Narain was employed as Clerk on pro- 
bation, the management terminated Ins services. He raised an 
Industrial Dispute which was referred for adjudication to the 
Central Government Industrial Tribunal for adjudication. In- 
dustrial dispute is still pending as REF. No. 32 of 1977. The 
management and woikman Shri Sheo Narain had negotiations 
in the matter of dispute under reference and adjudication. 

Subject to & without prejudice to the contentions of the 
parties, taken in relation to the above dispute, they huve arrived 
at an amicable Settlement, 

FI RMS OF SFTTl.FMENT : 

1. Management has agreed to re-appoint Shri Sheo Narain 

as n Clerk, w.e.l. December 1, 1977 on permanent 
basis. However, for the purpose of computing the 
benefit of Gratuity. February 15, 1975 will be treated 
and reckoned as the date. As agreed. Shri Sheo 
Narain will be paid and placed in the minimum step 
of the 1st Grade of his category as per recommenda- 
tions of Cement Wage Board. 

2. Shri Sheo Naiain hay agreed not to raise any dispute 

involving financial repurcussions for the period he 
remained tin-employed. 
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3. It has also been ugiccd that excepting pants 1 to 4 

of the letter of appointment dated 24-7-1 ^>73, other 
terms and conditions of service will remain unchang- 
ed. Age of retirement agieed will be 58 ycara. How- 
ever, this age will be extendable for 2 years i.e. 
uplo 60 yeats and that too only when the workman 
remains physically and mentally fit for work. 

4. Both the paities agree to file a copy of the Settle- 

ment before the Tribunal & to request him fot 
rendering the Award in teims of Settlement. 

5. After the Award, the parties agree to withdraw the 

Writ Petition pending in the High Court of States 
for Punjab & Haryana at Chandigarh in this 
respect. 

6. As a gesture of goodwill the management agrees to pay r 
to Shri Sheo Narain three months wages from Sept. 
1977 to November, 1977. 

Signed this 3rd day of Feb. 1978 at Charkhi Dadri in 
token of having accepted the terma and conditions 
of this agreement as binding on the parties. 

Signature of workman concerned 
$d/- 

(Sheo Narain) 

Clerk 

Signature of Management Representative 
Sd/- 

(S. D. Vashishtha) 
Secretary & Quarry Agent of 
M/s. Dalmia Dadri Cement Ltd, 

Witnesses ;... 

1. Sd/- Kulwnnt Singh 

2. Sd/- Bhim Sain 

3. Sd/- O. P. Gupta. 

[No. 29011/ J06/76-D. Ill B.] 

S.O. 1259. — In putsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-eum-Labour Court, New Delhi, in 
the industrial dispute between the employers in relation to 
the management of M/s. Dalmia Dadri Cement Ltd., Charkhi 
Dadri and their workmen, which was received by the Central 
Government on the 1-4-78. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI- 
CER, CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LAROUR COURT, NEW DELHI 

I D. No. 29 of 1977 

BETWEEN 


probation of Shti Aijun Singh, Mining Matc-cum- 
("howkidar twice and in teiminating the service w.e.f. 
the 24th August 1974 is bonafidc justified and 
legal ? If not, to what relief is the workman entitled ? 

2. On receipt of the lefeience this was registered and 
usual notices were sent to the lespective parties. The state- 
ment of claim was filed by the workman and written state- 
ment was also filed by the Management. In pursuance thereof 
following issues were flamed by Shri O. P. Sharma, Central 
Industrial Tribunal, Faiidabad : 

1. Whether the present reference is bad in law for 

reasons given in the preliminary objection ‘A’ of the 
written statement ? (on Management). 

2. Whether the demand the subject matter of the present 

reference was first raided on the management and 
rejected by it before taking up the mailer foi con- 
ciliation 7 If not, with what effect ? (on workmen). 

3. Whether the action of the Management of M/s, Dal- 

mia Dadri Cement Limited, Charkhi Dadri in exten- 
ding the probation of Shri Arjnn Singh, Mininja;- 
Mate-cum-Chow'kidar twice and in terminating his 
service w.e.f. 24th August, 1974, is bonafidc. justifidc 
and legal ? If not, to what relief is the workman 
entitled ? 

3. Isaue No. 1 was disposed of vide order doted 11-4-1975 
and the case was fixed for deteiminalion of lemaining Issues. 
Before any further action could be taken by the Industrial 
Tribunal, Faridabad the case was transferred to thia Tribunal 
and after it was registered notices were issued to the res- 
pective parties and the case was fixed for evidence of the 
parties. The parlies did not lead any oral evidence rather 
Shri Bhim Sain and Shri S. N. Bhandari, repiesentatives of 
respective workman and the Management slated that ‘parties 
do not propose to lead any oral evidence. The documents 
placed on record by respective parties be exhibited and read 
into evidence and the case be fixed for arguments’. In 
consequence these documents were exhibited as Ex. W-l to 
Ex. W-10 and M-l to M-5 and the case was adjourned for 
arguments. Before arguments were heard the parties appeared 
and filed a compromise and after going through the compro- 
mise and settlement 1 have conic to the conclusion that the 
compromise and settlement I have come to the conclusion 
that the compromise is in the interest of the workman and 
therefore it was ordered to be recorded. Accordingly state- 
ment of workman Shri Arjnn Singh his representative Shri 
Bhim Sain and the representative of the Management Shri 
O. P. Gupta were lecorded vide my order dated 9th February, 
1978. They have stated that the parties have arrived at a 
settlement. The settlement is Ex. S/1. It bears our signatures. 
The settlement haa been signed on behalf of the D.D.C. by 
Shri S. C. Vasishata. An award may be made in terms of 
the settlement Ex S/1’. This settlement bears the signatures 
of Shri Bhim Sain and Shri O. P, Gupta as well. Accordingly 
an award in terms of settlement Ex. S/I is made. The parties 
shall be bound by the settlement Ex. S/1 which shall form 
part of this award. The terma of settlement would thus deemed 
to be incorporated in this award and the award in terms of 
settlement Ex S/1 is made. 


Shri Arjnn Singh 


Workman /Petitioner 


MAHESH CHANDRA, Presiding Officer 


Versus 


Dated : 13th February, 1978. 


Dalmia Dadri Cement Ltd, 

Chaikhi Dadri Mnnagemenl/Respondcnt, 

PRESENT : 

Shri Bhim Sain, Ptesident of the Union; 

Shri O P. Gupta, Authorised Representative, DDC. 

AWARD 

The Central Govt, as appiopriate Govt, vide its order No. 
L-29012/28/74-LR1V, dated the 26th January, 1975 refened 
an Industrial Dispute under Section 10 of the Industrial Dis- 
pute Act, 1947 to Industrial Tribunal, Faridabad in the 
following terms : 

“Whether the action of the Management of M/s. Dalmia 
Dadri Cement Ltd., Charkhi Dadri in extending the 


MEMORANDUM OF SETTLEMENT UNDER SECTION 
18(1) OF THE INDUSTRIAL DISPUTES ACT 1947 BET- 
WEEN THE MANAGEMENT OF DALMIA DADRT 
CEMENT LTD., CHARKHI DADRI AND SHRI ARJUN 
SINGH MINING MATE 


Representing Employer, — Shri S. D. Vashishtha, Secre- 
tary & Quarry Agent (Under Mines Act) ; 

Representing Workman.— Shri Arjnn Singh — Workman 
Concerned. 

SHORT RECITAL OF THE CASE : 

Whereas Shri Arjnn Singh was employed as Mining Mate 
on probation, the management terminated his services. He 
raised an Industrial Dispute which wai referred for adjudica- 
tion to the Central Govt, Industrial Tribunal for adjudication. 
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Industrial dispute is will pending as Ref. No. 29 of 1977. 
The management and workman Shrj Arjun Singh had nego- 
tiations in the matter of dispute under reference and 
adjudication. 

Subject to and without prejudice to the contentions of the 
parties, taken in i elation to the above dispute, they have 
arrived at an amicable settlement. 

TERMS OF SETTLEMENT : 

1. Management has agreed to re-appoint Shri Arjun Singh 
as a Mining Mate w.c.f. December 1, 1977 on 
permanent bauis. However, for the purpose of com- 
peting the benefit of Gratuity, 3rd September 1974 
will be treated and reckoned as the date. As agreed, 
Shri Arjun Singh will be paid and placed in lhc 
minimum step of the ‘B’ gtnde of his category as 
per recommendations of Cement Wage Board. 


PRESENT : 

Shri Bbim Sain, President of the Union. 

Shri O. P. Gupta, Authorised Representative, DDC. 

AWARD 

The Central Govt, as appropriate Govt, vide its order 
No. L. 29011/(56)/73-LR. IV dated the 22nd November, 
1973 referred an Industrial Dispute u/s 10 of the Industrial 
Disputes Act, 1947 to Industrial Tribunal, Faridabad in tho 
following terms : 

"Whether the action of the management of Dalmia Dadri 
Cement Limited, Charkhi Dadri and Shri Ram 
Chancier and Shri Subhash Chand, Kankar Trans- 
port Loading Contractors in Dudiwala Quarry in 
terminating the services of tho following 6 work- 
men in Dudiwala Quarry is justified and if not, 
to what relief are these workmen entitled 0 


2. Shri Ariun Singh has agreed not to raise any dispute 

involving financial repercussions for the period 
he remained un-employed. 

3. It has also been agreed that excepting paras 1 to 4 

of the letter of appointment dated 24-7-1973, other 
terms and conditions of service will remain unchanged. 
Age of retirement agreed will be 58 years. However, 
this age vs ill be extendable for 2 years i.e. upto 60 
years and that too only when the workman remains 
physically and mentally fit for work. 


4. Both the parties agree to file a copy of the Settlement 
before the Tribunal and to request him for rendering 
the Award in terms of settlement, 


5. As a gesture of goodwill the management agrees to 
pay Rs. 450 to the workman concerned. Signed this 
3rd day of February, 1978 at Charkhi Daclri in 
token of having accepted the terms and conditions 
of this agreement as binding on the parties. 


Signature of workman 
concerned 

Sd/- 

(Arjun Singh) 
Mining Mate 


Witnesses : 

Sc I/- Bhim Sain 
Sd/- C. K. Agarwal 


Signature of Management 
Representative 
Sd/- 

(S. D. Vashishtha) 
Secretary & Quarry Agent of 
M/s. Dalmia Dadri Cement Lid. 


[No. L-29012/28/74-LR. IV/D. II. (B)] 


S.O. 1260— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal-cuin-Eabour Court, New Delhi 
in the industrial dispute between (he employers in relation 
J® f be management of M/s. Dalmia Dadri Cement Ltd,, 
Charkhi Dadri and their workmen which was received by 
the Central Government on the 1-4-78. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI- 
CER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, NEW DELHI 
I D. No. 33 of 1977 


Roop Shand etc. 


BETWEEN 


AND 

M/s. Dalmia Dadri Cement Ltd., 
Charkhi Dadri. 

60GI/76— 7 


Workmen 


Respondent, 


1. Shri Roop Chand s/o Jhabdu 

2. Shri Ram Phal s/o Roop Chand 

3. Shri Dewan s/o Roop Chand 

4. Shri Pal Ram s/o Redu 

5. Shn Ilari Ram s/o Pahlad 

6. Shri Chandu s/o Kcwal 

2. On receipt of this reference this reference was regis- 
tered and usual notices were sent to the respective parlies. 
The statement of claim was filed by the workmen and 
written statement was alia filed by the Management. Tn 
pursuance thereof following issues were framed by Shri O. P. 
Sharma, Central Industrial Tribunal, Faridabad : 

1. Whether the relationship of master and servant exis- 

ted between the parties 7 If so, between whom ? 
(on workmen). 

2. Whether the action of the management of Dalmia 

Dadri Cement Limited Charkhi Dadri and Shri Ram 
Chancier and Shri Subhash Chand, Kankar Trans- 
port Loading Contractor in Dudiwala Quarry in 
terminating the services of the following 6 workmen 
in Dudiwala Quarry is justified and if nol, to what 
relief are these woikmen entitled 7 

1. Shri Roop Chand s/o Jhabdu 

2. Shri Ram Phal s/o Roop Chand 

3. Shri Dewan s/o Roop Chand 
4 Shri Pat Ram s/o Redu 

5. Shri Hari Ram s/o Pahlad 

6. Shri Chandu si/o Kewal. 

3. Before any further action could be taken by the In- 
dustrial Tribunal, Faridabad the case was transferred to this 
Tribunal and after it was registered notices were issued to 
the respective parties and the case was fixed for evidence) 
of the parties. The parties did not lead any oral evidence 
rather Shri Bhim Sain and Shri S. N. Bhanduri, represen- 
tatives of respective workmen and the Management stated 
that the documents on record by respective parties be ex- 
hibited and read into evidence and the case be fixed for 
arguments. In consequence this case was adjourned for 
arguments. Befoie arguments were heard the parties appeared 
and hied a compromise and after going through the com- 
promise and actllement I have come to the conclusion that 
the compiomise is in Ihe interest of the workmen and 
therefore it was ordered to he recorded. Accordingly state- 
ment of Shri Bhim S3in, repiesentative of the workmen and 
the repiesentative of the Management Shri O. P. Gupta were 
recorded vide my order dated 9th Februaiy, 1978. They 
have staled that ‘the parties have arrived at a settlement. 
The settlement is Ex. S/1. It bears our signatures. The 
settlement Ex. S/1. This settlement bears the signatures 
S. C. Vaaishla. An award may be made in terms of the 
sclllement Ex. S/1. This settlement bears the signatures 
of Shri Bhim Sain and Shri O. P. Gupta as well. Accordingly 
an award in terms of settlement Ex. S/1 is made, 1 he 
parties shall be bound by the settlement Ex. S/1 which shall 
form part of this award. The terms of settlement would 
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thus deem to be incorporated in ths award and the award 
In terms of settlement Ex. S/1 is made. 

MAHESII CHANDRA, Presiding Officer 
Dated: 14th February, 1978. 

MEMORANDUM OF SETTLEMENT U/S 18(1) OF THE 
INDUSTRIAL DISPUTES ACT, 1947 BETWEEN THE 
MANAGEMENT OF M/S. DALMIA DADRI CEMENT 
LTD., CHARKHI DADRI AND DALMIA DADRI 
CEMENT FACTORY MEN’S UNION, ON BEHALF OF 
S/SHRI ROOP CHAND, RAM PHAL, DF-WAN, PAT 
RAM, HARI RAM AND CHANDU. 

NAME OF THE PARTIES : 

Representing Employer.— Shri S. D. Vashishtha, Secre- 
tary and Quarry Agent (Under Mines Act). 

Representing Workmen. — 1. Shri Bhim Sain Prabhakar, 
President. ' 

2. Shri Bhagmal, General Secretary Dalmia Dadri 
Cement Factory Men's Union Charkhi Dadri. 

SHORT RECITAL OF THE CASE : 

The Central Govt, vide order No. L-29011(56)/73-LB. IV 
dated 22-11-1973 referred an Industrial Dispute regarding 
the above persons for adjudication to the Central Govt. 
Industrial Tribunal, which is pending before it as Ref. No. 
33 of 1977, The parties had negotiation in the matter of 
dispute under Reference and adjudication. 

Subject to and without prejudice to the contentions of 
the parties taken in relation to the above dispute, they 
have arrived at an amicable settlement. 

TERMS OF SETTLEMENT : 

1. The management as a gesture of goodwill, agree 

to pay to each of the above persona Rs. 750 as a 
lump-sum per head. 

2. The union representatives on behalf of Ihe above 

six persons agree to accept the above amount and 
not to raise any dispute or claim any amount or 
benefit before any authority or Court whatsoever 
in this respect. 

3. In view of this settlement the representatives of these 

six persons agree to withdraw the dispute pending 
before the Central Govt. Industrial Tribunal under 
Ref. No, 33 of 1977 having been settled, 

4. Both the parties agree to file a copy of this settle- 

ment before the Presiding Officer, Central Govt. 
Industrial Tribunal, New Delhi, praying him to 
render the Award in terms of this Settlement in 
Ref. No. 33 of 1977. 

5. Payment as per Clause No. 1 above will be made 

to these persons after rendering the Award by the 
Presiding Officer, Central Govt. Industrial Tribunal, 

New Delhi, in this respect. 

Signed this 4th day of February 1978 at Charkhi 
Dadri in token of having accepted the terms and 
conditions of this agreement as binding on the 
parties. 

Signature of Representatives Signature of 

of Workmen Management Representative 

1. Sd,/- sd /- 

(Bhini Sain Prabhakar) (S. D. Vashishtha) 

Secretary & Quarry Agent of 
M/s, Dalmia Dadri Cement Limited. 


2. Sd /- 
(Bhag Mai) 

General Secretary 

Dalmia Dadri Cement Factory Men’s Union. 

Witnesses : 

1. Sd/- Kulwant Singh 

2. Sd/- C. K. Agarwal. 

[No. L-29011/56/73-LR. IV /D. III. B] 


S.O. 1261. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following Award of the Central Gov- 
ernment Industrial Tribunal-cum-Labour Court, New 
Delhi in the industrial dispute between the employers in 
relation to the management of M/s. Dalmia Dadri Cement 
Ltd., Charkhi Dadri and their workmen which was recei- 
ved by the Central Government on the 1-4-78. 


BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, NEW DELHI 

I. D. No. 36 of 1977 

IN RE: 

Shri Kamal Singh . . Workman /Petitioner 

Versus 

Dalmia Dadri Cement Ltd., 

Charkhi Dadri, ..Management/Respondent 

PRESENT: 

Shri Bhim Sain — President of the Union. 

Shri O. P. Gupta— Authorised Representative, DDC. 

AWARD 

The Central Govt, as appropriate Govt, vide its order 
No. L-29012/29/74-LR. IV dated the 12th February, 1975 
referred an Industrial Tribunal under Section 10 of the 
Industrial Disputes Act, 1947 to Industrial Tribunal, Farida- 
bad in the following terms : 


“Whether the action of the Management of M/s. 
Dalmia Dadri Cement Ltd., Charkhi Dadri in 
extending the probation of Shri Kamal Singh, 
Loading Mate twice and in terminating his servi- 
ces w.e.f. the 24th August, 1974 is justified ? If 
not, to what relief is the workman entitled 7 

2. On receipt of this reference this reference was regis- 
tered and usual notices were sent to the respective par- 
ties. The statement of claim was filed by the workman and 
written statement was also filed by the Management. In 
pursuance thereof following issues were framed by Shri 
P. Sharma, Central Industrial Tribunal, Faridabad : 

1. Whether the present reference is at variance with 
the demand notice dated 3-9-1974 and, therefore, 
had In law (on management) 7 


2. Whether the present reference Is bad in law for 

reasons given in the preliminary objection ‘A’ of 
the written statement 7 (on management). 

3. Whether the demand the subject matter of the pre- 

sent reference was first raised on the management 
and rejected by it before taking up the matter 
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for conciliation ? If not, with what effect 7 (on 
workmen). 

4. Whether the action of the management of M/s. 
Dalrnia Dadd Cement Ltd., Charkhi Dadn in 
extending the probation of Shri Kamal Singh, 
Loading Mate twice and in terminating his ser- 
vices with effect from the 24th August, 1974 is 
justified ? If not, to what relief is the workman 
entitled ? 

3. Issue No, 2 was disposed of vide order dated 
11-4-1975 and the case was fixed for determination of re- 
maining issues. Before any further action could be taken 
by the Industrial Tribunal, Faridabad the case was trans- 
ferred to this Tribunal and after it was registered notices 
were issued to the respective parties and the case was fixed 
for evidence of the parties. The parties did not lead any 
oral evidence rather Shri Bhim Sain and Shri S. N. 
Bhandari, representatives of respective workman and the 
Management stated that ‘parties do not propose to lead 
any oral evidence. The documents placed on record by 
respective parties be exhibited and read into evidence and 
the case be fixed for arguments’. Tn consequence these 
documents were exhibited as Ex, W-l to Ex. W-10 and 
M-l to Ex. M-5 and he case was adjourned for arguments. 
Before arguments were heard the parties appeared and 
filed a compromise and after going through the compro- 
mise and settlement I have come to the conclusion that 
the compromise is in the interest of the workman and 
therefore it was ordered to be recorded. Accordingly state- 
ment of workman Shri Kamal Singh, his representative 
Shri Bhim Sain and the representative of the Management 
Shri O. P. Gupta were recorded vide my order dated 9th 
February, 1978, They have stated that ‘the parties have 
arrived at a settlement. The settlement is Ex. S/1. It bears 
our signatures. The settlement has been signed on behalf 
of the D.D.C. by Shri S. C. Vasishta. An award may be 
made in terms of the settlement Ex. S/T, This settlement 
bears the signatures of Shri Bhim Sain and Shri O. P. 
Oupta as well. Accordingly an award in terms of settle- 
ment Ex. S/1 is made. The parties shall be bound by the 
settlement Ex. S/1 which shall form part of this award. 
The terms of settlement would thus deemed to be incor- 
porated in this award and the award in terms of settle- 
ment Ex. S/1 is made. 

Dated : 13th February, 1978. 

MAHESH CHANDRA, Presiding Officer 

MEMORANDUM OF SETTLEMENT UNDER SECTION 
18(1) OF THE INDUSTRIAL DISPUTES ACT, 1947 
BETWEEN THE MANAGEMENT OF DALMIA DADRJ 
CEMENT LTD : CHARKHI DADRI AND SHRI KAMAL 
SINGH, LOADING MATE 

Representing Employer Shri S. D. Vashishtha, Secre- 

tary & Quarry Agent (Under Mines Act), 

Representing Workman. — Shri Kamal Singh, Work- 
man concerned. 

SHORT RECITAL OF THE CASE: 

Whereas Shri Kamal Singh was employed as Loading 
Mate on probation, the management terminated his servi- 
ces. He raised an Industrial Dispute which was referred 
for adjudication to the Central Government Industrial Tri- 
bunal for adjudication. Industrial dispute is still pending 
as REF. No. 26 of 1977. The management and workman 
Shri Kamal Singh had negotiations in the matter of dispute 
under reference and adjudication. 

Subject to & without prejudice to the contentions of the 
parties, taken in relation to the above dispute, they have 
arrived at an amicable Settlement. 

TERMS OF SETTLEMENT: 

1. Management has agreed to re-appoint Shri Kamal 
Singh as a Loading Mate w.e.f. December 1. 1977 on 
permanent basis. However, for the purpose of com- 
putine the benefit of Gratuity, 3id September 1974 
will Be treated and reckoned as date. As agreed. 
Shri Kamal Singh will be paid and placed in the 
minimum of the ‘D’ Grade of his category as per 
recommendations of Cement Wage Board. 


2. Shri Kamal Singh has agreed not to raise any dispute 

involving financial repurcussions for the period he 
remained unemployed. 

3. It has also been agreed that excepting paras 1 to 4 

of the letter of appointment dated 24-7-1973, other 
terms and conditions of service will remain un- 
changed. Age of retirement agreed will be 58 years. 
However, this age will be extendable for 2 years 
i.e. upto 60 years and that too only when the 
workman remains physically and mentally fit for 
work. 

4. Both the parties agreed to file a copy of the Settle- 

ment before the Tribunal & to request him for 
rendering the Award in terms of Settlement. 

5. As a gesture of goodwill the management agrees 

to pay Rs. 450 to the workman concerned. 

Signed this 3rd day of February, 1978 at Charkhi 
Dadri in token of having accepted the terms 
and conditions of this agreement as binding on 
the parties. 

SIGNATURE OF WORKMAN 
Concerned : 

SIGNATURE OF MANAGEMENT 
REPRESENTATIVE 

Sd/- Sd/- 

(KAMAL SINGH) (S. D. VASHISHTHA) 

Loading Mate Secretary & Quarry Agent of 

M/s. Dalmia Dadri Cement Ltd. 

WITNESSES: 

Sd/- Ktilwant Singh 
Sd/- C. K. Agarwal 
Sd/- Bhim Sain 

[No. L-29012/29 /74-LR, IV /D. III.B] 
JAGDISH PRASAD, Under Secy. 

New Delhi, the 6th April, 1978 

S.O. 1262. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Labour Court, Jabalpur, in the 
industrial dispute between the employers in relation to the 
management of Korea Colliery of Western Coalfields Limi- 
ted, District Surguja and their workmen, which was received 
by the Central Government on the 4th April, 1978. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(23)/1977 

PARTILS : 

Employers in relation to the management of Korea 
Coiricry of Western Coalfields I imited. District 
Surguja CM. P.) and their workmen represented 
through the Surguja Coal Workers’ Union (AITUC), 
P. O. Korea Colliery, Distiict Surguja (M. P.). 

APPEARANCES : 

For Union. — Shri P. K. Thakur, Advocate. 

For Management. — Shri P. S. Nair, Advocate. 

INDUSTRY : Coal Mines DISTRICT : Surguja (M. P.) 
Dated Mai eh 23id, 1978 
AWARD 

This is a reference made by the Government of Tndiu 
in the Ministry of Labour vide it’s Order No. L-220 12(6) / 
77-D-IV(B) dated 24th November, 1977 for the adjudica- 
tion of the following industrial dispute by this Tribunal : 

“Whether the action of the management of Korea 
Cofliery of Western Coalfields Limited, District 
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Surnuja in reverting Shri Kamla Pandey, Mining 
Sirdar Gi I to Mining Sirdar Gr. II vide letter 
No KR/CM A jDisc- Action/ 6825-30 dated 8-10-75 
is justified 7 If not, to what relief is the concer- 
ned workman entitled ? 


2. It is not disputed that Shri Kamla Pandey and othcis 
were charge-sheeted on various grounds for the incidents or 
2nd May, 1975 and 7th May of that year A common 
domestic enquiry was held by Shri B. P. Sinha, Sen tot 
Personal Officer of the Colliery. He examined witnesses on 
either side and reported that the delinquets were guilt on 
certain counts, not on others. The report was accepted by 
rhe disciplinary authority and the delinquents were punished. 


3 Charge No. 2 was framed against Shri Kamla Pandey 
as follows, (He was not found guilty of Charge No. 1 re- 
lating to the incident of 2nd May, 1975 hence that is not 
relevant). 


Charge No. 2 

“That again on 7-5-75 you along with Sri Aniol Mukher- 
jee Elec. Fitter led a mob of about 100 peisons 
to the office of the A.L.W.C., Korea at about 
2-30 a.m, kept him confined upto about 3-00 pan. 
and did not allow him to move out of his office. 
On being advised by Sri A. S. Desai, A.E.W.O. to 
talk propeily you started thumping on his table, 
incited the other persons to violence, threatened 
him with dire consequences and also abused him 
in the following language : 

1. Labour Officer Ko Maro. 

2. Labour Officer Safa Chor Hai. 

3. Labour Officer Ka Khun Pilo. 

The Enquiry Officer reported that the last part of this charge, 
i.e. raising of the aforesaid abusive slogans, by the delin- 
quent himself was not established by the evidence while the 
rest of the allegations in the charge were proved either by 
direct or by circumstantial evidence. The disciplinary autho- 
rity accepted the report and awarded the punishment of de- 
moting Shri Kamla Pandey from Mining Sirdar Gr. 1 to 
Mining Sirdar Gr. II. 

4. The question of regularity of enquiry proceedings i.e. 
adhereing to proper procedure, and the question of affording 
of proper opportunity to the delinquent to defend himself, 
were decided In affirmative in reference no. 12 of 1977 re- 
lating to the other delinquent, Sri Amol Mukherjcc, who was 
tried in the same proceedings along with Shri Kamla Pandey, 
Learned Counsel for the Union accepted that finding of 
this Tribunal with respect to this i cfarenct- as well and 
conceded that the enquiry was proper and Shri Kamla Pan- 
dey had been given proper opportunity to defend himself 
during the course of domestic enquiry. 

5. However, the case of tho Union is that the findings of 
the Enquiry Officer were perverse and the punishment awar- 
ded was wholly disproportionate to the guilt proved, 

6. The management denied that Shri Kamla Pandey was 
a workman and alleged that because of that fact no indus- 
trial dispute ever came into existence und also because neither 
the Union nor the workman concerned ever raised the dis- 
pute directly with the management. In the absence of an 
industrial dispute the reference is alleged to be bad and this 
Tribunal has no jurisdiction to deal with it. The allegation 
of perversity of the findings and disproportionate nature of 
punishment have also been denied. 


paid that had the dispute been raised earlier the manage- 
ment would have conceded, The existence ot the indus- 
trial dispute is obvious from the fact that even before the 
Conciliation Officer the demand was not conceded by the 
management. In any case active participation of the man- 
agement in conciliation proceedings without raising any such 
objection and even then not conceding the demand not only 
created it or established the existence of the same but also 
estopped the management from raising such a plea before 
this Tribunal at this late stage, The plea so raised against 
the validity of reference on this count has thus no legs to 
stand. 

8. The second legal objection against the validity o. — 
reference is that Shri Kamra Pandey, Mining Sirdar Grade I 
was working in supervisory capacity and was admittedly 
drawing more than Rs, 500/- as his monthly emoluments, 
hence he was not a workman within the meaning of Sec. 2(s) 
of the Industrial Disputes Act, Section 2(k) of the Act 
defines 'industrial dispute’ and says that it should be a dis- 
pute between the management and the workmen. The argu- 
ment is that when Sbn Kamla Pandey was not a workman 
there could be no industrial dispute and in its turn there 
could be no valid reference. In answer to this plea learned 
Counsel for the Union has argued that Mining Sirdars have 
been declared to be manual workers by the Majumdar 
Award. 

9. The duties enumerated in Majumdar Award on pages 
151 and 152 are the same as have been stated by the work- 
man, Shri Kamla Pandey, when he appeared before this 
Tribunal. Broadly speaking Mining Sirdar tops the roof, 
Cleans the drains, looks after proper erection of props where 
necessary and ensures proper maintenance of safely con- 
ditions, For that purpose he has to reconnoitre the whole 
area which is under his charge, Thus he has to sec, he 
has to supervise, he has to test and he has to reconnoitre; 
he has not to do anything himself. He has onfy to direct 
and get things done i.e. he has to get props erected, drain 
cleared, roof properly dressed and has to ensure safe work- 
ing conditions. Tapping of the roof for detecting the latent 
dangerous spots, reeonnoitering the area incharge for effec- 
tive supervision and walking on foot underground for that 
purpose _ are not sufficient to make him a manual worker. 

If walking is held to be the criteria then all managers and 
other supervisory officers will have to be classified as manual 
workmen specially when they go underground. Whatever 
manual work of walking or tapping is attributed lo him is 
not capable of producing anything for which the industry 
is running. Mining Sirdar is trained for safety supervision. 
It is the duty of the workmen to maintain safety conditions 
while working in the mine. Mining Sirdar has only to check 
and see that no workman violates safety regulations. He 
has no such duties to perform as may bring him in the 
category of manual worker. I am, therefore, not inclined 
to agree with the aforesaid conclusion of Shri Majumdar 
given in para 563 at page 152 of the awaid that Mining 
Sirdars are technical manuar workers. In my opinion they 
arc supervisory officers and they have been rightly so des- 
cribed in Bye-laws 56. 

10. Ip the Report of the Central Wage Board for Coal 
Mining Industry while describing the scope of enquiry under 
Chapt. IV the tcims of reference were reproduced and they 
show that the job of categorising the employees was en- 
trusted to the Wage Board. The terra ‘employees' is wider 
than the term ‘workmen’. It is on that account that In 
Chapt. VTU of Sec. E the wage structure for technical and 
supervisory staff was determined and it is under this heading 
that the wage structure of Mining Sirdars was deter- 
mined by the Board. It is thus evident that the Wage Board 
was of the opinion that Mining Sirdars fell under the cate- 
gory of supervisory staff. 


7. The failure report Ex. W/l clearly mentions in the 
last but one paragraph that : — 

“The process of demand and refusal was found lo be 
complete before the union approached this office 
for neccssaiy action." 

ex. W/2 is (he cony of the letter of demand dated 2-12-1976 
sent by the President of the Union to Ihc Area General 
Manager. Even in the conciliation proceedings in which the 
management participated without raising such an objection, the 
demand of the Union was opposed hence it cannot now be 


11. The fact that they arc technically trained, and it is 
essential for them to pass Mining Siidar Certificate Exami- 
nation, is no ground for treating them as technical peisonnel. 
that technical qualification is essential for exercising proper 
supei vision. There is a distinction between a technically 
trained Engineer who docs the work himself and creates 
something nnd the one who merely supervises i.e. aids or 
advices. Whereas the former may be technical man the 
utter only perfoims supervisory functions— of course uti- 
lising Ills technical knowledge in that supervision, In Murfe- 
gah Estate Hardypet Vs. I. T. ri964-II-LLJ 164 at 1681 
Madras, \eeraswami L observed that if an employee is 
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found suitable for supervisory work because of his quali- 
fication and training, it cannot be suid that his functions are 
mainly those of technical nature, He said that the technical 
qualifications enabled the management to employ the doctor 
for supervisory work. The purpose of the employment should 
be the guiding factor. In the present case also the Mining 
Sirdars are employed for keeping an eye on the proper 
observance of safety measure. They have nothing to do 
except to guide and advice and bring the breaches to the 
notice of the supervising officers. In Burmah Shelf Oil 
Storage & Distributing of India Ltd. Vs. Burmah Shell 
Management Staff Association (1970-ll-LLJ 590 SC), Bhar- 
gava J, observed that : — 

“If the man is employed because he possesses such 
faculties and they enable him to produce something 
as a creation of his own, he will have to be held 
to be employed on technical work, even though in 
carrying out that work, he may have to go through 
a lot of manual labour. If on the other hand, he 
is merely employed in supervising work of others 
the fact that, for the purpose of proper supervision, 
he is required to have technical knowledge will not 
convert his supervisory work into technical work. 
The work of giving advice and guidance cannot 
be held to be an employment to do technical 

work 

A person with technical qualification can on that 
account be employed in a supervisory capacity and 
in such a case he will be held to be employed to 
do supervisory work so that in order to be a work- 
man he must not be exempted under exceptions (4)." 

In the present case Shri Kamla Pandey, Mining Sirdar, is 
not using his technical knowledge for creating something 
by his manual labour and by using his technical knowledge. 
His technical knowledge is utilised simply for proper super- 
vision that safety conditions are maintained by the workers. 
Therefore as per principles laid down by the Supreme Court 
in the aforesaid case Mining Sirdars cannot but be categori- 
sed into supervisory staff faffing under exceptions (4) of 
See. 2(s) of the Industrial Disputes Act. 

12. Even though as held above, Shri Kamla Pandey is not 
a workman being in the supervisory capacity and drawing 
more than Rs. 500/- as wages, the reference remains valid 
because on behalf of the workmen the Union was competent 
to raise a dispute about any person who was not a work- 
man. In the case of workmen Dimakuchi Tea Estate 
Vs. Management (3 SCU-1898 SC) the Supreme Court, while 
interpreting the broadly worded expression ‘any person’ used 
in Section 2(k) which defines an industrial dispute, carved out 
two crucial limitation circumscribing the ambit of that ex- 
pression and the significant of those, two limitations so 
carved out by the Supreme Court is that the person regarding 
whom that dispute is raised must be one in whose employ- 
ment or non-employment etc. the workmen raising the dis- 
pute are directly or substantially interested. 

13. In Standard Vacuum Refining Company Vs. Their 
Workmen (3 SCU 2201) the Supreme Court further analysed 
the definition of industrial dispute given in Sec. 2(k) and 
said that it requires three things viz., — 

“(i) there should be a dispute or difference ; 

(il) the dispute or difference should be between emp- 
loyer and workmen etc,; and 

(iii) the dispute or difference must be connected with 
the employment or non-employment of any person. 

The first part thus refers to the factum of real and substan- 
tial dispute, the second part refers to the parties to the dis- 
pute and the third to the subject matter of the dispute.” If 
the first two ingredients are present then the Supreme Court 
said on page 2205 in the aforesaid case that : — 

“We have therefore to see whether the respondents who 
have raised the dispute have a direct interest in 
the subject matter of the dispute or a substantial 
interest therein in the sense that the class to which 
the respondents belong is substantially affected 
thereby and whether there is community of interest 
between the respondents and those whose cause 
they have espoused.” 
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Following these guiding principles laid down by the Supreme 
Court it is clear in the facts and circumstances proved in 
the present case that there is a real dispute, and, as the 
dispute has been sponsored by the Union of workmen, the 
dispute is between the management and the workman. Thus 
the first two ingradients of Sec. 2(k) exist in the present 
set of circumstances. The third ingredient which requires 
community of interest of the workmen with person whose 
cause is espoused, al'so stands satisfied for the following 
reasons. 

14. Shri Kamla Pandey is the Secretary of the Union vide 
mention of this fact in the failure report Ex, W/l. The 
same Union of which he is the Sccrctarv has espoused this 
dispute on behalf of tho workmen of the Colliery. The 
workmen for whose benefits the Secretary raised the demand 
and led a demonstration arc directly and intrinsically inter- 
ested in seeing that the Secretary is not victimised or punished 
more severlv than what is warranted by the excess, if any, 
committed by him while so leading the demonstration and 
espousing the cause of the workmen, otherwise if the secre- 
tary of the Union is left free to be molested by the manage- 
ment on account of his trade union activities and for fighting 
for their rights the poor workmen will have none-else to 
fall back upon in times of needs because in that case in 
future everyone would be apprehensive to lead any such 
demonstration for projecting their demands. There is thus 
a vital link and community of interest between the work- 
men represented by the Union and their Secretary who has 
been punished, even though that secretary is not a workman. 
Thus the third condition for bringing the dispute within the 
definition of See. 2(k) stands fulfilled and thus the dispute 
so raised certainly becomes an industrial dispute. Tt is, there- 
fore, held that the objection against the validity of the refer- 
ence on account of the non-existence of an industrial dispute 
has no force. 

15. Even then it remains to be seen whether the findings 
given by the Enquiry Officer were perverse. Perversity in 
the findings can be cither because it is based on no evidence, 
or because no reasonable man could have reached that con- 
clusion on the basis of the evidence on record. Tt was so 
held in Central Bank of India Ltd. Vs. Prakash Chand Jain 
(1969-11-LLJ 377 (380). It cannot be termed as perverse 
simply because a different view could be possible. 

16. As regards this aspect 1 am of the view after close 
scrutiny of tho evidence recorded by the Enquiry Officer 
that his appraisal 1 of tho evidence was not such as can be 
said to be perverse in the sense that no reasonable man 
could have come to that finding. Nowhere the evidence 
against Amal Mukhcrjec was read against Kamla Pandey 
and no prejudice appears to have been caused because of 
the joint enquiry when both the delinquents were charged 
with respect to the same incident and identical question of 
law and facts were involved. I am, therefore, of the view 
that the findings were not perverse. 

17. So far as the quantum of punishment ia concerned 
J am of the view that there is no cause for interference, 
A person acting in supervisory capacity who holds the res- 
ponsible charge of looking after the safety of mines is ex- 
pected to behave in a proper manner even while pressing 
the demands. of the workmen before the officers. Thumping 
of the table and keeping the A.L.W.O. under gheruo so that 
he Is unable to even lake water or persue the normal routine 
of life was nothing but a serious matter. I am, therefore, 
not inclined to interfere with the punishment awarded by 
the punishing authority, Reference is answered accordingly. 

23-3-1978. 

[No. L-22012/9/73-LRIIlD IV (B)J 
S. N. JOHRT, Presiding Officer 

.40. 1263. — In pursuance of section 17 of the Industrial 
Disputes; Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Labour Court, Jabalpur, in Ihe 
industrial dispute between the employers in relation to the 
management of Measrs Newton Cbickli Colliery Limited, Post 
Box No. 45, Post Office Jharia, District Dhanbad (Now under 
the management of Coal Mines Authority Limited Newton 
Chickli Colliery, Post Office Parnsia, District Chhindwara 
(Madhya Pradesh) and their workmen, which was received by 
the Central Government on the 4th April, 1978, 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC/(RK9)/1975. 

PARTIES : 

Employers in i elation to the management of Measrs 
Newton Chickli Colliery Limited, Post Box No. 45, 
Post Office Jharia, District Dhanbad (now under 
the management of Coal Mines Authority Limited 
Newton Chickli Colliery, Post Office Parasia, Dis- 
trict Chhindwara (M. P.) and their workmen repre- 
sented thiough the President, Bhartiya Koyala Kha- 
dan Mazdoor Sangh, P. O. Chandamctta, District 
Chhindwara (M. P.). 

APPEARANCES : 

Por Workman . . Shii S. S. Shankarwar, Advocate. 

For Management . . Shri P. S, Nair, Advocate- 

INDUSTRY : 

Coal Mines . . District : Chhindwara (M. P.). 

Dated, 28th March, 1978. 

AWARD 

This is a reference made by the Government of India 
in the Ministry of Labour vide it’s order No. L-22012/9/73- 
LRII dated 18th February, 1975, for the adjudication of the 
following industrial dispute by this Tribunal 

“Whether the action of the management of Messrs New r - 
ton Chickli Colliery Limited, Post Box No. 45, Post 
Office lharia, District Dhanbad (now under the 
management of Coal Mines Authority, Newton 
Chickli Colliery, Post Office Parasia, District Chhind- 
wara, (Madhya Pradesh) is justified in terminating 
the services of Shri Hiralal, Electrical Elelpcr ? If 
not, to what relief is he entitled and from what 
date 

2. It is not disputed that on 3-5-1967 the delinquent 
workman, Shri Hiralal, was served with a charge-sheet that 
he had disobeyed the direction of Shri Paras Nath Mitra, 
Electric Fitter, to dismantle pump and secondly he had 
committed theft of about 150 ft. cable. Domestic enquiry 
was conducted by Shri K. C. Sharma, Office Superintendent, 
of the then Company. During the course of enquiry Babu 
Lai, Panna Singh, l-aqira, Bhag Chand, Sheahadhar Chakra- 
vorty and Paras Nath Mitui were examined. Of these Shri 
Paras Nath Mitra and Shri Panna Singh were actually cross- 
examined by the delinquent. The statements of the rest of 
the witnesses do not indicate that they were cross-examined 
by him. The Enquiry Officer submitted his report, copy 
of which was not supplied to Shri Hiralal. Second show 
cause notice proposing the punishment waa not given by the 
disciplinary authority which simply passed an order No. 
2026/128 dated 31st May, 1967 dismissing Shri Hiralal from 
service on the ground that both the charges were proved 
againat him. 

3. Shri Hiralal was simultaneously facing prosecution 
before a criminal Court for the said incident of theft of 
cable. The Enquiry Officer did not wait for the result of 
the criminal case cut proceeded to complete the enquiry. 
Long after the awarding of the aforesaid punishment of dis- 
missal by the disciplinary authority, (he criminal Court passed 
a judgment of acquittal in favour of Shri Hiralal on 11-12-1968 
holding that he did not committed any such theft for which 
he was charged. All this happened when M/s. Newton 
Chickli Colliery Company was the owner and manager of the 
colliery. 

4. Tndusti ial dispute against the validity of dismissal was 
raised and when the conciliation failed the present reference 
was made to this Tribunal in the year 1975 as said above. 
Meanwhile with effect from 31st January, 1973 the manage- 
ment of (he Colliery was taken over by the Government 
of India Company i.e, the Coal Mines Authority and 
after a few months the ownership of the Colliery vested in 
that Government Company. The latter development is (hat 
Coal Mines Authority has now been replaced by the Western 
Coalfields Limited which is a subsidiary Company ol Coal 
India limited. M/s. Newton Chickli Colliery thus lost 
owneiship and control over the Colliery in which Shri Hiralal 
waa once employed after the nationalisation of coalfields, 
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5, The case of Shri Hiralal, workman, is that the domestic 
enquiry was not proper because : — 

(i) the Enquiry Officer was biased ; 

(ii) the delinquent was not allowed to cross-examine 

fiome of the witnesses ; 

(iii) the witnesses were influenced by the management 

and wete threatened to depose against the delin- 
quent ; 

(iv) no oppottunity to produce defence evidence was 

given ; 

(v) cony of the report of Enquiry Officer was not sup- 

plied ; 

(vi) second bhow cause notice was not given, nor any 

hearing was granted at that slage ; 

(vii) the report did not discuss the evidence ; 

(viii) the finding was perverse ; and 

(ix) the factum of acquittal by the criminal Court was 
not considered by the management even after the 
dismissal. 

For all these reasons it is alleged that the dismissal waa bad 
and the delinquent deserves to be reinstated with back wages. 
The successor Company is alleged to be liable to reinstate 
the workman. 


6. The case of the erstwhile employer M/a Newton Chi- 
ckli Colliery is that long before the reference the coal mines 
was nationalised and the private company had been deprived 
of all its assets, hence it was improperly impleaded. 

7. T he case of the successor Government Company is that 
the enquiry was proper and vaild and the order of dismissal 
is unassailable. In any case the Government Company has 
been exonerated of all financial liability accruing against 
the erstwhile owners and is thua neither liable to pay back 
wages nor under an obligation to reinstate the workman even 
if it is held that the dismissal was not valid. 

8. There is no evidence that the Enquiry Officer was 
biased or was influenced in any manner. The statement of 
tho Enquiry Officer on this point stands unrebutled. 

9. When the domestic enquiry opened with the examina- 
tion of the delinquent himself, Shii Hiralal, said that the 
witnesses proposed to be examined by the management shall 
be his witnesses as well. Thia statement indicated that he 
was not intending to produce or examine any o her witnesses 
in defence. Even the statement!) of the management witnesses 
examined during the course of enquiry to show that no 
other person was present at the place where the theft was 
alleged to be committed, hence there was no question of 
examining any other person in defence, The Enquiry Officer 
haa said that full opportunity to produce the defence was 
given lo Shi'EHiralal. There is no rebuttal of this evidence. 
It is held that the objection on this count has no force. 

10. The Enquiry Officer stated aa M. W. 1 that from 
the aforesaid statement of the delinquent that the witnesses 
examined by (he management shall be his witnesses as well, 
he inferred that the delinquent did not want to cross-examine 
any witness. Yet he allowed him to cross-examine the wit- 
nesses whenever he wanted to avail of that opportunity, 
Accoiding to him the delinquent did not cross-examine other 
than the two witnesses mentioned above. There is no rebuttal 
on this point and simple omission to write at the end of 
thoae statements that the delinquent refused to cross-examine 
them was not of much consequence. In fact those other 
witnesses were not the eye witnesses and the hear say evidence 
which they had given did not require any real cross-examina- 
tion. The objection on this count has also no force. 

11. It was not necessary to give a copy of the report 

of the Enquiry Officer to the delinquent nor was it neces- 
sary to give a second notice to the delinquent for showing 
cause against the proposed punishment. It was so held in 
Shahudra (Delhi Sharanpur light Railways Company Limited 
Vs. Union of India (1969-1-ELJ 734 (744) S. C). Thus 

again these objections carry little wait, 

12. The delinquent was facing two charges, one of dis- 
obedience and the other of the commission of theft so far as 
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domestic enquiry was concerned, while the criminal pro- 
secution was confined to the incident of theft only. Thus the 
criminal prosecution did not cover the whole ground of the 
domestic enquiry. The Enquiry Officer was, therefore, not 
unjustified in not staying the enquiry, nor for that reason 
the enquiry can be said to be vitiated as was observed in 
Tata Oil Mills Co. Ltd. Vs. Workmen (AIR 1965 SC 155). 

13. However, that is not the end of the matter. The 
report of the Enquiry Officer only enumerates the names of 
the witnesses examined and says rather presumptuously that 
‘Shri Hiralal is at fnult as his intention was motivated with 
pilfering of cable by cutting into pieces’. No witnesa had 
seen him cutting the same. Crime or even misconduct of 
theft is not committed merely by entertaining intentions or 
motives to commit the same. The report proceeds further 
to say that, ‘he (Hiralall and in his possession lack Saw and 
frame with blade cutting plier and screw driver, which goes 
to prove his intention of abetting or attempting of pilfcrring 
of cable.’ Here again the Enquiry Officer seems to have 
drawn presumptions from the fact that the delinquent was 
in possession of certain tools, without adverting to the ex- 
planation which he had given on this point. Moreover the 
inference drawn is that the delinquent was either abetting the 
commission of theft by somcone-elae or was attempting to 
do it himself, i.e. the Enquiry Officer was not sure as to 
who was the real thief. Such a dubious and indecisive report 
could not be the basis for holding that the definite charge of 
commission of theft was proved against him, when the Enquiry 
Officer himself, an said above, was not sure in his report as 
to whether the delinquent had himself committed or attempted 
the theft or he was aiding or abetting someoncelse. The 
disciplinary authotity thus acted mechanically and did not 
apply its mind, Without adverting to the evidence on record 
he passed the order holding that the guilt of theft was proved 
against Shri Hiralal. 

14. Neither the Enquiry Officer gave any reason in the 
report as to how and why he believed the witnesses of the 
management in preference to the statement given by the 
delinquent nor the disciplinary authority gave any reason 
for coming to the conclusion of the guilt. Merely saying 
in the report of the Enquiry Officer that the statement of the 
delinquent was exaggerated was, besides being insufficient, 
quite incongruous. One could aay that the explanation so 
given by him was not satisfactory about his presence near the 
spot or about the possession of those tool but the word ‘exag- 
geration’ does not carry that sense. There seems to be no 
exaggeration in the statement of the delinquent. Thus what- 
ever poor reason is given by the Enquiry Officer in the report 
is nothing but false and absured. 11 has been held in Cooper 
Engineering Limited Vs. P. P, Munda (1975 (12) SCLJ 354 
(356) that the Enquiry Officer should give reasons in support 
of his conclusion in the report but if he had not done so the 
disciplinary authority should give reasons adverting to the 
evidence on record. 

15. No witnesa, not even Shri Paras Nath Mitra, had seen 
Shri Hiralal cutting the cable. Shri Hiralal's immediate denial 
was not considered by the Enquiry Officer. As said above his 
explanation was also not considered. Shri Paraa Nath Mitra 
stated that he had heard the sound of cable cutting and 
thereafter he saw Shri Hiralal coming front that side in a 
slate of nervourncss. Thin is the only evidence from which 
presumption of commission of theft has been raised. All 
other witnesses have stated only what they heard from Shri 
Paras Nath Mitra. Where is the guarantee that Shri P. N, 
Mitra was telling truth on these two points. The first charge 
of disobedience related to the defiance of the orders issued 
by this very witness. No evidence was produced on that 
charge. Even Shri Mitra did not say a word about it. It is 
thus clear that the first charge was falsely laid against Shri 
Hiralal by this witness, Shri P, N, Mitra. It appears that 
when he could not substantiate that charge he tried to impli- 
cate Shri Hiralal in the second charge of theft by fabricating 
the story of hearing the sound of cable cutting etc. More- 
over this witness, Shri P, N. Mitra, has been wholly dis- 
believed by the learned Magistrate in the criminal case. The 
Enquiry Officer has not given any reason as to how he 
believed the^ statement of Shri Mitra as a gospel truth and 
this mechanical approach makes his findings as pervert as 
no reasonable man could have come to such a conclusion on 
the basis of such shattered and flimsy piece of evidence which 
was wholly unworthy of credence. 

16. The enquiry papers show that the management exa- 
mined no witness for proving the charge of disobedience. 


The report of the Enquiry Officer is, therefore, scrupulously 
silent about it. In support of that the order passed by the 
disciplinary authority on the back side of the report of the 
Enquiry Officer and the typed order of dismissal passed by 
him on 31-5-1967 as Ex. M/3, say in clear words with 
reference to the charge sheet dated 3-5-1967 that both the 
charges were fully proved. Besides being mechanical such 
an order was nothing but a perverse order. The disciplinary 
authority came to the conclusion that the two misconducts 
proved constituted such a serious matter that the extreme 
panalty of dismissal was necessary in the case i.e. the dismissal 
was the result of the combined effect of the erroneous belief 
of disciplinary authority that both the charges were proved. 
The punishment so awarded on the basis of such an erroneous 
belief and mechanical exercise of jurisdiction cannot be up- 
held. For all the reasons discussed above the punishment 
no awarded stands vitiated. 

17. As discussed above, though the procedure which was 
followed by the Enquiry Officer was proper and though full 
opportunity to defend was given, yet the order of punishment 
was vitiated because the findings were perverse and the 
disciplinary authority mechanically punished the delinquent 
on a charge which was not proved at all. Firstly where the 
proper opportunity to defend is granted in the enquiry but 
simply the punishment is vitiated, there is no need to re- 
open the enquiry for affording a fresh opportunity to the 
management to prove the facts and secondly such reopening 
of enquiry is now not necessary bccaune competent criminal 
Court has held Shri Hiralal not guilty of the charge of theft, 
not because of any technical flaw or on account of giving 
benefit of doubt, but on merits after wholly disbelieving the 
testimony of the star witness, Shri Paras; Nath 
Mitra. I am, therefore, of the view that there 
is no case for reopening the enquiry and giving 
an opportunity to the management before this Tribunal 
to produce any evidence. The order of dismissal is void 
and nonest and under the circumstances Shri Hitalal 
should be deemed to have continued in service as before. 
M/s. Newton Chickli Colliery Company, which was rightly 
impleaded as a party in the case is therefore bound to pay 
the emoluments of Shri Hiralal from the date of dismissal 
to the date on which the mine was nationalised. 

18. This brings us to the question of liability of the 
Western Coalfields Limited to reinstate the workman, Shri 
Hiralal, and pay him back wages from the date of nationa- 
lisation onwards. This Government Company has sought 
shelter and complete exoneration under the provisions of 
Coal Mines Nationalisation Act, 1973. Firstly, nationalisation, 
according to the policy of the State as declared in the pream- 
ble to Act 26 of 1973 aims ‘to provide for acquisition for 
transfer of the right, title and interest of the owners in res- 
pect of coal mines in order that the ownership and 

control of such resources arc vested in the State and thereby 
so distributed as best to subserve the common good.’ This 
phraseology had been adopted from Clause (b) of Article 39 
of the Constitution which says that the State shall in parti- 
cular direct its policy towards securing that the ownership 
and control of the material resources of the community are 
bo distributed as best to subserve the common good. The 
words ‘common good’ as used in that Article as well as in 
the Preamble of Act No. 26 of 1973 are wide enough to 
include the interest of the workmen as well. House Nationa- 
lisation of ownership of the coal mines should subserve the 
interest of the victimised workmen rather than leave these 
poor citizens of the country on the threshold of hunger 
and starvation arising out of such unemployment. No pro- 
vision of the Coal Mines Nationalisation Act should therefore 
be so interpreted as to put the security of service of a victi- 
mised labourer to jeopardy specially when Section 14 speci- 
fically provides that every person who is a workman of the 
erstwhile Company shall continue to remain workman under 
the Government Company and thereby confirms this aspect 
of security of service to all the labourers, by saying that 
the Act is meant to operate against the owners and not 
against the labourers. 

19. Moreover interpretation of the Industrial Taws and in 
a way this Nationalisation Act can also be classified ns an 
industrial law, should recognise the socially vital factor of 
industrial jurisprudence and constitutional mandate of Arti- 
cle 42 which directs the State to secure all workers just 
and human conditions of work. ‘Security of employment 
is the first requisite of a worker’s life' as observed by the 
Supreme Court in I- Michael and another Vs. Johnson 
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Pumps India Ltd. (1975-I-LLJ 262). The interpretation 
should be such as to recognise the declared directive principle 
of State policy vide Section 2 (referring to Article 39 Clause 
(b) of the Constitution) with the undeclared but all per- 
vading directive principles of the State policy as envisaged 
in Articles 41 to 43 of the Constitution of India so far as 
Industrial T aws are concerned. Thus as said above the inter- 
pretation should lean towards security of employment are not 
against it. 

20. Secondly Coal Mines (Nationalisation) Act 1973 is 
more concerned with the ownership and managerial aspect 
of the undertaking. Its provisions are meant to save the 
Government Company from the past liabilities of the earst- 
while owner, more so financial liabilities such as loans, con- 
tract liabilities, payment of wages, back wages, gratuity, 
bonus, provident fund amount and other dues of the work- 
men including retrenchment compensation etc. The Act 
appears to be leaving the labour aspect i.c. the service matters 
of the workers to the care of the normal law. It is not 
designed to affect them adversely. Hence to seek in inter- 
pretation of Section 7 of the Act in such a manner as to 
leave an unjustifiably dismissed worker to the care of un- 
employment and stnivation would not only be the traversity 
of argument but will also put at naught the social conscience 
which should inform the interpretation of industrial laws. 

21. Thirdly the absence of non-obstonte clause from Sec- 
tion 7 makes it clear that it does not over-ride the provisions 
of Section 14 of the Act which provides security of continued 
employment to the workmen of the past owner. In a way 
providing continued employment to the workmen of the erst- 
while owner is also liability arising out of the Act of recruit- 
ment of the workmen made by the past owners an under 
the normal law as laid down in Section 25(FF) of Industrial 
Disputes Act, the transferee concern was not bound to accept 
the liability to provide work to all. the workmen employed 
by the past owners. It is with a view to safeguard the work- 
men against such liability that Section 14 was specifically in- 
corporated in Act No. 26 of 1973 in contradistinction to the 
liabilities envisaged Section 7 thereof. 

22. It is true Section 28 of the Act No. 26 of 1973 
gives its provisions an over-riding effect over such other 
Acts, instruments, decrees or orders of Courts or Tribunals 
as are inconsistent with the provisions of that Act but fof 
providing the relief of reinstatement we have not to seek the 
aid of provisions of any other enactment which can be said 
to be Inconsistent with the provisions of the Act of 1973. 
The air for sucli relief is to be derived from Section 14 of 
the Act itself. In that respect provisions of the Industrial 
Disputes Act are not inconsistent with the provisions of Act 
No. 26 of 1973. 

23. Clause (b) and (c) of Section 7 of the Coal Mines 
(Nationalisation) Act, 1973 run as follows : — 

“(b) no award, decree or order of any court, tribunal 
or other authority in relation to any coal mine 
passed after the appointed day, but in relation to 
any matter, claim or dispute which arose before 
that day, shall he enforceable against the Central 
Government or the Government Company ; 

(c) no liability for the contravention, before the appoint- 
ed day, of any provision of law for the time being 
in force, shall be enforceable against the Central 
Government or the Government company.” 

Awards and decrees in relation to mines or dispute which 
arose before the appointed day shall not be enforceable 
according to Clause (b) but so far as the question of rein- 
tatement by the Western Coalfields Limited is concerned, 
the dispute will be deemed to have arisen today only after 
the decision that the dismissed of the workman by (he erst- 
while owner was invalid in law. So this is not a matter 
which arose on a date prior to the coming into force of 
the Nationalisation Act. Western Coalfields Limited is not 
being saddled with the liability for the past period i.e. for 
the period prior to nationalisation. Similarly according to 
Clause (c) the piesent Company will not be" responsible for 
any liability for the contravention of anv provision of Inw 
by the erstwhile owner before the appointed day. In the 
oresent case, the Western Coalfields Limited, is not being 
held liable for anv such contravention of the provision of 
law by the erstwhile owners. Its liability to reinstate arises 
out of the workman’s right to continued service under Sec- 
tion 14 of the Nationalisation Act itself and not as a conse- 
quence of any act of the post employer. Thus inspite of 
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Sub-section (2) of Seat bn 7 of the Act the relief of reinstate- 
ment and back wages from the date of nationalisation can 
be granted against the Western Coalfields Limited. Any 
other interpretation of Section 7 would bring it in conflict 
with Section 14 of the Act hence on principles of harmonious 
interpretation Section 7 should be interpreted as said above. 

24. Section 14 opens with the clause, ‘every person who 
is a workman within the meaning of Industrial Disputes Act.’ 
Neither the Act of 1973 nor the Mines Act, nor Coal Mines 
(Conservation, Safety and Development) Act, 1952 defines 
a ‘workman’. These Acts have been referred to in Section 2 
of the Act No. 26 of 1 973 for definitions of the words which 
have not been defined in that Act itself. However the afore- 
said opening clause of Section 14 of the Act No. 26 of 
1973 specifically imports the definition of ‘workman’ as given 
in Section 2(s) of the Industrial Disputes Act. According 
to that definition the expression ‘workman’ includes any such 
person who has been dismissed, discharged or retrenched 
either as a consequence of industrial dispute or vice-versa. 
Thus Section 14 will mean to say that if there is a dis- 
charged, dismissed or retrenched person he will be deemed 
to be in the fictional or notional employment of the Coal 
Mines. He shall become a fictional employee of the Western 
Coal Fields Limited and will be entitled to he reinstated 
by the Western Coalfields Limited after the adjudication of 
the dispute in favour of such reinstatement of the workman. 

25. It is, therefore, held that the Western Coalfield 
Limited is under an obligation to reinstate Shri Hiralai and 
pay back wages from the date of nationalisation to the date 
of reinstatement with continuity of past service and all other 
benefits flowing from such continuity. 

26. To sum up, it is held that the order of dismissal was 
void and nonest. The workman shall be deemed to have 
continued in service without a break, the erstwhile owner 
M/s. Newton Chickli Colliery Limited do pay all back wages 
to the workman since the date of dismissal to the date of 
Nationalisation including the increments and other consequent 
benefits. Western Coalfields Limited shall reinstate the work- 
man since the date of Nationalisation to the date of actual 
reinstatement and shall pay all back wages with continuity 
of service and the consequent benefits arising out of it. 
The erstwhile owner shall nay Rs. 200 as costs to the 
Union for this litigation, The Award is given accordingly. 

S. N. JOHRI, Presiding Officer 

[No. L-220 12(42) /76-D. III(B) /D. IV(B)1 
DATED : 28-3-1978. 

S.O. 1264.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Labour Court, Jabalpur, in the 
industrial dispute between the employers in relation to the 
management of Rungta Colliery and their workmen, which 
was received by the Central Government on the 4th April, 
1978, 

BEFORE GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(RK21) of 1977 

PARTIES : 

Employers in relation to the Management of Rungia 
Colliery of Western Coalfields Limited and their 
workman Shri Mathura S/o. Shri Nichwas Harijan, 
Boiler attendant represented through the General 
Secretary Koyla Mazdoor Sabha, P.O. Dhanpuri, 
District Shahdol (M.P.), 

APPEARANCES : 

For the Management — Shri P. S. Nair, Advocate. 

For the workman— Shri P. K. Thakur, Advocate. 
INDUSTRY : Coal Mine. DISTRICT ; Shahdol (M.P,). 
Jabalpur, the 27th March, 1978 
AWARD 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s order No. L-220 12 (42) /76- 
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D-111(3)/D-IV(B) dated 31-10-1977 for the adjudication of 
the following industrial dispute by this Tribunal : — 

"Whether the action of the management of Rungta Col- 
liery of Western Coalfields Ltd. in discharging Sri 
Mathura S/o. Nichwas Harijan, Boiler Attendant 
of Rungta Colliery from service vide letter No. 
P/43/5043 dated 21-1-1976 is justified , If not, 
to what relief is the concerned workman entitled ?” 

2. It is not disputed that Sri Mathura was working as a 
boiler attendant. On medical advise he was made to work 
as a clerk in the dispensary. There he worked till he was 
discharged from service. 

3. The case of the Union is that Sri Mathura was an 
active member of the Union, He requested the Manager to 
change his designation from boiler maker to that of a clerk 
because he was working as a clerk. The Manager became 
annoyed on this and terminated his services. 

4. Management’s case is that Sri Mathura suffered from 
epileptic fits and it was dangerous to continue him as boiler 
maker. He was, therefore, kept under the observation of the 
doctor and was temporarily attached to the dispensary to 
work as a clerk or do some other light type of job. The 
doctor then reported that he was unfit for a job in the 
mine. As he could not be posted as boiler attendant he was 
discharged from service. The management has further raised 
the plea about the invalidity of the reference because no 
dispute was ever raised directly with the Management, 

5. In Para 4 of the written statement filed by the union it 
was specifically pleaded that the dispute was raised with the 
Sub-Area Manager vide letter No. 12/76 dated 5-3-76. This 
fact has not been denied in the rejoinder while giving a reply 
to this written statement. Thus it is admitted that the dispute 
had been raised. The failure report also mentions that the 

rocess of demand and refusal was found to be complete 
efore the union approached for conciliation. Under the cir- 
cumstances the technical objection against the validity of 
the reference falls to the ground. 

6. On merits the union has no case. The prescribed mini- 
mum physical standards laid down for medical fitness at the 
time of recruitment. Ex. M-4 clearly mention that ‘subjects 

of epilepsy are to be rejected’. Dr. Grewal, M.W.1 

was said that even during the course of service if a work- 
man contacts one of such diseases he is declured unfit. Thus 
under the terms of employment discharge of Sri Mathura, 
because he was suffering from erileptic fits, cannot be said 
to be unjustified. 

7. Sri Mathura's appointment was* as boiler attendant. 
Sri Thaper, Manager has testified that a boiler attendant has 
to work very close to the boiler which has about 100°C 
temperature. If Sri Mathura gets an epileptic fit there, as he 
once got it, he could come in contact with the boiler and 
get extensive burns. It is, therefore, too risky to keep him on 
that job in the mine. The medical report. Ex. M-3 and M-2 
thus rightly declared him unfit for that job. His consequent 
discharge from service as boiler attendant cannot be said to 
be unjustified. 

8. The manager has further said that after his discharge 
from the hospital, where he was treated for epilepsy, he was 
temporarily attached to the dispensary where he was kept 
under the observation of the doctor who had to give fitness 
certificate. The doctor did opine that no risk was involved if 
Sri Mathura was made to work as a clerk in the office away 
from the mine. The question is whether this temporary as- 
signment given on humanitarian grounds entitled him to 
demand his permanent absorption on that post. Firstly, the 
terms of the reference are not vide enough to permit going 
into that wider question. Justifiability of action of discharging 
boiler attendant (from that job) has been referred for adjudi- 
cation and as held in the previous paragraph, that action was 
not unjustified. Secondly, mere posting on a clerical job for 
the time being till one is kept under observation, will not 
Create any right to that clerical post. Thirdly, there is no 
evidence that the post of boiler attendant carries the same 
scale of pav as the clerical post in dispensary. The disability 
cannot entitle the workman to lay claim to a post carrying 
higher scale of pay. Fourthly, there is no evidence that any 
60 GI./78 — 8 


such alternate post is lying vacant with the employer and 
that workmen is qualified to hold the same, Tims even on 
compassionate grounds no such order can be passed by this 
Tribunal to diicct the employer to offer the workman an 
alternate employment. 

9. The action of the. management to discharge the em- 
ployee on mcdicul grounds is thus not unjustified. Reference 
is answered accordingly. 

27-3-1978. S. N. JOHRI, Presiding Officer 

[No. L-22012 (42) /76-D. ITT. (B)/D. IV (B)] 
New Delhi, the 14th April, 1978 

S.O. 1265.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur (Madhya Pradesh) in 
the industrial dispute between the employe! s in relation to 
the management of Newton Sub Area of Western Coalfields 
Limited, Parasia and their workmen, which was received by 
the Central Government on the 12th April, 1978. 

CENTRA!. GOVERNMENT INDUSTRIAL TRTBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(R)(I3)/1977 

PARTIES : 

Employers in relation to the management of Newton 
Sub-Area of Western Coalfields Limited. Parasia 
and their workmen represented through the Bhartiya 
Koyla Khadan Mazdoor Sangh, P, O. Chnndametta, 
District Chhindwara (M.P.). 

APPEARANCES : 

For Union— Shri S. S. Shakarwar, Advocate. 

Eor Management— Shri P. S. Nair, Advocate. 

INDUSTRY : Coal Mines DISTRICT : Chhindwara 

(M.P.) 

Dated March 31st 1978 
AWARD 

This is a reference made by the Government of India 
in the Ministry of Labour vide it’s Order No. L-22012 (3) / 
76-D-TII(B)/D-JV(B) dated 28-6-1977, for the adjudication 
of the following industrial dispute by this Tribunal : — 

‘Whether ih? management of Newton Sub-Area of 
Western Coalfields Limited, Parasia arc justified in 
stopping Shri Mansingh S/o. Babu Singh. Mazdoor 
(Category-1) from work with effect from 2-3-1975 ? 

If not, to what relief is the workman entitled ?” 

2. The case of the Union is that Shri Mansingh was work- 
ing as a General Mazdoor in Newton B Colliery of Newton 
sub-Area till he was illegally stopped from work on 25-1-1975 
without assigning any reason. His employer was Coal Mines 
Authority (C.M.A.) which had once ordered his transfer to 
Newton Chickli A Colliery on 23-2-1975 but the Manager, 
of that Colliery did not accept him and he had returned 
back to Newton Chickli B Colliery. He was then given the 
relieving letter. 

3. The management’s case is that Shri Mansingh was an 
employee of Shri Wasik, Contractor, who was registered 
under the Contract Labour (Regulation and Abolition) Act, 
1970 read with Mines Act. The said Contracor employer 
had terminated his services because of the absence of Shri 
Mansingh from duly and the C.M.A. had no relationship of 
employer and employee so far as Shri Mansingh is concerned, 
nor it ever stopped him from work. Therefore the question 
of justification or otherwise of the termination of his service 
by the Contractor cannot be attributed to the management of 
the Colliery. As there was no relationship of employer and 
employee between Shri Mansingh and the management of 
Newton Chickli B Colliery there could arise no industrial dis- 
pute within the meaning of Sec. 2(k) of the Act. No 
dispute was raised with the management and on that account 
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also no industrial dispute came into existence. The dis- 
pute raised before the conciliation olficcr was materially 
different from the dispute referred to this Tribunal, 

4, Ex, W/3 is an application moved by Shri Manslngh 
on 9-6-1975, It was addressed to Vice President of the 
Union at Chandametta. In this application Shri Manslngh 
specifically stated that Shri Wasik, Contractor, had refused 
him work because he could not attend on 2J-1-1975 on 
account of illness. This admission is sufficient to show that 
he was an employee of the Contractor. This portion of the 
application was specifically put to Shri Mansigh (W.W.l) in 
cross examination and he had no explanation 7o offer. 

5. The Management examined Shri Gulam Hussain (M.W.l) 
who was the Munshi of the Contractor. He has stated in 
clear terms that Shri Mansingh was an employee of tho 
Contractor, His emoluments were paid bv the Contractor 
after encashing his own bills advanced ngafnst the contract. 
He had proved Wage-sheets (Ex. M/2 and Ex. M/3) and 
further proved copy of the Form B register (Ex. M/4) . 
These documents were maintained by the Contractor and 
had to be countersigned by an officer of the Company in 
order to ensure that the payment was made to the workman 
in his presence. They go to show that Shri Mansingh was 
an employee of the Contractor. The licence of Shri Wasik 
for working as a Contractor given under the Contract Labour 
(Regulation and Abolition) Act, 1970 was with Shri Gulam 
Hussain but the learned Counsel for the Union did not allow 
him to produce the same. 


6. Shri S. L, Sachdeva (M. W. 2) who was the Manager of 
Newton Chickli B Colliery at that time has also stated on 
oath that Shri Mansingh was an employee of the Contractor. 
There is another memo addressed to Shri T. K. BHnerjee 
signed by the Manager of the Colliery asking Shri Banerjee 
“to allow Shri Mansingh Contractor worker on duty from 
tomorrow, the 1.9th Februaiy 1975.” Shri Mansingh has 
admitted that he went to Shri Banerjee with that letter who 
wrote hack on Ex. W/l that ‘Wasik Contractor does not 
like to take him on his roll. I have no objection in allowing 
him on duty,’ This document clearly goes to show lhat Shri 
Mansingh was an employee of the contractor and his em- 
ployer i.e. Shri Wasik Contractor did not want to take him 
back on the roll. The management of the Company had no 
objection to his coming back on duty If the employer of 
Shri Mansingh was agreeable to take him back. 

7. Shri S. L. Sachdeva (M.W.2) stated that Shri Wasik 
Contractor was given the work of stone cutting, debris 
cleaning etc. He used to employ labour independently and 
those labourers were under his control and paid by him 
The Manager used to ask the Contractor to do a job the 
details of which were left to the contractor as to how many 
labourers were to he employed for the execution of that 
assignment, Shri Sachdeva, Manager, has again said speci- 
fically that he had no authority to transfer any labourer 
of the contractor from one place to the other. Quarterly 
bonus, Profit Sharing bonus. Leave etc and leave Travel 
Concession were being paid to the Contractor’s labour directly 
by the management debitable to the account of the Contractor. 
This was being done in terms of the agreement between the 
Contractor and the management with a view to secure the 
wages and other benefits to the employees of the Contractor. 
Such payments, therefore, were not sufficient to make them 
fis<mme the statuiu of the workmen of the Company and thus 
they could not create a direct relationship of employer and 
employee, master and sci-vant, between Shri Mansingh 
and 


8. Tt appears from the papers and sequence of circums- 
tances that after 25-1-1975, when Shri Mansingh admittedb 
became absent on account of his illness, the contractor die 
not take him back on duty and thus even according to th( 
statement made by Shri Mansingh himself he was stopper 
from work with effect from that date, There- 
after it appears from Ex. W/l that Sr 

„ TB n n,oT« Ppr0aC , h - d - ! he Shri Sachdeva 

on 1S-Z-1975 complaining that he was not being given work 
Un this Shn Sachadeva wrote to Shri T. K. Banerjee tha 
this Contractor worker may be taken on duty with effee 
from tomorrow l.e. from 19-2-1975. As said above Shr 
Banerjee wrote back that the Contractor was not willing t 


take him back in employment. This again goes to confirm 
that Shri Mansingh was not in employment after 25-1-1975, _ 
Tt is thus obvious that by mistake as stated by Shri 
Sachdeva, Manager, on oath, he passed an order of transfer 
of this labour from Newton Chickli B Colliery to New 
Chickli A Colliery sometime on or about 23rd Februaiy, 
1975, The Manager of Newton Chickli Collery did not accept 
him on transfer, hence he had to return back. Meanwhile 
Shri Sachdeva had come to know that he was not an employee 
of the Company and as such the whole matter was dropped. 
Transfer order was an obvious mistake because admittedly 
Shri Mansingh was not in employment after 25-2-75. Such 
mistaken order could not confer any status of a workman upon 
Shri Mansingh. 

9 When the contract labour was abolished in October, 
1975, in this Colliery those who were working with the 
Contractor at that time were duly screened and after medical 
check up were recruited on the regular rolls of the Company. 
This advantage was given to only those labourers who were 
on the rolls of the Contractor on the date of the abolition 
of the contract system. Shri Mansingh was not on the rolls 
of the Contractor on that date hence hills case could not be 
consideied. This method of screening and regularisation also 
clearly indicates that Shri Wasik was working as a Contractor 
and a few persons were employed by him as contract labou- 
rers. Shri Mansingh was one of them till he was stopped 
from work with effect from 25-1-1975 when on his own 
admission he absented himself from duty. The failure report 
as well as pleadings go to show that the dispute was about 
illegal stoppage of work from 25-1-1975 but the refeience 
speaks of the illegal stoppage of work with effect from 
2-3-1975. Tn fact as discussed above there was no stoppage 
with effect from 2-3-1975 as Shri Mansingh was not In em- 
ployment on that date. Tho reference is thus materially 
different from the dispute that was raised by the Union. 

10. For all these reasons it is obvious that there was no 
relationship of employer and employee between the Com- 
pany and Shri Mansingh. As Shri Mansingh was not a 
workman of the Company no industrial dispute could be 
agitated with respect to him and on that account no indus- 
trial dispute came into existence, and as (he rcfeicncc relates 
to a date materially different from the date of the dispute 
as it was originally raised, it is held that the reference is 
invalid in law. Award Is given nccordngly. 


S. N. JOHRT, Presiding Officer 
[No. L-220 12(3) /76-D.11I. (B)/D-IV(B)] 

31-3-1978 


,S.O. 1266. — In pursuance of Secton 17 of (he Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby Publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Rawanwara Colliery of Western Coalfields Limited, Nagpur 
and their workman, which was leceived by the Central Gov- 
ernment on 12th April, 1978. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(1)/1978 


PARTIES : 

Employers in relation to the Management of Rawanwara 
Colliery of Messrs Western Coalfields Limited, 
Nagpur and their workman Kumar! Pushpa B. 
Ranashouryia, Nurse in Rawanwara Colliery Dis- 
pensary of the Company. 

APPEARANCES : 

For Management— Shi i P. S. Nair, Advocate. 

For Workman — Not represented. 


INDUSTRY : Coal Mine DISTRICT : Chhindwara (M.P.) 
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award 

This is a reference made by the Government of India 
in the Ministry of Labour vide its order No. L-22012(15)/ 
77-DTV(B) dated the 30th December, 1977, for the adjudi- 
cation of the following industrial dispute by this Tribunal : 

“Whether the action of the management^ of Rawanwara 
Colliery of Messrs. Western Coalifields Ltd., Nag- 
pur, in terminating the services of Kumari Pushpa 
B. Ranashouriya, Nurse in Rawanwara Colliery Dis- 
pensary of the Company with effect from 24-11-197$ 
is justified ? If not to what relief is the concerned 
workman entitled ?” 

2. Management’s case is that the lady was appointed tem- 
porarily in September 1975 and fiom time to time her service 
was extended till the last extension expiicd on 24-11-1976 
after which she could not be kept in service be- 
cause the selection committee did not select her for regular 
appointment even though the committee did consider her 
name. She is alleged to be employed elsewhere since then 
hence she is allegedly no longer interested in the prosecution 
of this reference. No written statement or rejoinder was filed 
by the lady in spite of repeated service of notices and even 
when, for affording all facility and better opportunity and 
with a view to avoid any financial burden to her in prosecut- 
ing this reference, the last sitling was held in her home town 
Nagpur where she is reported to be still living. 

3. The reference seeks management to prove the justifica- 
tion of the termination of her services. It has failed to dis- 
charge that burden and mere allegations in written statement 
have no evidentiary value, hence the first part of the reference 
cannot but be answered in negative. 

4. However, the oonduct of the lady in not caring to 
file even the written statement in spite of the grant of maxi- 
mum opportunity and facility confirms the truth of the 
management’s plea that she is in employment elsewhere and 
is not interested in prosecuting the reference. Hence in spite 
of the finding that the action of the management is not 
proved to be justified I am not inclined to grant any relief to 
Kumari Pushpa B. Ranashouriya. 

Award is given accordingly. 

S. N. JOHRT, Presiding Officer 

3rd April, 1978 

[No. L-22012(15)/77-D. IV (B)] 


New Delhi, the 17th April, 1978 

S.O, 1267 — In pursuance of Section 17 of (he Tnduslrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad in the industrial dispute 
between Ihc employers in i elation to the management of 
Singareni Colleries Company Limited, Kothagudcm and 
their workmen which was received by the Central Govern- 
ment on 14th April, 1978. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industrial Dispute No. 22 of 1977 
BETWEEN 

Workmen of Singareni Collieries Company Limited, 
Kothagudem. 

AND 

The Management of Singaieni Colleries Company Limi- 
ted, Kothagudcm. 

APPEARANCES : 

Shri V. Gopal.i Saslry, Divisional Personnel Officer — 
foi the Management. 

None piesent — on behalf of the Wotkmen. 


AWARD 

The Government of India, Ministry of Labsur through its 
No. L-21012(l)/77-D-IV(B)., dated 14-11-1977 referred under 
Sections 7A and l(Kl)(d) of the Industrial Disputes Act, 1947 
the following dispute existing between the Employers in re- 
lation to the Management of Singaieni Collieries Company 
Limited and their workmen to this Tribunal for adjudica- 
tion : — 

“Whether the action of the Management of Singareni 
Collieries Company Limited in dismissing Shri X. 
Swamidas, Auxilliary Turbine Attendent B’ Power 
House, Kothagudem with effect from 16-4-1976 is 
justified ? If not, to what relief is the concerned 
workman entitled.” 

2. The reference was registered air Industrial Dispute 
No. 22 of 1977 and notices were ordered to be isued to both 
the parties. 

3. Inspite of repeated notices which weie all duly served 
and acknowledged, no claims statement was filed on behalf 
of the Workmen. In response to a notice fixing the date of 
adjournment as 6-2-1978 and informing the workman that 
if no claims statement is filed by that date it would be 
deemed that the workman do not press their claims and that 
the matter would be disposed of on (hat basis, an application 
was sent by the Geneinl Secretary of the Workers’ Union 
asking for time till 15-2-1978 for filing the claims statement. 
Time was extended accordingly. On 15-2-1978 a Settlement 
dated 1 1-2-1978 entered into between the Management and 
the Union was filed into Court by the representative of the 
Management. This settlement purports to have been signed 
by the Workman concerned in this dispute also. It provides 
that the workman concerned should be appointed as Mazdoor 
in Category II at the Main Stores Kothagudem with immediate 
effect on a basic pay of Rs. 11.80 per day and that the 
break in service from the date of his dismissal till he reports 
for duty would be treated as leave on loss of pay for purposes 
of gratuity and that the Settlement fully and finally settles 
ihc dispute. Time was given till this day to both the parties 
for appearing before this Tribunal and admitting the Settle- 
ment. The parties were also informed that otherwise the 
matter would have to be disposed of on the assumption that 
the Workmen did not press their demands, This day only 
Shri V. Gopala Saslry, Divisional Personnel Officer represent- 
ing the Management is present and he speaks to the terms of 
the Settlement mentioned above. No one is present on be- 
half of the Workmen. In this state of affairs it is not possible 
to pass an award in terms of the aforesaid Settlement since 
the workman concerned or his representative has not appeared 
before the Tribunal and admitted the terms of the Settlement. 
But in view of the utter indifference shown by the Workmen 
to the servcral notices issued, it will have to be presumed 
that the workmen do not press their demands. Hence there 
is no need to proceed with the matter further. 

4. A nill Award is hereby passed. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal of 
this Tribunal, this the 27(b day of February, 1978. 

K. P. NARAYANA RAO, Presiding Officer 
[No. L-2l012(l)/77-D-IV(B)] 
BHUPENDRA NATH, Desk Officer 

frrft, 1 4 srstV, 1978 

wiaWTn 1268. — A 7 tity trmr, ijpr wfuffirtr, 1952 (1952 
Tr 35) 4ft tiro 5 vf 3TUT7T ( 1) ffTCT T4VI vrfpfifl 4T gffPl 
tfh: RTXfr trwn: % rpmrr Tjxtf ttyR tTo Wowr 
339 uKtu 22-1-77 vr vfaqtfa ^ frjrirfsrfijpr 
sri) ijisiT upt fafhtrv % wrffirrtT itr PrIsef srpfr $, 

RTfr:-- 

1. sflTTotro 

4 —1 F'l| VI I 1 

Trf)%s;,fwr ffirffr, J 

wr ntnr 1 5 
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2 . 'tt (Tifo otto fr-(W) 

JPOTPTT TOW, 

*nsrr WTT ITF WIT, 

TTTfWr, fwr ffTWtr, 

TIFfr TT^TT I 

3. ’F'rm yV° fSr^nm«;TOt|V,TfVi! tto fr-('ifl’) 

TTfTPPF J PBTT 0 T WIOT, 

W'HT’IH <SPT TIFTTW RFTT, 
fararr fiFTtr, 

5TFCT T^KT I 

4 , sfttnTotTo T^TEf, sffotro T|;T-(Tfl’) 

*t‘ r*l r T, J | X HT 'I 1 SfTSilTTTT f-1 0 ft! T' , 

^9tt*t *pt w^m ^f^TT 
<iWt , f^Ki i PrwtTi 
WEW BT^TTT I 

[tt o rrrf- 2 2 0 2 5/ 1 / 7 8-tpT- 3] 

New Delhi, the 14th April, 1978 

S, 0-1268.— In exercise of the powers conferred by sub-sec- 
tion (1) of the section of the Mines Act, 1952 (35 of 1952) and 
in supersession of the Notification of the Government of India, 
Ministry of Labour, No. S.O. 339, dated the 22nd January, 
1977 the Central Government hereby appoints the following 
officers to be Inspectors of Mines subordinate to the Chief 
Inspector of Mines, namely: — 

.ShriS.A. Rahim, Group ‘A‘ 

Welfare Commissioner 

Mica Mines Labour Welfare Organisation, 

Kalichedu, Distt, Nellore, Andhra Pradesh. 

2. Shri M.R. Gaekwad, Group ‘B’ 

Welfare Administrator, 

Mica Mines Labour Welfare Organisation, 

Kalichedu, Distt. Nellore, Andhra Pradesh 

3. Kumari D. Vijayalakshmi Reddy, B.A. Group ‘C’ 
Assistant Welfare Administrator, 

Mica Mines Labour Welfare Organisation, 

Kalichedu, Distt, Nellore, Andhra Pradesh. 

4. Shri M.A. Subhan, B.A. Group ‘C’ 

Junior Assistant Welfare Inspector, 

Mica Mines Labour Welfare Organisation, 

Kalichedu, Distt. Nellore, Andhra Pradesh. 

[No. S. 22025/1/08 Mill] 

nf fo’vfr, 1 7 wfcr, 1978 

mTcWTo 126 9. — %^jfhT TTTTTTT, iftWl <*ET «PT ’TFTP’T WtT 
fflRET, 1949 Pm 3(1) (4>) (i ) % TTPT Tfor, fthTtTT 'JET 
rjpr ■PFTTer hrftr ^rfstPEET, 1947 (1.947 *rr 3 2 ) 9ft itth a 
jttt srm tufflFtpff tt trtfftr tiet jtt, aft %(, tttto ettPt, trf^r, 

iSpT hd'I'ET t'T STomTotTo 5TPIT % EM pi TT d'tl HITT % RtfpT 
TtfisTT TWILIT Ef*tfa TT RT5T5T pTMTTT MTTrft | *frr »TTTTT TrWTT% 
SPT ReTTERT "fP TroMTTaTTTo 1284 TTTfPj 5-4-1975 *t 

PrETfafisH WtTET 'fTTft SETpT : — 


TTfi RftrgflpTT ^ 3pT*(W 1 TTEEt Mp JTfjffcjtff ^ "TTo 

rptotTo wmr" T5 % EgET TT “xft rrifti wriTt” TT TtIT 

nrutii 1 

[#0 Ijo 23018/4/78/ rT(rnr)] 

?TRT ttc?vt, (fft TtFtJ 
New Delhi, the 17th April, 1978 

S.O. 1269 In exercise of the powers conferred by sec- 

tion 8 of Coal Mines Labour Welfare Fund Act, 1947 
(32 of 1947), read with rule 3(l)(a)(i) of the Coal Mines 
I^tobur Welfare Fund Rules, 1949, the Central Government 
hereby appoints Shri K. S. Raghupathi, Secretary, Ministry 
of Labour a» Chairman of the Advisory Committee constitu- 
ted under the said section vice Dr. N. A. Agha and makes 
the following amendment in the notification of the Govern- 
ment of India in the Ministry of Labour S.O. No. 1264 
dated the 5th April, 1975, namely 

in the said notification, in the entries against serial num- 
ber 1, for the expression “Dr, N, A. Agha” the 
expression “Shri K. S. Raghupathi" shall be substi- 
tuted. 

[F. No. U-23018/4/78-WA(M)] 
T. C. GUPTA, Under Sccy. 
New Delhi, the 15th April, 1978 

S.O. 1270 — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal-cum-Labour Court, Jabalpur in res- 
pect of a complaint under section 33 A of the said Act filed 
by Shri Sant Ram, Stationary Pump Attendant, South Eastern 
Railway, which was received by the Central Government on 
the 12th April, 1978- 

CENTRAL GOVERNMENT INDUSTRIAL, TRIBUNAL- 
CUM-LABOUR COURT JABAT.PUR (M.P.) 

Case No. CGIT /LC(A)(I 1) / 77 

PARTIES : 

Sri Santram S/o Sri Hurilal, Stationary Pump Attendant 
S, F.. Railway, resident of Near Railway Pump 
House, Harpa River, Post Bilnspur Distt. Bilaspur 
(M.P.) Complainant. 

Versus 

1. The divisional Superintendent, South Eastern Rail- 

way, Bilaspur (MP) 

2. The Divisional Electrical Engineer South Eastern 

Railway, Bilaspur (MP),,. Opposite Party 

APPEARANCES 

For Complainant — Shri T. Kashinath. 

For Opposite Party— Shri S. D. Mukherjec, Advocate 

INDUSTRY : Raifivay DISTRICT : Bilaspur 

(M.P.) 

Dated : April, 3rd 1978 
AWARD 

This is a complaint under section 33-A of the Industrial 
Disputes Act challenging the validity of the order No. 
HL/(P) /BSP/D&A/SRM/85 dated 1 3-7-1977 passed by the 
Divisional Electrical Engineer changing service conditions of 
the complainant during the pendency of his Labour Couit 
application No. 108 of 1977. 

2. The complainant was charge-sheeted on 17-6-1976 for 
the delinquency committed on 8-10-1974 and a minor penalty 
was inflicted after considering his reply but no orders were 
passed at (hat time about the emoluments payable to him for 
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the period from 8-10-1974 to 1-5-1975 during which he hud 
been kept under suspension in anticipation of starting a 
domestic enquiry for that delinquency. The complainant, 
therefore, presented a cfaim for full wages foi that period 
which claim was registered as Labour Court Case No, 108 
of 1977. 

3. During the pendency of that application the competent 
authority passed an order that the suspension period shall 
he treated as suspension and nothing more than the suspension 
allowance already paid to him shall be admissible. It is 
alleged that this order changed the service conditions of the 
workman during the pendency of Labour Couit application 
before this Couit and that too without seeking piioi pet- 
tnission. 


the New India Assurance Co. Ltd., Bombay a sub- 
sidiary of the General Assurance Corporation of 
India in accoidancc with the provisions of the 
General Insurance (Rationalisation and Revision of 
Pay Scales and other conditions of Services of 
supervisory, Clerical and Subordinate Stall) Scheme, 
J974 after taking into account their basic pay as 
revised and refixed as per Government of Kerala 
G.O.(P) /91 /74-Finance dated 5-4-1974 is justified? 
If so, what should be the basic wages and dates 
of Increment of these employees V" 

2. In order to appreciate the ptellminary objection raised 
to the maintainability of the Reference on account of juris- 
diction of this Tribunal, it is necessary to set out in short 
the facts of the case. 


4. As per Rule 2044 and 2044-B of Railway establish- 
ment Code, Volume II the Management was competent to 
pass orders with respect to the wages of suspension period 
when the domestic enquiry resulted in the award of punish- 
ment to the delinquent employee even though the punishment 
was only a minor penalty. Management thus only corrected 
the step which it had omitted to take. An action so taken 
under the Rides, even dining the pendency of proceedings 
before this Court was only a bonafide act and svill not amount 
to alternation of service conditions within the meaning of 
Section 33(1) of the Induvtiiul Disputes Act. It has been 
so held repeatedly by the I nbour Appellate Tribunal and 
even by the Supreme Court. There was no breach of the 
provisions of Section .33(1) of the Act and the order so pass- 
ed did not require prior permission of this Court for it's 
validity. 


5. The complaint is, therefore, not maintainable and is 
hereby dismissed. Award i* given accordingly. 


Dated : 3-4-1978 


S. N. JOHRI, Presiding Officer 
[No. L-4101 4(1) /78-D.l I ( 1))J 


HARBANS BAHADUR, Desk Officer 


New Delhi, the 19th April, 1978 


S.O. 1271. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal Bombay in the industrial dispute 
between the employers in t elation to the management of New 
India Assurance Co. 1 tel., and their workmen which was 
received by the Ccntial Government on the 11-4-78. 


BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUNAL AT BOMBAY 
Reference No. CCIT 14 of 1976 

PARTIES : Employers in relation to New India Assuiancc 
Company Ltd., Bombay. 

V/s. 

Their workmen, 

APPEARANCES : 


For the workmen— (1) Shri B. R. Doha, Advocate. 

(2) Shri N. B. Knrmaran, General Secretary. 

(3) Shri J. N. Joshi, It. Secretary. (4) Shri K. S. 
Morthy, Vice-President of workers' Union, 


3. Consequent upon the nationalisation of General Insu- 
rance business with effect from 1-1-1973, 20 employees in 
the Insurance Department of the Kerala State Government 
were rendered surplus and were transferred to the General 
Insurance Gorpoi niton of India. At the time of the transfer 
of these employees, the question of revision of pay and 
allowances of the Government servants in Kerala were 
pending considet ation of the State Pay Commission. These 
20 employees who were Involved in this case wcie asked 
to join the services of the Corporation with effect from 
1-9-1973. By their Older dated 5-4-1974 the Government 
of Kerala revised the scales of pay of their employees and 
gave pay revision with retrospective effect from 1-7-1973. 
These 20 employees were ptiid the arrears as pci' the revised 
scales for the period from 1-7-1973 to 31-8-1973. By the 
Notification dated 27-5-1974, the Government of India 
framed the General Insurance (Rationalisation and Revision 
of Pay Scales and other Conditions of Services of Super- 
visory, Clerical and Subordinate Staff) Scheme, 1974, 
Para 6 of this Scheme deals with the method of fixation 
in the new scales. So far as these 20 employees arc con- 
cerned, they were fixed in the revised scales as provided 
in para 6(a) of the Scheme. Contention on behalf of these 
20 employees is that they should have been fixed in terms of 
para 6(C) ol the Scheme. 

4. The New India Assurance Co, Ltd. has raised the pre- 
liminary objection that the Refeiencc is incompetent Inas- 
much as this Tribunal has no jurisdiction to proceed with 
the matter. 

5. Section 16(1) (g) ot the General Insurance Business 
(Nationalisation) Act, 1972 (hereinafter referred to as the 
Act of 1972) provides u Scheme for reorganisation of General 
Insurance Business. Amongst other things the scheme is to 
provide for the talionalisation or revision of pay scales 
and other terms and conditions of service of officers and 
other employees wherever necessary. In exercise of powers 
conferred by Section 16(1) (g) of the Act of 1972 such a 
Scheme has been prescribed and it may be referred to as 
Scheme of 1974. Sub-section 7 of Section 16 of the Act 
of 1972 lays down that “the provisions of this section and 
of any scheme framed under it shall have effect notwith- 
standing anything to the contrary contained in any other law 
or any agreement, award or other instrument for the time 
being in force.” It has been vehemently argued for the 
C ompntw that the effect of this sub-section is that the Scheme 
is a self-contained code and for the icsolution of any doubt 
or difficulty as to the interpretation of any provision of 
this Scheme, recourse should be had to the provision of 
the Scheme and not to any outside agency. 


For the employers — (1) Shri C. V. Pavasknr, Labour 
Adviser. (2) Shri K. R. Sukhijn, Officer, ' New 
India Assurance Company. 

INDUSTRY : Assurance. STATE : Maharashtru. 

Dated, Bombay, the 6th March, 1978. 

AWARD 

1. The Central Government has lefcncd the following 
dispute for adjudication by this Tribunal 

SCHEDULE 

Whether the demand of (he New India Assurance Com- 
pany Ltd. Southern Region I mployees’ Assoeinlion 
tor fixation of the brisk pay and lire date of next 
itlucment of the 20 employees (list attached) of 


6. Paragraph 21 of the Scheme provides a machinery as 
to the interpretation of the terms of this Scheme. It says 
that where any doubt or difficulty arises as to the interpreta- 
ron of any provision of this Scheme it shall be referred to 
the Centra! Government for- decision and that Government 
shall decide the same. The argument on behalf of the Com- 
pany is that if any doubt or difficulty has arisen whether 
the fixation should be done under para 6(a) or 6(c) of the 
Scheme the proper forum is the Ccntial Government and 
not this Tribunal. 

7 I find substance in the above contention, It will be 
noticed that para 22 of the Scheme empowers the Managing 
Director to relax any par Pculai pros Lion if it operates a nv 
undue hardship in auv pm licit!, u case Once a complete 

inni Inner v 'j r* ,> V‘ l V l (he objection 

arsed on behnll o! the Company that that muchincrv should 
be resorted to and not this Tribunal. It 1, common ground 
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that the 20 employees or their Association has not ap- 
proached the Central Government for resolution of the 
dispute. 


8. On behalf of the Applicants two points were raised; 
first was that para 21 does not indicate that the decision 
of the Central Government shall be final. I do not see 
how the absence of such a provision can vest authority in 
this Tribunal. Secondly, it was argued that It Is the Com- 
pany alone which can take the matter in dispute to tho 
Central Government and not the workers or their Associa- 
tions. For this purpose support was sought to be obtained 
from two decisions on Section 19 A of the Employees’ Pro- 
vident Funds and Miscellaneous Provisions Act, 1952. These 
decisions are Nagpur Glass Works Ltd. V/s. Regional Pro- 
vident Fund Commissioner (1960 11 LLJ page 301) and 
Wadi Stone Marketing Company (Private) Ltd. V/s. 
Regional Provident Fund Commissioner and another (1965 
II LIT page 32). In my opinion these two decisions cannot 
avail the Association. It will be noticed that (he wording 
of Section 19A of the aforesaid Act, 1952 are different". 
The wordings are that “if any difficulty arises in giving effect 
to the provisions of this Act, and in particular, if any doubt 

arises ” Regard being had to the words used, namely. 

if any difficulty arises in giving elfect to the provisions of 
this Actj it was held in the case of Wadi Stone Marketing 
Co. (Private) Ltd. V/s. Regional Provident Fund Commis- 
sioner and another that “Section 19A does not require the 
Central Government to decide any dispute that may arise 
between the authorities enforcing the provisions of the Act 
and the persons against whom those provisions are enforced.” 


9. For the above reasons, I agree with the New India 
Assurance Co. Ltd. that this Tribunal has no jurisdiction 
and, accordingly, the Reference is incompetent. 

10. The Reference is answered accordingly. 

J. NARATN, Presiding Officer. 
[F, No. L-1701 1 /I /76-D.II.A] 


R- P. NARULA, Under Secy. 

New Delhi, the 17th April, 1978 

S.O. 1272 — In pursuance of section 17 of the Industiial 
Disputes Act 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal Ahmcdabad in the Industrial dis- 
pute between the employers in relation to the management of 
the Bank of Baroda Southern Region, Ahmedabad, and 
their workmen, which was received by the Central Gov- 
ernment on the 3-4-1978. 


BEFORE SHRI R, C. ISRANT, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, AHMEDABAD 

Reference (1TC) No. 2 of 1977 
ADJUDICATION : 


BETWEEN 

The management of the Bank of Baroda, Ahmedabad 
— First Party. 


AND 

The workmen employed under it — Second Party. 

In the matter of termination of the services of 
Shrl S. S. Sinduria, Clerk in Parsi Sheri Branch 
of the Bank. 

APPEARANCES : 

Shri C. V. Pavaskar — for the First Party. 

Shri K. R. Mehta— for the Second Party, 

AWARD— PART I 

This is a reference made by the Government of India 
to this Tribunal under sub-section (1) of Section 33 B of the 
Industrial Disputes Act, 1947 hereinafter io be refened 
to as “the Act”, vide the Government of India, Ministis 
of Labour’s Order No. S.O dated 7-6-1977, in respect of 
an industrial dispute which has arisen between the paities 


viz. the Management of the Bank of Baroda, Ahmedabad 
and the workmen employed under it. At first, this reference 
was made to the Industrial Tribunal presided over by 
Shi I M. U. Shah but thereafler the reference was with 
drawn from that Tribunal and it was sent to this Tribunal. 

2. The dispute as it appears from the schedule attached 
to the original order under which this reference has been 
made relates to the demand which is as under 

“Whether the action of the management of the Bank 
of Baroda, Southern Region, Ahmedabad in ter- 
minating the services of Shri S, S, Sinduria, Clerk, 
Persi Sheri Branch of the Bank with effect from 
13-4-1976 is justified ? If not, to what relief is 
the workman concerned entitled 7" 

3. In support of this demand, one Shri K. R. Mehta, the 
Executive Committee Member of the All India Bank of 
Baroda Employees 1 Union and as the authorised representa- 
tive of Shri S. S. Sinduria who will hereinafter be referred 
to as “the workman", has filed the statement of claim 
Ex, 2 on 18-7-1977. It is the contention of the Union that 
the workman was employed as a Clerk by the first parly 
and he was working in the Parsi Sheri Branch of the 
Bank at Surat. It Is the claim of the Union that the work- 
man was doing his work quite satisfactorily and there was 
no complaint about his work. The allegation is that the 
Bank Authorities, without following the procedure laid 
down in tho Act, terminated the services of the workman 
with effect from 13-4-1976. It is the contention of the 
Union that this action of the management of the first party 
was mala fide and it was taken only with a view to take 
revenge from the workman who had come in conflict with 
the then Agent of the said branch of the Bank one Shri C. 
R. Desai. After the services of the workman were termi- 
nated, he had approached the Bank Authorities for the 
reconsideration of his case and for his reinstatement in his 
original position In the Bank, However, his request was 
not heeded to and, therefore, he had raised an industrial 
dispute before the Assistant Commissioner of Labour, 
Government of Gujarat. Before the said Conciliator the 
parties had appeared and certain negotiations had taken 
place in order to bring about a settlement between them. 
However, those negotiations had ultimately failed and 
therefore the Conciliator had submitted a failure report 
to the Government of India with a request that the dispute 
may be referred for adjudicnion to the Industrial Tribunal 
of the Central Government. It is under these circumstances 
that the present reference has been made to this Tribunal, 

4. On behalf of the Bank Authorities, the written 
statement Ex. 3 has been filed on 6th October, 1977. 
Alongwith the other contentions which have been taken by 
the Bank Authorities on the merits of the claim put forth 
by the concerned workman through this reference, two 
legal contentions have been taken regarding the legal 
maintainability of this reference. It has been urged on 
behalf of the Bank Authorities that those two legal 
contentions should be heard as preliminary points because 
the decisions on those two contentions are likely to result 
in the final disposal of this reference without entering into 
the merits or otherwise of the demand covered by this 
reference. In this connection a reference is invited to para- 
graph 1 of the written statement Ex, 3 which is as 
under ; — 

“At the outset the Bank says that the reference made 
by the Central Government clause (d) of sub- 
section (1) of Section 10 of the Industrial Dis- 
putes Act, 1947 in respect of Industrial dispute 
between the employers in relation to the manage- 
ment of Bank of Baroda, Ahmedabad and their 
workman is bad in law, in that what is referred 
to this Hon. Tribunal is not an industrial dispute 
within the meaning of that expression under 

section 2(k) of the Industrial Disputes Act, 1947. 
The Bank says that the present dispute is bet- 
ween the employers in relation to the manage- 
ment of Bank of Baroda and its workman as 
would be apparent from the recital to the refer- 
ence dated 7th June, 1977. Tho Bank savs that 
the present reference has been made on a mis 
apprehension that an industrial dispute exists bet- 
ween the employeis in iclation to the management 
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of Bank of Baroda, Ahmedabad and their work- 
men in respect of the matters specified in schedule 
to the said reference. The Bank further 
says that its workmen are represented by the 
All India Bank of Baroda Employees Union. Tt is 
submitted that no demand was submitted by the 
said union to the Bank demanding reinstatement 
of Shri S. S. Sinduria with effect from 13-4-1975. 
The Bank says that in the absence of any 
demand from the Union there cannot be an indus- 
trial dispute between the Bank and its workmen 
under Section 2(k) of the Industrial Disputes Act 
and consequently it is respectfully submitted 
that the reference is bad in law. Without pre- 
judice to the above contention, the Bank further 
says that there is no material on record to suggest 
that the said union was authorised by the work- 
men of the Bank at a meeting held in this 
behalf to raise the demand for reinstatement of 
the workman concerned. The Bank says that the 
Union should he put to strict proof thereof. 
The Bank further says that in the absence of a 
Resolution authorising the union to espouse the 
cause of the workman concerned, namely, Shri 

S. S. Sinduria in respect of his reinstatement, no 
demand could be made and no dispute can there- 
fore arise between the Bank and its workmen". 

5. Again, a further preliminary contention is taken in 
paragraph 2 of the written statement which is as under: — 

‘‘2. Without prejudice to the aforesaid contention 
the Bank further says that the workman also did 
not raise any demand regarding his reinstate- 
ment and consequently the reference is bad in 
law and ought to be rejected on this pwind. 
The Bank says that the points raised hereinabove 
go to the root of the question as to tenability of 
the reference, it is prayed that the validity of 
the reference may be decided as a preliminary 
issue before embarking on the merits of the 
case". 

6. Since it was urged on behalf of the Bank Authorities 
that these two preliminary contentions should be heard 
at first, it was decided after hearing the learned representa- 
tives of the parties, that these two preliminary conten- 
tion should be heard in the first instance before entering 
into the merits or otherwise of the demand covered by 
this reference. Even for the decision of these two pre- 
liminary contentions, the parties have led evidence in this 
reference. Since the preliminary contentions were taken 
on behalf of the Bank Authorities, the evidence has been 
led in the first instance on their behalf, One Shri S. K. 
Desai has been examined at Ex. 14 who is the Officer in 
charee for Staff and Personnel for Branches of the Bank 
of Baroda in South Gujarat. On behalf of the concerned 
workmen he himself has entered into the witness box and 
his evidence is recorded at Ex. 19. The parties have also 
produced certain documentary evidence which has been ad- 
mitted and exhibited in the reference with their mutual 
consent. 

7. The Bank was represented by Shri C. V. Pavaskar and 
the workman was represented by Shri K, R. Mehta, who 
has been (riven a letter of authority Ex. 8/2 dated 22-11-1976 
duly signed by the workman in his favour. After hearing 
the learned representatives of the parties and after persuing 
and considering the oral evidence led and the documentary 
evidence produced in this reference, I am of the opinion 
that the two preliminary contentions taken on behalf of the 
Bank Authorities against the legal maintainability of this 
reference, have absolutely no force and, therefore, deserve 
to be rejected. My reasons for this finding are as under :• — 

R. Shri Pavaskar on behalf of the. Bank has referred to the 
definition of ‘Industrial disputes’ as given in Section 2fk) of 
the Act which reads as under : — 

"2(kl “industrial dispute” means any dispute or differ- 
ence between employers and employers, or between 
employers and workmen, or between wormen and 
workmen, which is connected with the employment 
Or non-employment or the terms of employment or 
with the conditions of labour, of any person:” 
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9. It was vebmently uiged by Shri Pavaskar that 
their can he no industrial dispute unless a demand is made 
and a refusal is obtained from the employer. It is urged 
by him thut in the instant case there is nothing on record 
10 show that the Union representing the workman before 
this Tribunal in this reference had made any demand from 
the Bank Authorities for the reinstatement of the workman 
after 13-4-1976 from which date his services were terminat- 
ed by the Bank Authorities. In this connection, he has re- 
ferred to the evidence of Shri S. K, Desai at Ex. 14 who 
has deposed as under : — - 

“After his services were tcrminntd from Parsi Sheri, 
Surat we did not receive any demand for reinstate- 
ment etc. either from his directly or from the 
Union on his behalf.” 

10, It is, therefore, contended by Shri Pavaskar on behalf 
of the Bunk that since there was no demand either from 
the workman directly or from any Union on his behalf and 
since there was no refusal on the part of the Bank Autho- 
rities of the said demand, it cannot be said that there was 
any industrial dispute between the parlies and that being the 
position, the Government of India was not justified in 
making this reference to this Tribunal. In my opinion, this 
contention raised by Shri Pavaskar is neither factually nor 
legally correct. There is documentary evidence on record 
of this reference which clearly shows and establishes that 
after the service of the workman was terminated, he did 
make a demand personally from the Bank Authorities to 
cancel the order of his termination and to reinstate him in 
his original position. Before I refer to that documentary 
evidence, let me refer to the provisions of Section 2A of the 
Act which are to the following effect : — 

“2A. Where any employer discharges, dismisses, retren- 
ches or otherwise terminates the services of an 
Individual workman, any dispute or difference bet- 
ween that workman and his employer connected 
with, or arising out of, such discharge, dismissal, 
retrenchment or termination shall be deemed to 
be an industrial dispute not withstanding that no 
other workman nor any union of workman is 
party to the dispute." 

U- From these provisions of the Act It becomes clearly 
that in case the services of an individual workman are ter- 
minated, he, in his individual capacity can raise an indus- 
trial dispute as such an action on the part of the employer 
would amount to an industrial dispute as envisaged under 
the said provisions. In this case, therefore, so far the 
workman is concerned, aft e.rthe termination of his services, 
if be made a demand calling upon the Bank Authorities to 
cnncell the order of his termination and to reinstate him. it 
can be safely held that an industrial dispute was raised bet- 
ween the parties. As stated above, the workman has been 
examined at Ex, 19. He has deposed before this Tribunal 
that after his services were terminated with effect from 
13-4-1976, he had addressed the letter dated 21-4-1977 to 
Shri.C. R. Desai the Agent of the Bank of Baroda, Parsi 
Sheri, Branch, Surat. A copy of this letter has been pro- 
duced at Ex. 20. He further deposed that the said letter 
dated 21-4-1976 was sent to Shri Desai under certificate of 
posting and a photo-stat copy of the postal receipt having 
the seals of the Postal Department and the dated 21-4-1976 
has also been produced at Ex. 12/1. The workman has 
deposed that the said letter Ex. 20 was sent under the cer- 
tificate of posting for which the postal recoin t Ex. 12/1 was 
given to him. The law is now fully established that if any 
letter is sent by post under certificate of posting and that 
fact is proved by producing the postal receipt issued in that 
connection, there should be a presumption that the letter in 
aucstion must have been received by the addressee though 
the said presumption is rebuttable and the party contending 
that position would be at liberty to rebut that presumption. 
When this fact was brought to the notice of the Bank 
Authorities, Shri S. K. Desai who was examined on behalf 
of the Bank at Fx. 14 was questioned during his cross- 
examination on this point. During his cross-examination he 
stated as under : — 

“I am shown certificate of posting dated 21-4-1976 at 
Ex 1211 showing that some letter was addressed to 
Shri C, R. Desai, Agent, Bank of Baroda, Parsi 
Sheri Branch, Surat. Tn this connection inquiries 
were made from Shri C. R. Desai and his reply 
was received from him dated 1-10-1977 to the 
effect that they did not appear to have received 
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letter tinted 21-4-1976 from Mr. S. S. Simdaria. I 
produce that letter of Shri Desai." 

12. The said letter of Shri Desai is produced at Ex, 15, 
The relevant position from that letter of Shri Desai, while 
referring to the application Ex. 20 dated 21-4-1976 addressed 
by the workman to Shri Desai, is to the following effect : — 

“We do not appear to have received letter dated 
21-4-1976 from Mr. S. S. Sinduria as stated by him 
In his letter dated the 2filh August, 1976.” 

13. It is clear from this letter Ex. 15 that Shri Desai 
also was not in a position to deny categorically that the 
letter dated 21-4-1976 of which the copy is produced at 
Ex. 20 was not received by him. Shri Desai has not been 
examined by the Bunk Aunorities to come before this Tri- 
bunal and to deny (he fact of he having received the letter 
Ex, 20 from the workman. Again, after having sent that 
letter Ex. 20 on 21-4-1976, the workman had sent the 
second letter Ex. 21 on 26-8-1976 to Shri Desai and the 
fnct of the having received that letter Is admitted in Ills 
letter Ex, 15. In the second letter also a reference is 
made by the workman to his previous letter F.x. 20 dated 
21-4-1976 which he had addressed to Shri Desai. In view 
of this documentary evidence on record of this reference. It 
is fully established that the workman did sent the letter 
or application Ex. 20 dated 21-4-1976 to Shri Desai the 
Agent of the Branch of the Bank from where the services 
of the workman were terminated. We will have, therefore, 
to scrutinise the letter Fx, 20 as well as the subsequent 
letter Ex. 21 in order to find out, whether through those 
(wo letters the workman had made a demand that he 
should he reinstated in his original position and that the 
order of the termination of his services be cancel'ed? 

14. On going through the first letter Ex. 20 dated 
20-1-1976. it becomes very clear that the workman had 
challenged the order of the Bank Authorities and had also 
made a demand though it was couched in a decent and 
polite language, requesting the Bank to reinstate him in his 
original position. To quote the very words used bv the 
workman it was stated as under — 

ENGLISH RENDERING OF GUJARATI TEXT ABOVE 

Your order is illegal. Tn the context of the above 
mentioned order. 1 humbly request you to declare 
the said order illegal and against the principles 
of natural justice. This order may be reviewed 
and my pay seniority and living allowance should 
be restored and I should be reinstated In service. 

15. Again through the second letter Ex. 21 dated 21st 
August, 1976, a reference was made to the previous letter 
and in paragraph 4 it was stated as under : — 

“In the end t humbly request you to withdraw my 
dismissal order which is quite illegal and against 
the principles and procedure of the Bank and also 
against the equity and natural justice.” 

16. It is clear from these two letters that if definite 
demand was made by the workman to reinstate him in his 
original position and therefore it cannot be said that in 
this case no demand was made by the workman. Since 
Bank Authorities did not reinstate him, it can be safely held 
that the request made or the demand put forward hv the 
workman was rejected by the Bank Authorities. It is clear 
from the record that when, (he Bank Authorities did not 
pay any heed, the workman approached the authorities in 
conciliation and ultimately the conciliation proceedings were 
started. The Assistant Labour Commissioner vide his letter 
Ex. 69. informed the workman that he should make his 
representation in usual course, It is thereafter that he sent 
the representation Ex. 16 dared 24ih SeDtember. 1976, to 
the Assistant Commissioner of l abour (Central) at Ahmedn- 
had. Tn paragraph 7 of that renresentalion the workman 
referred to the two letters he had addressed to the. Bank- 
Authorities. In that paragraph 7 he stated ns under : — 

“7. The applicant approached the onponent Bank vide 
his letter dated 21-4-76 and 26-8-76 for reinstate- 
ment in services and back wages, but the oppo- 
nent is not paying any heed und even not cared 
to reply the same." 

17. From these facts it becomes clear that the workman 
had made a demand which was turned down by the Bank 
Authorities. The Conciliator did not succed in his efforts 


to bring about a settlement between the parties and he sub- 
mitted his failure report on 20th December, 1976. In that 
report he observed ns under : — 

“Since both the parties held two divergent views my 
efforts to resolve the dispute in conciliation ended 
in failure." 

18. From this remark also it becomes clear that bo h the 
parties had appeared before the Conciliator and had parti- 
cipated in the deliverations for bringing about the settlement 
between them, This clearly shows that the Bank Authori- 
ties knew about the existence of this industrial dispute which 
had been definitely raised by the workman, The witness 
examined on behalf of the Bank Shri S. K. Desai, had ad- 
mitted during his cross-examination at Ex. 14 that he had 
staled neither orally nor in writing before the Conciliating 
Authority that in respect of the present dispute he had not 
received any demand notice either from the concerned 
workman or from the Union. This clearly establishes that 
the Bank Au'horities knew about the demand having been 
raised by the workman which was obviously turned down 
by the Bank Auhorities. 

19. Shri Pavaskar on behalf of the Bank had referred to 

a few decisions in order to canvass the proposition that if 
no dispute is raised by the concerned workman or the 
union representing him, it cannot be said that there was an 
industrial dispute and therefore no reference can be made 
in respect of such a dispute. I have gone through those 
decisions to which I will presently refer and am of the 
opinion that the facts of those cases were quite different from 
those of the present case in which the dispute was admit- 
tedly raised by the workman himself. The first decision 
cited by him is reported in Indian Factories and 

labour Reporter, 1975 (Vol. 31 at page 305) in the case 
of Orissa Industries (P) Ltd, and Presiding Officer, In- 
dustrial Tribunal and others, In that case it was held that a 
demand must be made by the workman and there should 
be proof on the record that such a demand was made for 
which the onus is also on the concerned workman. It 
was further stated that Section 2A of the Act does not alter 
the definition of industrial dispute as given in Section 2(k) 
of the Act. It was finally held in that case that there being 
no industrial dispute, the 1 reference by the Government 
under Section 10(1) read with Section 12(5) was without 
jurisdiction. The impugned award passed by the Tribunal 
was, therefore, liable to be quashed. Since in the present 
case the raising of the demand has been fully established, it 
cannot be said that there Is no industrial dispute between 
the parties to this reference. The second decision is also 
reported in the same Report at page 393 in the case of 
Kalaimagal Group of Newspapers and Labour Court, 
Madras and another. Tn this case it was held that if the 
industrial dispute was initially raised by an individual em- 
ployee, the same will not become an industrial dispute even 
if it was referred by the Government at the Instance of an 
union. It was further held that the union was not entitled 
to file claim statement without reference to concerned work- 
men. Even this decision would not apply to the facts of the 
present case because as soon as the dispute was referred for 
adjudication, at first to the Industrial Tribunal presided over 
by Shri N. U r Shah vide the Order dated 7-6-1977, the 
workman had given authority in writing Ex. 5/2 dated 
22-11-1976 to Shri Mehta the Member of the Executive 
Committee of the Union to represent him before that Tri- 
bunal. As such, when the reference was ultimately transferr- 
ed to this Tribunal vide the Order dated 30th June, 1977, 
Shri Mehta had authority in writing from the concerned 
workman to represent him in this reference. The state- 
ment of claim Ex. 2 was filed as late as on 18-7-1977 and 
by that time Shri Mehta was fully authorised by the workman 
to represent him in this reference. As such, it cannot be 
said that the Union or Shri Mehta being Executive Member 
of the Union, had, no authority to file statement of claim on 
behalf of the workman. As such, even this decision would 
not be helpful to the Bank Authorities, 

20. The third decision cited by Shri Pavaskar is reported 
in 1973 II L.L.J. at page 307 ir, the case between Delhi 
Transport Corporation, Prarivahanalaya, Indraprasthn 
Estate, New Delhi and Delhi Administration and others. 
In that case it was held that the demand by the workman 
and it* rejection arc essential to constitute industrial dispute. 
In that case it was found that the impugned order of re- 
ference by Government was not based on the relevant mate- 
rial at all and the reference was, therefore, incompetent 
Even this decision would not apply to the facts of the present 
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case because in this case the demand was mised by the 
workman and tt was not accepted or conceded by the Bank 
Authorities. The fourth and the last decision cited by Shri 
Pavaskar is reported in 1968 I. L.L.J. on page 834 in the 
case between Sindhu Resettlement Corporation, Ltd. and 
Industrial Tribunal, Gujarat and others. The relevant pass- 
age from the head note on page 835 is to the following 
effect 

“On the facts of this case it is clear that the reference 
made by the Government was not competent. A 
mere demand to Government without a dispute 
being raised by the workmen with their employer 
cannot become an industrial dispute. ’’ 

21. Even this decision can have no relevance tc the 
facts of the present case because in this case it has been 
fully established that the demand had been made by the 
concerned workman for reinstatement before the Bank 
Authorities and it was rejected or not heeded to by those 
Authorities. From this entire discussion it will appear that 
the first preliminary cpntention raised on behalf of the Bank 
has absolutely no force and deserves to be rejected. 

22, As regards the second contention, even that has 
absolutely no force because, before any proceedings could 
start before this Tribunal, Shri Mehta was given legal 
authority by the workman in writing through Ex. 8/2 on 
22-11-1976 to represent him in this reference. Admittedly 
the Union by name All India Bank of Baroda Employees 
Union is a registered union and Shri K. R. Mehta is the 
Member of the Executive Committee of that Union. Con- 


sidering the provisions of Section 36(1) of the Act, Shri 
Mehta who is the Member of the Executive Committee of 
that registered union and who has been given authority in 
writing by the concerned workman, can legitimately re- 
present him before this Tribunal. If the concerned work- 
man had not given authority to the Union through Shri 
Mehta, then perhaps the Union or Shri Mehta may not 
have been in a position to represent him but since a legal 
authority has been given, there would be absolutely no diffi- 
culty in the way of the Union through a member of its 
executive committee Shri Mehta, to represent the workman 
in this reference. As such, even the second preliminary 
contention raised on behalf of the Bank has no force at all 
and deserves to be rejected. 

23. Both the preliminary contentions raised on behalf of 
the Bank having absolutely no force are directed to be 
rejected and the reference to proceed further on its merits in 
respect of the demand covered by it. Since the Bank has 
failed in its two preliminary contentions, it is further direct- 
ed that the Bank to pay Rs. 100/- by way of costs to the 
Union representing the workman. 


R. C. TSRANI, Presiding Officer, 

Ahmedabad. 

Dated 16th March, 1978. 

[F. No. L-12012/202/76-D. II. A.) 
R. P. NARULA, Under Secy. 
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